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Tipping points indicate 2017 will be a favorable year for police
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THE PRESIDENT’'S MESSAGE

Swing votes of confidence

We're back.

Well, we're coming back, and in 2017 we
should see much more support for law enforce-
ment than we felt in 2016. And with that, think of
what else can go our way.

We conducted two telephone polls in 2016.
We usually do this during election cycles. They

JOHN are professionally done, and what we do is poll
(GYZWIEWE on certain candidates. With this latest poll, we
put in questions about Sheriff Bradshaw and
Sheriff Snyder and some of the state legislators. And along
with them, we asked about the favorability of police.

We sampled thousands of voters between the two polls, and
I can tell you the polling is pretty accurate. The Palm Beach
County poll came back with Sheriff Bradshaw scoring at 70
percent; he won his re-election with 68 percent of the vote.
The Martin County poll had Sheriff Snyder at 77 percent; he
took 78 percent of the vote.

In both counties, the citizens of Palm Beach and Martin
Counties gave us a 92-percent approval rating. So we're on the
road back, and I think it's reasonable that 2017 is going to be a
good year for the police.

Election Day 2016 was huge for us. We hit about 95 percent
on the PBA-endorsed candidates who were elected. As you
know, we vet these candidates pretty extensively, looking at
their backgrounds and their potential. And that PBA endorse-
ment apparently goes a long way.

Let’s say the common voter gets a mailer from one of these
candidates and sees the police endorsement. They figure that
is the real deal, and so, for many of them, voting for the candi-
dates we endorse is a recognition of the inherent public trust
in police. It's more than that. It's an endorsement from the
public.

Let me tell you why this is huge. Politics is everywhere, espe-
cially at the local level. I said this to our board of directors. The
road back starts here: You have to get politically active or you
can kiss your benefits and wages out the window. We have to
have enough clout so that at any given moment, we can call on
these elected officials to support us, to advocate for our wages
and benefits and whatever else we need to keep our commu-
nities safe.

And this election shows that these politicians recognize

our presence just like the voters. They know being our friend
rather than our foe goes a lot further. We saw some candidates
who opposed us only made it one term. Certainly Election
Day proves that.

The calls and letters that came following Election Day from
the candidates thanking the PBA also is proof that the pendu-
lum is swinging back our way. That’s the message: It’s shift-
ing. After 2008 when the bubble burst, cities dried up. Salaries
dried up. But the pendulum is shifting back for better salaries
and better benefits, and that started with the shift we saw on
Election Day in support for local law enforcement officers.

So I'm feeling good about 2017. I really am, because reve-
nue is up within these cities and towns. Real estate prices, I
think, have doubled the past couple years. If you're looking at
property appraisals, the cities and towns are getting more tax
revenue, which will help support our benefits and wages.

I think we are coming out of the gate strong in 2017. The
registration for our second annual Kaitlin Run increased by
50 percent over the first one, and I think everybody sees this
event as a way to get their New Year’s resolutions off to run-
ning start. Our Cars for Dreams Oldies Night on Jan. 27 is al-
ways a home run; not just because it brings together all of us
from different agencies for a great night, but because we get
a lot of our citizens to attend. That will further help build the
rapport with the public that supports us.

If you need one more piece of evidence to feel good about
2017, we can look to the Oval Office and who will be sitting in
the White House. If Hillary Clinton would have won, she was
going to push justice reform and police would have contin-
ued to take a hit nationally. But with Donald Trump, that’s not
going to happen. A lot of reports [ read indicated it was police
that put Trump over the top. That’s a big statement: The silent
majority of law enforcement has a voice and it’s being heard.

So here’s to a great 2017. And welcome back.

Be safe. @

Jonn KazanjiaN, PRESIDENT
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A Message from the PBCPBA Executive Board

The Law Enforcement Officers Safety Act

We have recently received several inquiries
from members in reference to their ability to carry
firearms outside their jurisdictions and into other
states. Here is some information I found on Wiki-
pedia and from a bulletin authored by FDLE in
2015. Keeping this as simple as possible, I would
encourage members to conduct some further re-
search. I hope this will answer some of your ques-

Lou tions about the Law Enforcement Officers Safety

\[o]V] N Act.

The Law Enforcement Officers Safety Act (LEO-
TREASURER SA), often referred to as HR 218, is a federal law,
first enacted in 2004, that allowed two classes of
persons - the “qualified law enforcement officer” and the “qual-
ified retired law enforcement officer” - to carry a concealed
firearm in any jurisdiction in the U.S., regardless of any state
or local law to the contrary, with certain exceptions. HR 218
became law when signed by President Bush and was revised in
2010 with The Law Enforcement Safety Act of 2010, signed into
law by President Obama on Oct. 12, 2010. The law was amended
in January 2013, primarily to clarify its application to military
personnel with police powers.

Whether a person is privileged by the LEOSA of 2004, and its
amendments in 2010 and 2013, to carry a concealed firearm de-
pends on whether he or she meets the federal definitions for
either a qualified law enforcement officer or a qualified retired
law enforcement officer. If a person meets the criteria, then not-
withstanding any other provision of the law of any state or any
political subdivision thereof, he or she may carry a concealed
firearm that has been shipped or transported in interstate or
foreign commerce in any state or political subdivision thereof.
As a result, an individual who qualifies under LEOSA does not
require a state-issued permit to carry a concealed firearm in
any state, including that person’s home state. This is because
LEOSA, by its terms, provides in its introductory paragraphs
that notwithstanding the law of any state a person who quali-
fies under LEOSA is not subject to the concealed carry laws of
any state.

