




















































Section 1. 

ARTICLE 19 
ASSIGNMENT PAY 

All bargaining unit members in the following specialty assignments shall receive five 
percent (5%) assignment pay calculated in accordance with current pay grade and step: 

Key Control 
Trainer 

Section 2. 

The increases provided under this Article shall only be paid when the member is so 
assigned. 

Section 3. 

The Parties agree to reopen negotiations relative to Assignment Pay during the term of 
this Agreement. 
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Section 1. 

ARTICLE20 
PERSONNEL RECORDS 

Each bargaining unit member covered by this Agreement, or legal representative so 
designated by the bargaining unit member, shall have the right to inspect his/her official 
files. Such inspection shall take place at reasonable times and at the location where the 
official personnel file is kept. The bargaining unit member shall have the right to receive 
a duplicate copy of any item contained in his/her official files at no cost to the member. 

Section 2. 

Inspection of official files will be limited in accordance with Florida law. 
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Section 1. 

ARTICLE 21 
HEAL TH INSURANCE 

Unit members will receive medical, dental and vision coverage provided to other PBSO 
employees under the same terms and conditions. 

Section 2. 

Premium increases for the type of coverage and plan selected by the unit member shall 
be split between the PBSO and the unit member. PBSO will pay 90% of the premium 
increase and the unit member will pay 10% of the premium increase. 

Section 3. 

PBSO agrees that any change in benefits, during the term of this Agreement, shall be 
made by mutual agreement with PBA. 

Section 4. 

The PBSO agrees to provide group health insurance benefits to the surviving spouse 
and children of a bargaining unit member who is killed in the course of performance of 
job duties or who suffers a catastrophic injury (as defined in Section 440.02(38), Florida 
Statutes (2002)) in the course of performance of job duties, until such time as the 
spouse remarries, the children reach age 21; or age 25 if a dependent or a dependent 
and a student; or age 26 to age 30 if they are unmarried, have no dependents, do not 
have coverage under any other group or individual health benefit plan, are not entitled 
to benefits under Title XVII of the Social Security Act, and are a resident of Florida or 
are a full or part time student; or until such time as other health insurance becomes 
available from another source. If a spouse's remarriage ends or the spouse loses other 
insurance, the same group health insurance (i.e., the previous type of coverage) shall 
be provided, subject to the carrier's conditions and upon application within 60 days of 
loss of insurance, until remarriage or other insurance becomes available from another 
source. 
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Section 1. 

ARTICLE22 
UNIFORMS AND EQUIPMENT 

All bargaining unit members not assigned to plain-clothes duties are required by the 
Sheriff to wear uniforms and to wear shoes meeting the Sheriff's standards and subject 
to PBSO approval. Bargaining unit members assigned to plain-clothes duties are 
required by the Sheriff to dress in a manner subject to PBSO standards and subject to 
PBSO approval. 

Uniforms and equipment shall be subject to General Order #217.01 (Non-Sworn Dress), 
and other applicable PBSO rules, regulations, policies and procedures. 

Section 2. 

In the event that personal property of a bargaining unit member that is used with 
authorization of PBSO is damaged, destroyed or lost as a result of performance of duty, 
PBSO agrees to adhere to General Order# 230.01, except as modified below: 

Items covered include personal property limited to the actual cash value not to exceed 
the following: 

Wrist watches -limited to $100.00 

Prescription eyeglasses or sunglasses not covered under workers' compensation 
are limited to lens replacement and $200.00 per frame (not including tinting and 
service agreements). 
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Section 1. 

ARTICLE23 
TUITION REIMBURSEMENT 

The tuition reimbursement policy will continue as it is currently administered in General 
Order #303.02, except as modified below. 

Section 2. 

Tuition reimbursement is limited to a maximum of five thousand dollars ($5000.00) per 
member, per calendar year. 

Upon completion of any course approved by the Sheriff or his or her designee, unit 
members shall be reimbursed in accordance with the maximum amount per course as 
per G.O. #303.02 provided the employee received a grade of "C" or better, in 
accordance with the maximum amounts provided in this Article. 
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Section 1. 

