VEBA

Voluntary Employee Beneficiary
Association

 Employer (PBSO) generated contribution whose
sole purpose is to provide employee benefits, in
the form of a frust fund, under IRS regulation
259

+ Taxfree money used to supplement health care
costs for retirees



Current Healthcare
Benefits for Retiree’s

» The Sheriff contributes $16 dollars, for every year of
service with PBSO, until your retirement date

» The State of Forida Health Insurance Subsidy (HIS)
also contributes $5 dollars for every year of service,
up to 30 yvears maximum (enrollment in DROP is
considered retirement and employee doesn’t
collect the benefit during DEOF employment)



Current Healthcare
Benefits for Retiree’s

Example

D/S Jones retires with 25 years of service. Their benefit
would be as follows

$16 X 25 years of service = $400 from PBSO
$5 X 25 years of service = $125 from State of Florida

Total benefit would be $525 a month towards health care
costs (premiums), of which the Flarida State HIS is taxed
prior to payment fo the refires.



[Limitations of the Current
Healthcare Supplement

The health care supplement, provided by the Sheriff, is
paid directly to Cigna, [orwhoever the current health
care provider for PBSO is) not the member

Cigna increases the member's cost for health care, if
they mowve out of the state of Horida

If aretired member leaves Cignaitis Cigna's
determination on whether or not that member can
re-enter the Cigna health care system



Proposed VEBA

+ Contribute a percentage of upcoming cost of living
allowance (COLA) raises, over the course of 3 years,
into an established VEBA account. Thiswould
supplement additional money 1o the current post
retirement health care system, provided by the
Sheriff and State of Forida.

+ Current employees are grandfatheredin toreceive
the current benefits, from the Sheriff and State of
Florida, as well as the VEBA money.



Benefits of Proposed
VEBA

Benefits will be available formembers for their entire life,
once they refire, regardless of the health care provider
they choose.

Benefits would pass on to the member's spouse, upon
their death [50% Survivor Benefit), and would continue
paying until the spouses death.

Benefits will be paid to members, regardless of what
state or country they retire fo.

Benefits are pre-tax, going into the VEBA, and are also
paid tax free to the member once they refire.



Retiree’s Health/Dental Insurance Rates 2016

Health Insurance 2015 Rates 5 Rataes
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Portion of checkout money required to be contributed for those
employees leaving prior to 2022

| 2016 2017 2018 2019 2020 2021

VEBA amount funded 1% 3.5%
(ifretiring after annual
COLA contribution)

75% 11.5% 15.5% 15.5%

Buy-in amount owed 19% 16.5%

12 5% B.5% 4.5% 0.5%
(of base salary only)




COLA percentage

contributed to VEBA
2016 {xﬁ:ﬂ ]:.ll\r %

1% COLA
to salary =

19 COLA +o VEBA
$m1m}

1,000
For 2017 and 2018 the only COLA the Sheriff has agreed to, at this time, is the 1.5% to cover
the VEBEA contributions f

F102,000

: g 50

each of these years. Any COLA above the agreed to 1.5% has to
still be nepotiated and iz continpent upon the strenpgthiweaknese of the economy at that
time as well as other factors. Assuch, any additional COLA for 2017/2018 is not
guaranteed!! If in Z017/2018 the Sheriff agrees to a COLA above the 1.5%, already apreed
to, than that portion of the COLA would go directly towards the employee’s salary
My

{1.5% COLA)

1.5% COLA to VEBA
101,000

(plus 2016 %2525 $105.525
1% comtz = 2.5%)
2015 1.5% COLA to VEBA (plus
{1.3% COLA) F101,000 2016/ 2007

$4.040
2 5% comtr = £07%)

$105.040
COLA CONTRIBUTIONS TO VEBA ARE COMPLETE
3% COLA
= IEA 3% COLA WAS to
NEGOTIATED salary =

4.0% comtributicm

f3162 £105 191
£104.030
2020 3% COLA
*TF A 3% COLA VAS to
NEGOATIATED salany =

4 0% contribution

£107151

$111.457




VEBA Benefit Based on 30 Years of
Service and

3% COLA

2017 $ 280 $ 260

2018 $299 $ 268

2019 $308 5276

2020 37 5284

2021 $326 5233

2027 $378 §340
(10 years)

2032 $452 54035
(15 years)

2037 $524 5470

(20 years)
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This PowerPoint presentation is
available on the PBA website @
www.pbcpba.org

If you have any questions please
call Dan Glisson @
(561) 891-1325
or Chris Caris @

(561) 644-6082
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