Qualified law enforcement officers are defined as:

e Authorized by law to engage in or supervise the preven-
tion, detection, investigation or prosecution of, or the
incarceration of, any person for any violation of law, and
has statutory powers of arrest or apprehension.

e Authorized by the agency to carry a firearm.

* Not the subject of any disciplinary action by the agency
which could result in suspension or loss of police powers.

* Meeting standards, if any, established by the agency
which require the employee to regularly qualify in the
use of a firearm.

e Not under the influence of alcohol or another intoxicat-
ing or hallucinatory drug or substance.

e Not prohibited by federal law from receiving a firearm.

Qualified retired law enforcement officers are defined as:

e Separated from service in good standing from a public
agency as a law enforcement officer.

e Before such separation, was authorized by law to engage
in or supervise the prevention, detection, investigation
or prosecution of, or the incarceration of, any person for
any violation of law, and had statutory powers of arrest

or apprehension.

e Before such separation, served as a law enforcement of-
ficer for an aggregate of 10 years or more; or separated
from service with such agency, after completing any ap-
plicable probationary period of such service, due to a ser-
vice-connected disability, as determined by such agency.

e Duringthe mostrecent 12-month period, have met, at the
expense of the individual, the standards for qualification
in firearms training for active law enforcement officers as
determined by the former agency of the individual, the
state in which the individual resides or, if the state has
not established such standards, either a law enforcement
agency within the state in which the individual resides
or the standards used by a certified firearms instructor
that is qualified to conduct a firearms qualification test
for active duty officers within that state.

e Additionally, the individual must carry either photo-
graphic identification issued by the agency from which
the individual separated from service as a law enforce-
ment officer that identifies the person as having been
employed as a police officer or law enforcement officer
and indicates that the individual has, not less recently
than one year before the date the individual is carrying
the concealed firearm, been tested or otherwise found by
the agency to meet the active duty standards for qualifi-
cation in firearms training as established by the agency to
carry a firearm of the same type as the concealed firearm.

FDLE regularly receives inquiries from correctional or oth-

er officers as to whether they can be considered qualified law
enforcement officers under the federal law. While FDLE cannot
provide a binding legal opinion for non-FDLE personnel, a key
factor is always whether those officers have “statutory powers
of arrest.” If they do not, and they do not fit the criteria under
the law, they cannot be a “qualified law enforcement officer.”
Having the “statutory powers of arrest” may be a key factor in
determining whether a reserve or auxiliary officer qualifies to
carry a firearm under the federal law.

LEOSA restrictions

Persons who are qualified to carry nationwide under LEOSA

are not exempt from:

e  State laws regarding magazine capacity limits.

e Restrictions imposed by private persons on their own
private property.

e Restrictions imposed by state and local governments re-
garding state and local government properties.

e Restrictions prohibiting carrying a firearm in federal fa-
cilities, including U.S. Post Office buildings.

e Restrictions prohibiting carrying a firearm in federal,
gun-free school zones or national parks, unless the per-
son is complying with state law regarding carrying a fire-
arm. For instance, if a qualified law enforcement officer
from Pennsylvania travels to Yellowstone National Park
for vacation, he or she can only carry legally in the park
with a valid carry permit from Pennsylvania because
Washington has a reciprocity agreement with Pennsylva-
nia.

I hope this clarifies some questions you have on this issue. I

would still encourage you to conduct some research if there is
anything that is not clear. @
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PBA Board of Directors Meeting Attendance - Dec. 20, 2016

EXECUTIVE BOARD OF DIRECTORS

John Kazanjian, President ..........cccccoevvenicirinenenes
Ernest W. George, Executive Director ....................
Rick McAfee, Vice President ..........ccovevvvenee
Lou Penque, Treasurer .............
Kevin Igo, Secretary.........
Greg Allen, Sgt-at-Arms ..............
Vinnie Gray, Labor Coordinator.................
Pete Tartaglione, Corrections Coordinator
Larry Fagan, Legal Counsel .............ccocveureerenecnnes
Rick King, Legal Counsel.............
Angela Barbosa, Legal Counsel...
Brennan Keeler, Legal Counsel ...........cccoeeeriuennnns

REPRESENTATIVES

Boynton Beach

Henry Diehl, Sgt. .....coevverrirreererieicnene Unexcused
Daniel DUGQET, SOt.....cvuurrererreiereeesereeeseesseseeans v
Doug Gilbert, Appt., Officer.......cocoveurereereereinnennes v
Vincent Mastro, Appt., Officer........ccovvvevecrrecnnee. vV
Rayner De Los Rios, Appt. Alt., Sgt. ........ Unexcused
Brian McDeavitt, Appt. Alt, Sgt............... Unexcused

Delray Beach

Gary Ferreri, Officer.......oeneeneenneeneireeeereireies v

Edward McCabe, Officer v

Brian Cambell, Officer..... vV

Vinnie Gray, Lt.......c.cc...... eV
v
v
v

Meer Deen, Alt., Officer
Paul Weber, Alt., SGt. ..c.cevreeeireeireeireereeiseieienas
Scott Privitera, Appt., Lt...coceeiceccccceceieieene

FAU
Miguel Cardona, Sgt. ........c.eeeeereerneereereerneereeneenns v
Bill Hernandez, Alt., Officer .......cccovvrrrrererereenen. v