ARTICLE24 
WORKWEEK AND OVERTIME 

Hours of work, overtime and compensatory time shall be established pursuant to 
General Order #208.01, except as provided below. 

Section 2. 

At the bargaining unit member's discretion, in lieu of overtime pay a bargaining unit 
member may choose to accrue compensatory time. The accumulation of compensatory 
time shall be limited to a total maximum accrual of two hundred twenty-five (225) hours, 
inclusive of conversion to the time and one half rate. 

Section 3. 

All requests for the use of earned compensatory time shall be granted if a member 
requests to use compensatory time at least fourteen (14) calendar days in advance. If 
less than fourteen (14) calendar days notice is provided, the granting of the request 
shall be at the discretion of the Division Commander. This provision shall not apply 
upon the Sheriff's determination that the Agency or functional unit/ area will suffer undue 
operational hardship, to major holidays, or upon the Sheriff's determination that the 
Agency is, or will be, in a state of emergency. 

Section 4. 

Additional hours worked in a forty (40) hour work week shall be paid at time and 
one-half the regular rate for non-exempt employees. 

Section 5. 

Only actual hours worked will be used in the calculation of overtime at the premium rate 
of time and one-half, however, compensatory time, vacation time, PBA time, and paid 
leave for accepted agency workers' compensation illness/ injury shall be included as 
time worked. 

Section 6. 

Work schedules shall only be changed after the member has been given at least three 
(3) days prior notice, except upon mutual agreement by supervisor and subordinate or 
in emergency circumstances as determined by the Sheriff. 
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Section 7. 

Bargaining unit members required by PBSO to attend schools and/or training, shall be 
compensated for attendance at said schools and/or training. Bargaining unit members 

voluntarily attending schools and/or training approved, but not required, by PBSO, shall 
be compensated only for attendance on dates and at times he or she otherwise was 
scheduled to work. 

Section 8. 

All bargaining unit members shall receive one (1) personal day, per calendar year, 
which may be used in lieu of a scheduled work day. Requests to use this personal day 
shall be made upon at least four (4) working days prior notice, unless exigent 
circumstances exist. This personal day is forfeited if not used by December 31st of the 
respective year and may not be used on the same day as any other type of leave 

Section 9 

Any bargaining unit member involved in a critical incident shall not be penalized for any 
overtime worked as a result of the critical incident. Any administrative leave shall be 
paid at the bargaining unit members' regular working day shifts, i.e, if the bargaining unit 
member is normally on an 11 % hour day, then administrative leave shall be paid in a 
like manner. No overtime to bargaining unit members involved in a critical incident shall 
be denied or withheld by PBSO. 
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Section 1. 

ARTICLE25 
TRANSFERS AND SHIFT EXCHANGES 

It shall be the right of the Sheriff to transfer bargaining unit members. If a transfer is a 
permanent change in the bargaining unit member's assignment, shift, or days off, seven 
(7) working days notice will be provided prior to the transfer. This provision may be 
waived by mutual agreement of the Parties or if the transfer is declared an operational 
necessity. 

Section 2. 

Upon request, bargaining unit members will be considered for assignment in the district 
closest to their residence of record. 

Section 3. 

Bargaining unit members who are involuntarily transferred to another unit will retain and 
carry with them any approved annual, holiday, sick or compensatory time. Involuntarily 
transferred bargaining unit members shall be entitled to use such time as previously 
scheduled. 

Section 4. 

Bargaining unit members, within the same rank and unit, may exchange shifts within the 
same seven (7) day work week with the consent of the members' supervisor(s). All 
requests must be made in writing in a memorandum indicating when the shifts will be 
worked and paid back and they must be approved twenty-four (24) hours prior to the 
start time of the shift to be exchanged. Under no circumstances will the PBSO be 
required to pay back an employee whose shift is not paid back. Employees who agree 
to work a shift for another employee are subject to discipline for non-attendance. No 
overtime may result from a shift exchange. 

Section 5. 

When feasible, application for Divisional Transfers shall be made no later than March 1st 
of each calendar year. 