Juno Beach
Michael Graham, Officer........coocvvvveeeenene. Excused

Jupiter

Jason Alexandre, OffiCer......ooveveeeeeeeeeeeeeeeee
Sal Mattino, Officer.................
Paul Gundlach, Alt., Officer .........
Jonathan Gentile, Appt., Officer
Michael Lillenfeld...........cooovveeeeiereiceeeeeeeeeeena

Jupiter Island
Nick Dicicco, Appt., Officer...... .
Scott Logsdon, Appt., SGt. ...cceveeeeeeereeenieieiens v

Lake Clarke Shores
William Howell, Sgt......coeevveerrecireeirieinens Excused
Brandy Rodgers, Alt., Officer ........cocrereeneereirnennes v

Lantana

Troy Schaaf, Officer .........ccvvvevveviiescccei,
Chris Decker, Alt., Sgt. .....coveerieirieirieinenns
Janice Brinkman, Appt., Dispatch........ccccocevvvenine. v

Manalapan
Jose Fernandez, Appt., Officer................ Unexcused
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MCSO - Law Enforcement

Karl NelSon, SQt........coeeueeeeeieeeineieeneeineieeseieeeans
Brian Tison, Deputy
Wayne Trocan, Deputy............
Jon Hanton, Deputy................
Andrew Porcelli, Deputy.......cceererereererirererenrenenne
William Weiss, Alt., DEPULY......ceverreereerirererenreeenene
James Holloran, Alt., Deputy
Jake Sirmans, Appt., Deputy
Kenneth Youngblood, Appt., Deputy...........ccueue... v

MCSO - Corrections
Samuel Haidy, Deputy
Dean Mihalko, Deputy
Tommy Randazzo, Deputy ..........
Lawrence Lutrin, Alt., Deputy
Rui Dutra, Alt., Deputy ...............
Michael Trimble, Appt., Sgt.....
Edward Burke, Appt., SGt.....cccererererrerirerireirinireenns

North Palm Beach
Joseph Yungk, Appt., Detective .............. Unexcused

Ocean Ridge
Mario Galluscio, OffiCer.........cvvuireerrereeeeeeeeeenes v
David Kurz, Alt. Appt., Officer.........ccceuune.. Excused

Palm Beach County School Police

Kevin O'Sullivan, Officer..........ooeeeniiniincineininene.
Ronnie Williams, Officer ..........coovenriniincineinieene.
Alex Lopez, Officer..........c.....
Brian Qualters, Appt., Officer

PBSO - Law Enforcement

Paul “Roy” Vrchota, Lt.....cccccervercreeinriccieisinenes
Daniel Glisson, Sgt. ..........c...
Mike Kletzky, Lt.......ccccvrrennes
John McGuire, Sgt. .......ccoeneeee.
Chris Caris, Sgt. ....cccoevererennnne
Carlos Ugalde, Alt., Sgt......coveeerurinrieirieirreeieenes
Butch Altonen, Alt. Appt., SQt...c.evvcrereeereierine, v
Dan Burrows, Appt., Sgt. ............
Bill Gale, Appt., Sgt. ..c.cvvvnvee.
Grant Henderson, Appt., SQt.......ccovevirienenns Excused
John Kazanjian, II, Appt., Deputy.......ccceuerrireenienes v
Alex Nunes, Appt., DEpULY.......cocvurvrrirrerienne
Brandon West, Appt., Deputy .....
Jay Gallagher, Appt., Sgt.............
Jason Johnson, Appt., Agent...
Mark Lozano, Appt., Deputy...
Billy Gray, Appt., Deputy.........
Josh Leheny, Appt., Deputy.....
Matt Deloy, Appt., Deputy......
John Pedone, Appt., Deputy........cccceeenee.
Brandon Aultman, Appt., Deputy
Cory Gray, Appt., Deputy........cocovvvvrireniiisiiiiians

PBSO - Corrections

Vivian Lawrence, Cpl......couveveverrrereresereresensenns v
Will PNt Lt...oocvececeeeieeceeiceceseiseieec e
Ernie Bussey, Lt. ....cccccvvvirennes
Brian Ronk, Sgt. .....ccoeuvvrevnenee.
Brenda Smith, Alt., Lt......cocvcneriniiccccneen,
Thomas Jordan, Appt. Alt., D/S .....cveveererererierenens v

PBSO - Civilians

John Costello, Manager.........
Kim Wilson, Unit Manager ........
Mark Gish, Section Manager
Kristen Kazanjian, LEA ...
Tequesta McKinney-James,

Corr Support Personnel ...........ccoevrveereerenineniennes
Kara Bannon, Alt., Analyst.........
Omar Felix, Alt., Sr Forensic Sci .
Eddie Aviles, Appt., Civilian...
Kayai Graham, Appt., CSP......ccovviniireirirenicieinenes

Palm Beach Gardens
Greg Allen, Officer
Randy Buntin, Sgt.......c..cccvu...
Dorian Hawkins, Officer ........
Randall Anderson, Agent...........
Brian Nauss, Appt., Dispatcher.............
Michael Means, Appt., Dispatcher

Palm Beach Shores
Blasé Pfefferkorn, Officer
Steve Langevin, Alt., Lt. ......ccovenieninenienieeniens

Palm Springs
Darrell Diez, OffiCer......ouoveeeeeeeeeeeeeeeee e eeeeeeeeees
Sean Grant, Alt., Officer
Louis Collura, Appt., Sgt