When a civilian employee within the Corrections Division is selected for transfer, he or 
she shall be transferred to that unit within ninety (90) calendar days. 
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ARTICLE 26 
SALARY PLAN 

During the term of this Agreement, unit members shall continue to receive merit step 
increases pursuant to the PBSO pay plan in effect on October 1, 2015. 

Bargaining unit members shall receive a 3% COLA. One (1) % of which will be effective 
January 1, 2016, and the balance effective July 1, 2016. 
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ARTICLE27 
LONGEVITY 

Bargaining unit members who have completed the required years of continuous service 
as indicated below shall receive longevity calculated in accordance with current pay 
grade and step; which shall be paid on or before November 30, as follows: 

Years of Continuous Service Percentage Increase 
10+ 2% 
15+ 5% 
20+ 10% 

For example: If a bargaining unit member's hire date is October 1 and the member 
completes 20 years of service on this date, then the member would receive a prorated 
longevity payment of 5% for 11 months (November through September) and 10% for 
one month (October). 

For example: If a bargaining unit member's hire date is October 1 and the member 
completes 21 years of service on this date, then the member would receive a 10% 
longevity payment for 12 months (November through October). 

Continuous service shall be defined as continuous paid service with the PBSO and will 
be computed from the date of hire. Continuous service shall accumulate during paid 
FMLA leave, paid sick leave, workers' compensation leave, annual leave and military 
leave. 

Members who terminate PBSO employment and are rehired shall be eligible to bridge 
their prior service after completion of three (3) years of continuous service after rehire, 
for purposes of longevity pay only. 
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ARTICLE28 
PROMOTIONS 

Promotions for Unit Manager and Section Manager will be made pursuant to the 
General Order for Non-Sworn Promotion Process for Unit Manager and Section 
Manager. 
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ARTICLE29 
WORKERS' COMPENSATION AND DUTY DISABILITY 

Section 1. 

A bargaining unit member covered by Florida Statute, Chapter 440, Workers' 
Compensation, and in accordance with provisions set forth hereunder, shall be 
authorized to be absent from work due to injury or illness incurred while on duty, and 
directly related to work performed, until he or she reaches maximum medical 
improvement or one (1) year, whichever comes first. The Sheriff may grant bargaining 
unit members, who have not reached maximum medical improvement within one (1) 
year from the date of work- related injury or illness, up to an additional one (1) year of 
absence. 

PBSO / PBA Civilian Page 36 



Section 1. 

ARTICLE 30 
ALTERNATE DUTY ASSIGNMENTS 

Unit members who are temporarily unable to perform the essential functions of their 
positions may be assigned alternate duty pursuant to General Order# 208.06, except 
as modified in this Article. It is understood and agreed that non-work related 
illness/injury includes, but is not limited to, pregnancy. 

Section 2. 

The period of temporary alternate employment is determined as follows: For non-work 
related illness/injury until the unit member reaches MMI or six (6) calendar months, 
exclusive of any FMLA leave (i.e., no duty status), from the date of injury/illness, 
whichever comes first, however, the Sheriff may authorize an extension of the six (6) 
month period. 

The bargaining unit member must submit medical documentation supporting the 
extension request to Risk Management's Family/Medical Administrator. PBSO retains 
the right to request a second (2"ct) opinion at PBSO expense. Should the second (2"d) 
opinion differ from the original request, PBSO can, at its expense, require the member 
to obtain a third (3rd) opinion. 

Section 3. 

For non-work related illness/injury, the Sheriff may grant unit members who are eligible 
for, and exhaust their FMLA entitlement, an additional 480 hours of leave for approved 
medical reasons. Initial application must be submitted to the Family/Medical 
Administrator or designee along with supporting medical documentation. Members may 
receive pay during these periods from their accrued leave banks. Unit members are 
entitled to request donated time in accordance with Article 13 and General Order 
#208.03. 
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Section 1. 

ARTICLE 31 
FUNERAL EXPENSES 

The PBSO will provide, to the beneficiary of a bargaining unit member considered to 
have died in the course of performance of job duties, thirty thousand dollars ($30,000) 
for funeral, burial, and related expenses. 

Section 2. 