Riviera Beach
Nancy Aspenleitner, Detective..............c......
Nir Mordechay, Sgt
Cornelius McGriff, Officer / Agent
Jeremy Summers, Alt., Detective...........
Michael Brown, Alt. Appt., Officer

South Palm Beach

Jason LaForte, Alt., Officer.......cccuovvvvivieveeesssiinne v
Stuart

David Duran, Appt., Officer .........cccuevrrunne. Excused
Tequesta

Raymond Korkowski, Officer..........cccevverrirernnnne.
Aaron Johnson, Alt. Appt., Corporal

West Palm Beach

Joseph Herb, Officer .......cccovveniieniesiesieiniinns
Dennis Hardiman, Officer......
Chuck Branch, Officer............
Jay Donde, Officer.................
John Rebholz, Officer ...
Michael Ferrera, Alt., Officer..
Eric Evrley, Alt., Officer ..........
Troy Marchese, Appt., Lt. ...cvveveneennenisinensiens




TEN THIRTY THREE

Government-in-the-Sunshine and collective bargaining

Florida’s Government-in-the-Sunshine Law was
enacted in 1967. Although amended over the years, it
can still be found in Section 286.011, ES. Commonly
referred to as the Sunshine Law, the law establishes
a basic right of access to most meetings of boards,
commissions and other governing bodies of state
and local governmental agencies or authorities. In a
nutshell, the law applies to any gathering of two or
more members of the same board to discuss a mat-
ter which will foreseeably come before that board
for action. There are three basic requirements of the
Sunshine Law:

e Meetings of public boards or commissions must be open to

the public.

e Reasonable notice of such meetings must be given.

e Minutes of the meetings must be taken and promptly re-

corded.

What does this mean? If at least two county commissioners or
city councilmembers meet to discuss a matter which might appear
before them for action, such meeting would need to be open to the
public, properly noticed and recorded. Otherwise, a violation of the
Sunshine Law would occur.

In the context of strategy sessions, however, a limited exemption
to the Sunshine Law exists for discussions between the chief exec-
utive officer (i.e. city manager, county administrator) or his or her
representative and the legislative body (i.e. county commission,
city council) of the public employer relative to collective bargaining
(Section 447.605(1), ES.). Accordingly, these closed-door strategy
sessions are exempt from the Sunshine Law.

In contrast, negotiations between the chief executive officer and
a bargaining agent (e.g. the PBA) are subject to the Sunshine Law

BRENNAN
KEELER

(Section 447.605(1), ES.). The negotiation meeting is subject to the
Sunshine Law once the collective bargaining process begins, which
is when one side or its representative(s) meet(s) with the other side
or its representative(s) to discuss anything relevant to the terms
and conditions of the employer-employee relationship (City of Fort
Myers v. News-Press Publishing Company; Accord Brown v. Den-
ton; see also AGO 99-27). This applies even before or after an im-
passe has been declared.

Minutes of the negotiation meeting must be kept (Inf. Op. to Ful-
wider, June 14, 1993). The minutes or recordings of the collective
bargaining negotiations are important in that they can be used in
an arbitration to clarify language in the collective bargaining agree-
ment or to prove an unfair labor practice claim (e.g. bad faith bar-
gaining).

In summary, the legislature has divided Sunshine Law policy on
collective bargaining for public employees into two parts: When the
public employer is meeting with its own side, it is exempt from the
Sunshine Law; when the public employer is meeting with the other
side (e.g. the PBA), it is required to comply with the Sunshine Law
(City of Fort Myers v. News-Press Publishing Company, Inc.; see
also Brown v. Denton: “By holding closed-door negotiations that
resulted in changes to public employee’s pension benefits, the [city
and pension board] ignored an important party who also had the
right to be in the room - the public.”).

If you are currently a PBA representative or have an interest in
becoming one in the near future, keep these rules in mind through-
out collective bargaining. A violation could lead to fines, criminal
charges or both for an elected official (Section 286.011(3)(a)-(c),
ES.). Additionally, the minutes or recordings may be needed for fu-

ture litigation or arbitrations. @
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REPRESENTATIVE REPORT

What's in store for
Martin County in 2017?

This December, I asked for the opportunity to
sit down with the Martin County Sheriff’s Office
Chief Deputy and Legal Advisor Glenn Theo-
bald, Esq. Chief Theobald graciously granted my
request. He came to the Martin County Sherift’s
8 Office four years ago, appointed by the then new-
. ly elected Sheriff, William Snyder, as the Chief of
Staff and the Sheriff Office’s Legal Advisor. I always
enjoy speaking with the Chief (well...there was
this one conversation, but that’s another story...)
and I've always been impressed with his calming
demeanor and the fact that he is simply a sharp
guy. On this day, we had a candid conversation
about a number of topics, including the recent Sheriff’s election
and Sheriff William Snyder’s goals for the upcoming year. I ap-
preciated the Chief’s approachable demeanor and candor, and
his exhibition of dedication to our agency members.

I started the conversation by asking the Chief about the 2016
Sheriff’s election and how he interpreted the results. The Chief
said that it is “nice that it is over with and we can continue to
focus of making Martin County safer.” It was obvious that the
Chief was proud of the election results and he went on to say,
“The people spoke; it was pure vindication of what we've been
doing for the past four years. It was an affirmation by the people
of Martin County of the direction (Martin County) Sheriff’s Of-
fice has been going in for the last four years.”

I asked the Chief to apprise what he believed to be some of
the more noteworthy accomplishments during the admin-
istration’s first term. He noted that, despite a high number of
(Sherift’s Office) retirements, crime rates have decreased in the
county. Additionally, he was pleased with the fact that the ad-
ministration was able to enhance benefits for most members
who are still moving through the step-plans over the past four
years. The Chief was pleased with the implementation of the
Corporal positions and praised the PBA for its assistance with
implementing the program. The Chief also cited the value of
any number of new, innovative ideas, including the e-reporting
system and a centralized system of (negotiated) contracts.

I was curious about the Sheriff’s priorities and agenda for the
next year. I asked the Chief if he could highlight what was next
on the horizon for the Sheriff’s Office. The Chief asserted that
the Sheriff has been in law enforcement for more than 40 years,
during which time the system has always relied on law enforce-
ment officers to make decisions regarding mental health and/
or triage people who may be in need of services. He told me
that the creation of a “Co-Responder Program, which will part-
ner mental health practitioners with deputies at scenes dealing
with the mentally ill,” is high priority. Additionally, he said that
we will continue to push forward with intelligence-led policing;
and we will move to be more efficient as an agency, by perform-
ing job task analysis and by ensuring that we have the necessary

KARL
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equipment to perform at high levels of service.

Since I had the Chief’s ear, I could not help myself; I had to
ask him to address some rumors. Rumor number one: Is there
any truth to the rumor that the administration will be looking
at 12-hour shift options? The Chief seemed open to the idea;
in fact, he said that they have already started with the Traffic
Section as a trial program (note: For those of you who may not
know, a specialty unit can be given modified schedules which,
subject to certain notifications, are not negotiated for by the
PBA). So it appears that there is some affirmation of the fact that
the administration is exploring shift options. While discussing
the 12-hour shifts, the Chief enlightened me to the fact that “all
but three counties (with Martin County being one of them) in
Florida are on 12-hour shifts in the jails...” The Chief assured
me that the administration would work together with the union
as they explore their options on the shift issues.

Next rumor was about changes or assignment adjustments
within administration (captains/majors). The Chief gave a pret-
ty good, politically correct answer on this one. I smiled really
big...let’s just say that the Sheriff has “final say-so” on these
matters. I decided to quit while I was ahead, so I turned my at-
tention to training. I asked what new training was on the hori-
zon for deputies. Some members have already begun training
with the AR-15 conversions, and that training will continue.
Some other training to look for includes: intelligence-led polic-
ing, crisis intervention techniques and management training.

I asked the Chief to cite some keys to success for our mem-
bers. The Chief offered this advice: “Invest in the Office, position
and job.” I requested that the Chief tell me what he believed the
most detrimental or caustic behavior(s) or attitude(s) by Office
members is (from the administration’s point of view). He re-
plied, “unsubstantiated rumors and the attitudes that go along
with them.” To my follow-up question, asking for the best way
for us to combat that, the Chief offered a simple resolution:
“open channels of communication through the chain of com-
mand or union representatives.”

So, I could not go through a conversation without asking
about salary and wage initiatives. The Chief indicated that,
through the wage committee, a plan was being developed that
hopefully will raise the start and top-out pay, and reduce the
number of steps in the pay plan. The Chief said that the admin-
istration “wants to invest in the people here...” It wants to pro-
mote “mentoring” and will continue to “focus on education.” He
also wants to push to keep the partnership with IRSC for those
members who can benefit from the college courses offered.

The Chief’s final words for the day were that he “looks for-
ward to the next four years working with the PBA to make the
Martin County Sheriff’s Office a premier law enforcement agen-
cy in Florida.”

I trust that each of you will have a great New Year. Stay safe! @
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FLORIDA STATE PBA REPORT

Previewing State PBA 2017
legislative plans

As we prepare for the 2017 Legislative Session,
let’s pause for a moment to remember everyone
we lost this year. Law enforcement officers and
their families paid a heavy price in 2016. I pray
that 2017 shows us mercy.

We are in a truly unique legislative position
these next two years. The Florida Senate is led by
one of your local leaders, Senator Joe Negron. He
haslong been a supporter of law enforcement, the
Florida PBA and the Palm Beach County PBA for
many years. We consider him a friend. Our lobby-
ing team is looking forward to working with him
on two important items over his tenure.

The State PBA Board of Directors continues to
set lifting the suspension of the Florida Retire-
ment System’s Cost of Living Adjustment (COLA) for retirees as
its top priority. We lobbied to authorize an economic impact
study in 2015 that we believe still provides a road map for the
COLA restoration. The cost is steep at roughly $1 billion per
year, but there are multiple options available at lower costs that
still provide a substantial benefit. For anyone hired after July 1,
2011, you are not accruing a COLA benefit at all, and for every-
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one else, your benefit continues to be reduced monthly. Time is
not on our side. We must stop these reductions and bring back
a COLA soon.

Second, the Palm Beach County PBA recommended setting
statewide standards in Florida law to allow law enforcement of-
ficers to review body-worn-camera footage prior to making a
statement or writing a report of an incident. In the opinion of
the PBA and others, the ability to review the footage allows an
officer to accurately recall an incident that may be difficult to
remember. By allowing the review, body cameras are providing
offices with a valuable resource that could be the difference in
making a difficult case.