A member may be granted up to four (4) days bereavement leave for the death of any 
immediate family member; or five (5) days bereavement leave for the death of any 
immediate family member outside of Florida. "Immediate family member'' is defined as 
father, mother, son, daughter, husband, wife, domestic partner, brother, sister, domestic 
partner's brother or sister, grandfather, grandfather-in-law, grandmother, grandmother­
in-law, great-grandparents, grandchildren, father-in-law, mother-in-law, domestic 
partner's mother or father, son-in-law, daughter-in- law, domestic partner's son or 
daughter, brother-in-law, sister-in-law, stepfather, stepmother, stepson, stepdaughter, 
stepbrother, stepsister, half brother or half sister. 
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ARTICLE32 
SAVINGS CLAUSE 

If any Article or section of this Agreement should be found invalid, unlawful, or not 
enforceable by reason of any existing or subsequently enacted legislation or by judicial 
authority, all other Articles and sections of this Agreement shall remain in full force and 
effect for the duration of this Agreement. 
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Section 1. 

ARTICLE 33 
MAINTENANCE OF CONDITIONS 

All job benefits in effect at the time of the execution of this Agreement heretofore 
authorized by the Sheriff and not specifically provided for or abridged by this Agreement 
shall remain in full force and effect for the duration of this Agreement. 

Section 2. 

The PBSO and the PBA shall meet at the request of either Party to negotiate to the 
extent required by law any proposed changes in those rights and benefits not 
specifically covered by this Agreement, provided, however, no changes shall be made 
except when a waiver exists or where the change is negotiated or resolved in 
accordance with Chapter 447, Florida Statutes. 

PBSO / PBA Civilian Page 40 



ARTICLE 34 
GRIEVANCE AND ARBITRATION PROCEDURE 

Section 1. Grievance Procedure 

A grievance shall be defined as a dispute over the interpretation or application of the 
specific provisions of this Agreement. The Parties agree that this procedure will 
substitute for and replace the procedure found at General Order #210.00 for bargaining 
unit members. 

Unit members may appeal disciplinary suspensions of greater than two days, 
disciplinary demotions or discharges by using the procedure in this Article. Unit 
members may not appeal disciplinary suspensions of greater than two days, disciplinary 
demotions or discharges under the Career Service Employees Act (General Order 
#202.01). 

Unit members may appeal disciplinary action involving disciplinary suspensions of two 
days or less through this procedure up to Step 4, but the decision of the Sheriff or his 
designee at that step will be final and the matter cannot be taken to arbitration. 

This Grievance Procedure is available to all bargaining unit members regardless of 
membership in the PBA. In the event that an aggrieved bargaining unit member, who is 
not a PBA member at the time of the occurrence or knowledge of the matter giving rise 
to the grievance, timely proceeds with a grievance without union representation, and the 
request for representation in arbitration is denied by the PBA on the basis of non­
membership in the PBA, such grievant shall be required to pay equally with PBSO half 
of the arbitrator's fee and expenses and the costs of the transcripts, if any, and towards 
that end, shall be required to post not less than $5,000 in advance of the selection of an 
arbitrator. 

Unit members who wish to appeal performance evaluations may informally contest their 
evaluations by conferring with the next level within the chain of command. Members will 
be given the opportunity to clarify their position and voice opinions regarding the 
evaluations, and the reviewing authority may supplement the evaluations, but members 
shall not be entitled to grieve their evaluations. 

Section 2. 

In a mutual effort to provide harmonious relations between the Parties to this 
Agreement, it is agreed to and understood by both Parties that there shall be a 
procedure for the resolution of grievances or misunderstandings between the Parties 
arising from the application or interpretation of this Agreement as follows: 

Step 1. The aggrieved employee with or without a union representative may 
present a written grievance to his/her Captain/Division Manager within ten 
(10) working days of the occurrence or knowledge of the matter giving rise 
to the grievance. The Captain/Division Manager shall attempt to adjust the 
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Step 2. 

Step 3. 

Step 4. 

matter within his/her authority and respond to the party presenting the 
grievance within ten (10) working days. 

If the grievance has not been satisfactorily resolved in Step 1, the PBA 
representative and/or the aggrieved employee may appeal the grievance 
to his/her Major/Civilian Equivalent, in writing, within ten (10) working days 
of the date the response was due in Step 1. The Major/Civilian Equivalent 
shall respond to matter within his/her authority, in writing, within ten (10) 
working days to the employee and PBA. 

If the grievance has not been satisfactorily resolved in Step 2, the PBA 
representative and/or the aggrieved employee may appeal the grievance 
to the Colonel/Director in his/her chain of command, within ten (10) 
working days after the time the response from the previous Step is due. 
The Colonel/Director shall respond, in writing, within ten (10) working days 
to the employee and PBA. 

If the grievance is not satisfactorily resolved in Step 3, the aggrieved 
employee or the Association may appeal the grievance to the Sheriff or his 
designee, in writing, within ten (10) working days of the date the response 
was due in Step 3. The Sheriff or his designee shall respond in writing 
within ten (10) working days to the employee and the PBA. 

Note: The time limits set forth may be waived only by mutual agreement, in writing, 
between the Parties. If the PBA fails to advance a grievance within these time limits the 
grievance will be treated as withdrawn with prejudice. If the PBSO fails to respond to the 
grievance within these time limits, the grievance will be treated as denied, effective on 
the date the response was due. 

Section 3. 

Should the PBSO wish to press a grievance, such grievance must be presented to the 
PBA for a response. The PBA shall have ten (10) working days in which to submit a 
written response. The PBSO may appeal the PBA's response to arbitration pursuant to 
Section 4 of the procedure below. 

Section 4. Arbitration Referral 

A. If the grievance is not resolved at Step 4 of the Grievance Procedure, the 
PBA may, within ten (10) working days of the date the response was due 
in Step 4, submit a request for arbitration to the Sheriff. In general 
grievances, either the PBA or the PBSO may request to take the issue or 
grievance to arbitration. 

B. If the Parties fail to mutually agree upon an arbitrator within ten (10) days 
after the date of receipt of the arbitration request, a list of seven (7) 
qualified neutrals from the Federal Mediation and Conciliation Service 
("FMCS") shall be requested by either Party, with a copy of the request 
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sent to the other Party. Within five (5) working days after the receipt of the 
list, the Parties shall meet and alternately cross out the names on the list, 
and the remaining name shall be the arbitrator. The Party bringing the 
grievance shall cross out the first name. Either Party may strike an entire 
panel. Failure of the Parties to select an arbitrator within thirty (30) 
calendar days of receipt of the panel from FMCS will be considered a 
withdrawal of the grievance with prejudice. 

C. The arbitration hearing shall be conducted at either the Sheriff's Office or 
the PBA on an alternating case basis; the first of which case shall be 
heard at the PBA. 

D. The hearing on the grievance shall be informal and the strict rules of 
evidence shall not apply. 

E. The arbitrator shall not have the power to add to, subtract from, modify or 
alter the terms of this Collective Bargaining Agreement in arriving at a 
decision of the issue or issues presented, and shall confine his or her 
decision solely to the interpretation or application of the Agreement. The 
arbitrator shall not have the authority to determine any issues not 
submitted. 

F. The decision of the arbitrator shall be final and binding upon the aggrieved 
employee, the union and employer, except as provided by Florida law. 

G. The arbitrator's fee and expenses shall be borne equally by the Parties, 
unless otherwise agreed to by the Parties. 

H. Attendance at any arbitration procedure and compensation of participants 
shall be the responsibility of each side. 

I. The arbitrator shall be requested to tender his/her decision as quickly as 
possible, but in any event, no later than thirty (30) calendar days after the 
hearing. 

J. In the case of a grievance involving any continuing or other money claim 
against the employer, no award shall be made by the arbitrator, which 
shall allow any monetary payment, damages or accruals for more than five 
(5) working days prior to the date when such grievances shall have been 
first submitted in writing. 

K. Upon receipt of the arbitrator's award, corrective action, if any, will be 
implemented as soon as possible. 

L. If either Party to this Agreement requests a copy of transcripts of the 
arbitration hearings, both Parties will share equally the cost of such 
transcripts. 
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Section 5. 