The State PBA has already been in touch with multiple legis-
lators to secure legislative sponsors for these items. We are ea-
ger to start the necessary lobbying work that awaits us. If you
are interested in assisting, or have information that you believe
can help us, please contact me at matt@flpba.org or call 1-800-
733-3722.

As always, stay safe and may God bless you. @

Matt Puckett is the Executive Director of the Florida State PBA.
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NAPO REPORT

NAPO participates in Trump DOJ
Presidential Transition Team meeting

On Dec. 1, NAPO Executive Director Bill John-
son and Governmental Affairs Director Andy
Edmiston participated in a meeting with Presi-
dent-elect Trump’s transition team for the De-
partment of Justice (DOJ) to discuss law enforce-
ment’s top priorities for the new administration.
The meeting was run by former Attorney Gen-
eral and TOP COP Awards Selection Committee
member Ed Meese and was attended by several
staff for the Trump transition team and staff of incoming Attorney
General, Senator Jeff Sessions.

During the meeting, representatives of the major national law
enforcement organizations laid out top priorities for the Trump
administration. The issues of consensus included the repeal
of President Obama’s executive order curtailing state and local
law enforcement’s access to surplus military equipment; end-
ing sanctuary cities; and to federal support for law enforcement
through funding, resources and general support for the officers
on the street.

All of the organizations present agreed that there must be in-
creased penalties for those who harm or target for harm law
enforcement officers, but NAPO was alone in our suggestions
regarding what the DOJ can do about it. NAPO strongly urged
the transition team to enact new federal criminal provisions to
address the assault and murder of federally funded local law en-
forcement officers, such as those officers whose agencies receive
aid from the Departments of Justice or Homeland Security and
the assault and murder of state and local officers engaged in the
protection of federally recognized civil rights, such as those offi-
cers attacked while safeguarding protests.

Congress passes NAPO-endorsed criminal justice and mental
health reforms

On Dec. 7, the Senate passed the 21st Century Cures Act, send-
ing it to the President’s desk to be signed into law. The legislation
is a sweeping medical innovation package that includes new re-
search funding, mental health and criminal justice reforms and
grants to fight opioid abuse. The package also includes language
to improve the nation’s mental health system and $1 billion to
help fight against opioid abuse, including ensuring law enforce-
ment has access to anti-overdose drugs such as naloxone.

The 21st Century Cures Act includes two important mental
health and criminal justice measures: the Mental Health and Safe
Communities Act, which strengthens federal programs related to
mental health in the criminal justice system by enhancing the
ability of families and communities to identify mental illness; and
the Comprehensive Justice and Mental Health Act, which would
update the Mentally Ill Offender and Treatment Crime Reduction
Act (MIOTCRA) and facilitate collaboration among the criminal
justice, juvenile justice, mental health treatment and substance
abuse systems to ensure those with mental illness receive the
treatment and help they need.

Key provisions of the mental health/criminal justice sections
of the Cures Act include the reauthorization and extension of MI-
OTCRA, an essential funding mechanism that supports the use
of mental health courts and crisis intervention teams in local law
enforcement agencies, and the authorization of resources for ex-

panded law enforcement training activities, pro-
viding more officers with a basic understanding of
the issues involved when responding to situations
with individuals with mental health crises.

Senate passes PSOB Improvement Act

The Senate passed the Public Safety Offi-
cers’ Benefits (PSOB) Improvement Act of 2016
(S. 2944) by unanimous consent on Nov. 30. The
bill accounts for issues of transparency and the timeliness of case
determinations within the PSOB program, and protects the abili-
ty of survivors, disabled officers and their families to get the ben-
efits they so rightly deserve.

This bill would return the PSOB program to a presumptive ben-
efit and restore the “substantial weight” standard that requires
PSOB to give substantial weight to the findings of federal, state
and local agencies as to the cause of the public safety officer’s
death or disability. It would ensure that children of fallen or dis-
abled public safety officers would still be eligible for education
benefits if an adjudication delay causes them to age out of benefit
eligibility before their claim is approved. It would increase trans-
parency through weekly and biannual public reports on the sta-
tus of claims.

NAPO joins National Blue Alert Advisory Group

NAPO accepted an invitation to be a member of the National
Blue Alert Advisory Group, which is designed to assist with the
initiation, facilitation and promotion of blue alert plans. The Na-
tional Blue Alert Advisory Group is established pursuant to the
Rafael Ramos and Wenjian Liu National Blue Alert Act, which was
passed into law in 2015 to create a nationwide alert system to
quickly identify and apprehend suspects when a law enforcement
officer is killed or seriously injured, missing in connection with
official duties or if there is an imminent/credible threat related to
an attack on law enforcement. The Act is named after New York
City Police Department detectives and NAPO members Ramos
and Liu, who were assassinated while serving their communities.

NAPO has expressed dissatisfaction to the Department of Jus-
tice (DOJ) for the long delay in implementing the National Blue
Alert Act. It has taken the DOJ a year since the passage of the Act
to assign the establishment of the Blue Alert system to the Office
of Community Oriented Policing Services (COPS). At this time,
COPS is researching and compiling the current Blue Alert system
policies that have been set up in 27 states, and a report is sched-
uled to be released on the state of Blue Alert systems across the
country. Additionally, COPS is reaching out to states and agencies
that currently have blue alerts to offer assistance if an alert is is-
sued.