Where a grievance is general in nature, in that it applies to a number of employees 
having the same issue to be decided, or if the Grievance is directly between the Union 
and PBSO, it shall be presented in writing directly at Step 4 of this Grievance 
Procedure, within fifteen (15) days of the time limits provided for the submission of a 
grievance in Step 1, and shall be signed by the aggrieved employees and/or the Union 
Representative on behalf of all PBA members aggrieved. 

Section 6. 

PBSO agrees to forward a copy of the initial face sheet of internal grievances, when the 
employee elects not to have Union representation. Upon the Union's request, PBSO will 
provide copies of all written documents pertaining to the employee's grievance, to the 
extent authorized by the public records law. 
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ARTICLE 35 
NO STRIKE OR WORK STOPPAGE 

The PBA, its officers, agents, representatives, and its bargaining unit members and 
employees agree that they will not strike, as defined by the Public Employees Relations 
Act, and agree not to participate in a strike against the Sheriff by instigating or 
supporting a strike, nor shall the bargaining unit member participate in a work stoppage, 
slow-down, sick out or any other activities prohibited by law. Notwithstanding the above, 
there shall be no picketing whatsoever in uniform or on duty by the bargaining unit 
members covered by this Agreement. The Parties agree that any bargaining unit 
member who has been proven to have participated in or promoted any of the aforesaid 
activities may be discharged or otherwise disciplined by the Sheriff. 
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Section 1. 

ARTICLE 36 
TAKE HOME VEHICLES 

Assigned vehicles may be authorized for employees where a take home vehicle would 
be appropriate based on the employee's job function. 

The PBSO has the discretion to limit or discontinue assignment of vehicles for financial 
reasons, and may withdraw or restrict vehicle use for non-compliance with PBSO 
vehicle policies and procedures or for disciplinary reasons. 

Section 2. 

Unit members will only be assigned a take home vehicle if they reside in the following 
counties: Palm Beach, Martin, St. Lucie, Hendry, Broward and Okeechobee. 

Section 3. 

Unit members assigned a take home vehicle who reside in Palm Beach County shall 
pay a fuel charge through payroll deduction of thirty dollars and no cents ($30.00) per 
pay period. Unit members assigned a take home vehicle, who reside in all other 
counties listed in Section 2 above, shall pay a fuel charge through payroll deduction of 
thirty-five dollars and no cents ($35.00) per pay period. 

Section 4. 

Other than emergency vehicle repairs, maintenance of take home vehicles shall be 
performed during members' regular duty status. 
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ARTICLE 37 
RIGHTS OF BARGAINING UNIT MEMBERS UNDER INVESTIGATION 

Section 1. 

Investigations shall be in accordance with General Order #222.03 (Division of Internal 
Affairs), except as otherwise provided below. 

In the investigation of all bargaining unit members, the Sheriff agrees to be governed by 
the following provisions: 

A. Whenever a bargaining unit member is under investigation and subject to 
interrogation by members of his or her own agency for any reason that 
could lead to disciplinary action, suspension, demotion, or dismissal, the 
interrogation shall be conducted under the following conditions: 

1. The interrogation shall be conducted at a reasonable hour, 
preferably at a time when the bargaining unit member is on duty, 
unless the seriousness of the investigation is of such a degree that 
immediate action is required. 

2. The interrogation shall take place either at the office of the 
investigating officer or otherwise at the Sheriff's Office, as 
determined by the investigating officer or the Agency. 

3. The bargaining unit member under investigation shall be informed 
of the rank, name, and command of the officer in charge of the 
investigation, the interrogating officer, and all persons present 
during the interrogation. All questions directed to the bargaining unit 
member under interrogation shall be asked by or through one 
interrogator during any one investigative interrogation, unless 
specifically waived by the bargaining unit member under 
investigation. 

4. The bargaining unit member under investigation shall be informed 
of the nature of the investigation before any interrogation begins, 
and he or she shall be informed of the names of all complainants. 
All identifiable witnesses shall be interviewed, whenever possible, 
prior to the beginning of the investigative interview. The complaint, 
all witness statements, including all other existing subjects' 
statements, and all other existing evidence, including, but not 
limited to, incident reports, GPS locator information, and audio or 
video recordings relating to the incident under investigation, shall 
be provided to each bargaining unit member who is the subject of 
the complaint before the beginning of any investigative interview of 
that subject. After being informed of the right to review witness 
statements, a bargaining unit member may voluntarily waive the 
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provisions of this paragraph and provide a voluntary statement at 
any time. 

5. Interrogating sessions shall be for reasonable periods and shall be 
timed to allow for such personal necessities and rest periods as are 
reasonably necessary. 

6. The bargaining unit member under interrogation may not be 
subjected to offensive language or be threatened with transfer, 
dismissal, or disciplinary action. A promise or reward may not be 
made as an inducement to answer any questions. 

7. The formal interrogation of a bargaining unit member, including all 
recess periods, shall be recorded on audio tape, or otherwise 
preserved in such a manner as to allow a transcript to be prepared, 
and there shall be no unrecorded questions or statements. Upon 
the request of the interrogated bargaining unit member, a copy of 
any recording of the interrogation session must be made available 
to the interrogated subject of the investigation no later than 72 
hours, excluding holidays and weekends, following said 
interrogation. 

8. If the bargaining unit member under interrogation is under arrest, or 
is likely to be placed under arrest as a result of the interrogation, he 
or she shall be completely informed of all his or her rights before 
commencing the interrogation. 

9. At the request of any bargaining unit member under investigation, 
he or she has the right to be represented by counsel or any other 
representative of his or her choice, who shall be present at all times 
during the interrogation whenever the interrogation relates to the 
bargaining unit member's continued fitness for service. 

10. Notwithstanding the rights and privileges provided by this Article, 
this Article does not limit the right of the Sheriff to discipline or to 
pursue criminal charges against a bargaining unit member. 

B. NOTICE OF DISCIPLINARY ACTION. 

1. A dismissal, demotion, transfer, reassignment, or other personnel action 
that might result in loss of pay or benefits or that might otherwise be 
considered a punitive measure may not be taken against any bargaining 
unit member unless he or she is notified of the action and the reason or 
reasons for the action before the effective date of the action. 

2. Whenever a bargaining unit member is subject to disciplinary action 
consisting of suspension with loss of pay, demotion, or dismissal, the 
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bargaining unit member or his or her representative shall, upon request, 
be provided with a complete copy of the investigative file, including the 
final investigative report and all evidence, and with the opportunity to 
address the findings in the report with the Agency before imposing 
disciplinary action consisting of suspension with loss of pay, demotion, or 
dismissal. This paragraph does not provide bargaining unit members with 
a property interest or expectancy of continued employment or employment 
by the Sheriff's Office. 

C. RETALIATION FOR EXERCISING RIGHTS. 

No bargaining unit member shall be discharged; disciplined; demoted; denied 
promotion, transfer, or reassignment; or otherwise discriminated against in regard to his 
or her employment or appointment, or be threatened with any such treatment, by reason 
of his or her exercise of the rights granted by this Article. 

D. LIMITATIONS PERIOD FOR DISCIPLINARY ACTIONS BASED UPON 
EXTERNAL COMPLAINTS. 

1. Except as provided in this subsection, disciplinary action, suspension, 
demotion, or dismissal based upon an external complaint shall not be 
undertaken by the Sheriff against a bargaining unit member for any act, 
omission, or other allegation of misconduct if the investigation of the 
external allegation is not completed within 180 days after the date the 
Sheriff receives notice of the allegation by a person authorized by the 
Sheriff to initiate an investigation of the misconduct. If the Sheriff 
determines that disciplinary action is appropriate, it shall complete its 
investigation and give notice in writing to the bargaining unit member of its 
intent to proceed with disciplinary action, along with a proposal of the 
specific action sought, including length of suspension, if applicable. Notice 
to the bargaining unit member must be provided within 180 days after the 
date the Sheriff received notice of the external allegation of misconduct, 
except as follows: 

a. The running of the limitations period may be tolled for a period 
specified in a written waiver of the limitation by the bargaining unit 
member. 