The ultimate goal is to create a National Blue Alert System that
will be an integrated system of Blue Alert plans throughout the
nation into one national system. NAPO will continue working
with the DOJ as part of the advisory group, and with state and
local government partners to have Blue Alert systems established
in all 50 states so that the National Blue Alert System will truly be

anational system. @
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Swinging into the new year, there is evidence of improving working
conditions, benefits, public support and more for PBA members that
could make the job better and confirm that blue lives do matter.

Il BY MITCHELL KRUGEL

The swing of things shows up all around the Delray Beach
Police Department Facebook page. Officers put together a toy
drive in the days leading up to Christmas, and medical cen-
ters, restaurants, auto dealers, social clubs, country clubs, the
legal and finance community, condo communities and even
consumer awareness groups donated hundreds of toys that
were gifted to kids at Bethesda Memorial Hospital.

Swing votes of confidence also surface in Martin County.
MCSO Unit Representative Karl Nelson reports increasing
incidents of citizens anonymously picking up lunch tabs for
officers dining at nearby tables. “It’s incredible how much it’s
happening versus the past 26 years of my career,” Nelson con-
tinues. “People are going out of their way to show their appre-
ciation.”

Back in Palm Beach County, some of the give in department
budgets to fund equipment deputies so need in this climate of
targeting law enforcement throughout the country has creat-
ed that swinging feeling. So has Palm Beach County Sheriff Ric
Bradshaw and his leadership team being on the scene at offi-
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cer-involved shootings to advocate for and explain the proper
action his deputies have taken.

And certainly an upswing in the conditions and reinforce-
ment came in Riviera Beach this past fall. PBA members ral-
lied at a city council meeting to show their frustration with the
amount of overtime required and other treatment, which led
to the makings of a new collective bargaining agreement that
reportedly will provide wage increases and additional benefits
(see story on page 22).

“I think the pendulum is beginning to swing back toward
where we want it to be,” contends Delray Beach Unit Rep Gary
Ferreri. “It’s going to take time to get to where we need to be
with the way pensions and salaries were frozen or stopped
and with everything going on in society. But that quiet ma-
jority is beginning to speak up, and people are beginning to
realize that without law enforcement, they don’t have law and
order, and without law and order, we don’t have a society.”

If there is swing fever among law enforcement officers and
PBA members in Palm Beach and Martin counties coming
off one of the most difficult years ever, it is the result of more



public support than cops would think exists if they believe ev-
erything reported in the media. It is a feeling that an upswing
in the economy could lead to some increases in salaries, ben-
efits, hiring and equipment to keep the women and men on
the street safe. It is the benefit of the PBA working so hard to
get candidates elected who will support law enforcement, and
even a change in political leadership all the way to the top in
Washington, D.C.

“I would say there is guarded hope that 2017 will be better
than 2016,” submits PBSO Deputy Dan Glisson. “The change
in the political climate and changes in some of the social set-
tings along with improving relationships with the community
will make the job better, easier, safer and more rewarding.”

5%’/% linee ts reow

Before moving forward and putting 2016 behind, members
understand where and what they are moving forward from. Or
have moved from which obviously crescendoed with the mass
assassinations of police officers in Dallas, Baton Rouge and
Michigan last summer (and too many other cities and towns
throughout the entire year).

So, yes, the shift might have to be of seismic proportion to
move past the apprehension resulting from the attacks on of-
ficers, attacks on their pension and wages and attacks on the
way cops do their jobs.

But that has bred the first tipping point that is initiating the
shift. Law enforcement brings a well-developed vigilance into
2017, an awareness of threats to benefits, the work environ-

ment and on their lives. And that has led to what might be
construed as a proactive perspective.

“I think we can only go up from here,” believes Vinny Gray,
a member of the PBCPBA Board of Directors and a lieutenant
in Delray Beach. “And while I preach to never be complacent
on the job, we are still focused on the positive parts of the job.
There is joy in helping people, especially those who need our
help. Lots of success can come from that.”

To help those who really need their help, cops, of course,
have to witness and deal with some serious stuff, from blood-
ied crash victims to abused children to that hair-trigger deci-
sion regarding use of force. Consequently, if there is one more
item on the officers’ wish list for 2017 — one that will truly
generate some swing fever — it’'s accounting for their mental
health and wellness.

What the towns, the agencies, the bosses and the elected
officials need to commit to, then, is to not fuss with the ben-
efits of the rank-and-file members. Keep healthcare costs un-
der control so officers can afford to take care of their mental
health. And think about what a fair wage can do for your of-
ficers.

“It stems from an ideological belief that democrats like
those who run Palm Beach County don’t mind paying for
personnel,” answers Dave Kerner, the recently elected Palm
Beach County Commissioner, multiple-term state legislator
and former law enforcement officer who is married to a law
enforcement officer. “We think there is a lot of value in pay-
ing people correctly and letting them stay at an agency for
their entire career rather than underpaying like the Florida
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Highway Patrol and essentially turning it
into a training ground for other agencies.
Our ideology is that we'd rather pay them,
keep them and maintain their morale.”
And maybe 2017 will be the year when
Palm Beach and Martin county officers
actually get paid for what they do in 21st
century policing.

“We change flat tires on the side of
the road and hook up batteries; we cut
down trees in the middle of hurricanes
and clean up parks,” Nelson asserts.
“Were mechanics, crash investiga-
tors, social workers, counsel-
ors and maintenance
workers. They want
us to be all of those
things and they
want us to be
professional.”