b. The running of the limitations period is tolled during the time that 
any criminal investigation or prosecution is pending in connection 
with the act, omission, or other allegation of misconduct. 

c. If the investigation involves a bargaining unit member who is 
incapacitated or otherwise unavailable, the running of the 
limitations period is tolled during the period of incapacitation or 
unavailability. 
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d. In a multi-jurisdictional investigation, the limitations period may be 
extended for a period of time reasonably necessary to facilitate the 
coordination of the agencies involved. 

e. The running of the limitations period may be tolled for emergencies 
or natural disasters during the time period wherein the Governor 
has declared a state of emergency within the jurisdictional 
boundaries of the Sheriff. 

2. An investigation against a bargaining unit member may be reopened, 
notwithstanding the limitations period for commencing disciplinary action, 
demotion, or dismissal, if: 

a. Significant new evidence has been discovered that is likely to affect 
the outcome of the investigation. 

b. The evidence could not have reasonably been discovered in the 
normal course of investigation or the evidence resulted from the 
predisciplinary response of the bargaining unit member. Any 
disciplinary action resulting from an investigation that is reopened 
pursuant to this paragraph must be completed within 90 days after 
the date the investigation is reopened. 

Section 2. 

A. 

B. 

1. When Sheriff's Office personnel assigned the responsibility of investigating 
a complaint prepare an investigative report or summary, regardless of 
form, the person preparing the report shall, at the time the report is 
completed: 

a. Verify that the contents of the report are true and accurate based 
upon the person's personal knowledge, information, and belief; and 

b. That there has been compliance with the provisions of this Article. 

2. Any PBSO Unit that initiates or receives a complaint against a bargaining 
unit member must within 5 business days forward the complaint to the 
Department of Internal Affairs for review or investigation. 

1. All statements, regardless of form, provided by a bargaining unit member 
during the course of a complaint investigation of that bargaining unit 
member shall be made under oath pursuant to s.92.525. 
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2. Knowingly false statements given by a bargaining unit member under 
investigation may subject him or her to prosecution for perjury. If a witness 
to a complaint is incarcerated in a correctional facility and may be under 
the supervision of, or have contact with, the bargaining unit member under 
investigation, only the names and written statements of the complainant 
and nonincarcerated witnesses may be reviewed by the bargaining unit 
member under investigation immediately prior to the beginning of the 
investigative interview. 

C. A bargaining unit member has the right to review his or her official personnel file 
at any reasonable time under the supervision of the designated records 
custodian. A bargaining unit member may attach to the file a concise statement 
in response to any items included in the file identified by him or her as 
derogatory, and copies of such items must be made available to the bargaining 
unit member. 

Section 3. 

When feasible and to the extent provided by law, the Sheriff agrees to follow the State 
retention guidelines as set forth in General Records Schedule GS2. 
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ARTICLE 38 
DURATION OF AGREEMENT 

Except as otherwise provided herein, this Agreement shall be effective upon ratification, 
and shall continue in force and effect from October 1, 2015, until its expiration date 
September 30, 2018, or otherwise until a successor Agreement is ratified by the Parties. 
However, the Parties agree that negotiation as to all monetary Articles shall be 
reopened during the second and third year of the contract for further collective 
bargaining. 

Should either Party desire to terminate, change or modify this Agreement, it shall so 
notify the other Party between January 15, 2018, and no later than January 30, 2018. 
Such notification will contain the title or titles of the article or articles the Party wishes to 
add, alter, or amend, and only those articles will be subject to collective bargaining. All 
other articles shall remain in full force and effect. 

IN WITNESS THEREOF, the Parties have caused this Agreement to be signed by their 
duly authorized representatives on the 1> day of S'C121C:m\. .... C 2015. 

FOR THE PBSO 

Ric . Bradshaw 
Sheriff 

PBSO / PBA Civilian 

FOR THE PBA 

-
Joh~~----
Presi ent 

Ernest W. George 
Executive Director 

PBA Legal Counsel 
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