Slical suct
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There’s no
doubt that the
flight of the
pendulum con-
veys upside be-
cause PBCPBA offi-
cers are stepping up to
the plate and taking their

swings. Many agencies and towns are doing what cops in Del-
ray Beach are required to accomplish every day on the job: get
out of the patrol car for at least 15 minutes and interact with
people on the beat.

Swaying public opinion starts with the people of the com-
munity realizing cops are people just like the people they
serve. “We establish relationships with the community before
they call 9-1-1,” Ferreri notes. “If we make a decision to use
deadly force, our community as whole would be more in-
clined to stop and listen to what you have to say. We've earned
their respect and trust.”

And it’s that way in many towns in Palm Beach and Martin
counties. “We have a very high sense of approval rating,” Nel-
son confirms of the MCSO. Much of that stems from the “Cof-
fee with a Cop” events the sheriff’s office hosts at McDonald’s
franchises throughout the county, barbecues for the residents,
the annual Trunk-or-Treat and a persistent, positive presence
on social media.

MCSO provides another swing note, which could have two-
fold ramifications in 2017. Nelson reports that the county
commissioners approved the sheriff’s budget for 2017, and
that includes the elimination of one full step on the wage in-
crease scale. More officers could see better increases, which
is due in part to the upswing in the economy but also, Nelson
believes, because the PBA has cultivated positive relationships
with recently elected Commissioners Doug Smith and Harold
Jenkins, whom the union endorsed.

At PBSO, Glisson confirms a feeling that the change in po-
litical climate that begins with Donald Trump being elected
president might lead to a change in the social climate regard-
ing the way law enforcement is viewed at the state and local
legislative level, in the media and in the public. It's probably
no coincidence that respect from local elected officials has led
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to PBSO deputies earning a palatable wage with an outlook
for improvement.

“Where the boots hit the ground is the women and men
working road patrol and having positive interactions with
those in the community,” Glisson adds. “That pays dividends
right away and down the road.”

If hope swings eternal, then the citizens of Palm Beach
County recently offered a vote of confidence by approving a
referendum for a one-cent sales tax increase. The additional
$100 million in revenue will be earmarked for the sheriff’s de-
partment to rehab working conditions in the jails, and provide
better patrol cars and other equipment needed to properly
outfit the deputies.

“These are the nuts and bolts of blue lives matter,” Kerner
relates. “The rank-and-file in the law enforcement communi-
ty does not need to be under attack by the politicians aligned
with Donald Trump. The people in Tallahassee need to ensure
less attacks on the pension system, provide more meaning-
ful raises to state law enforcement officers and be in line with
Trump’s support for law enforcement. If we can change the
mindset at all levels of government, we can better affect the
daily lives of law enforcement officers.”

%KMM'

Kerner offers that piece of the roadmap to bring it full swing
for 2017. Ferreri suggests another key tipping point that can
be as powerful as a toy drive to galvanize the department and
the community.

“In order for the pendulum to continue to swing, manage-
ment has to change its thinking, if it hasn't already,” he says.
“It’s a hard balance to police the community and please your
officers, but you always need to remember that the organiza-
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tion is only as good as the boots on the ground.”

In the wake of ongoing intense scrutiny that has taken the
“pro” out of proactive policing, members will be looking for
a show of support from management in the way of training.
Nelson recalls taking a “verbal judo” class that trained officers
to use brains instead of brawn to defuse a situation as some-
thing that could make 2017 better for all.

If departments can bring some creativity and ingenuity
to their collective bargaining relationships, then that could
make the most substantive impact in 2017 and beyond. Re-
ducing the number of steps in the wage increase scale would
be one objective.

In the sheriff’s office, executing the often talked-about idea
of creating positions like master deputies that include super-
visor-level pay without the supervisor responsibilities could
reward many for their longtime dedicated service and where-
withal to step up during the challenging times cops have been
enduring. According to Nelson, the PBSO has started the ball
rolling toward these objectives.

“We're doing a wage committee right now in conjunction
with the administration to remedy some of those longtime is-
sues,” he explains.

Clearly, it’s swing time, and 2017 offers a perspective cops
have not seen in, well, a while.

“I think their perspective should be that the glass is half-
full,” Kerner advocates. “The President-elect is clearly sup-
portive of law enforcement. You have an improving economy
and healthy tax revenues. And there’s a growing consciousness
in our country that law enforcement officers do matter and
that their job is very dangerous. The confluence of all those
things should bring about encouragement that blue lives do

matter.” @
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Il BY DAN CAMPANA

When you do what you love, your job doesn’t seem much like
work.

That'’s the short version of how West Palm Beach Police Chief
Bryan Kummerlen reflects on his 30-year law enforcement ca-
reer. He'll retire in February after three years leading the depart-
ment and its 285 officers.

Kummerlen, a south Florida native, has worn only one uni-
form in three decades. He started with West Palm Beach on the
streets and worked his way through the ranks, even though be-
coming chief wasn’t necessarily his plan.

“I always thought it would be a fun and exciting job, and it
definitely has not disappointed,” Kummerlen said. “I really
wanted to see it as an opportunity to help people and serve the
community. Maybe I thought at one point I might have wanted
to become a lawyer, might have wanted to do the federal thing,
but it never really interested me. Once I got in it, once I started
doing it, I really enjoyed it.”

Kummerlen doesn’t shy away from his fondness for the days
of working patrol. Things were a lot simpler back then, he points
out, during a time when officers would spend a night working a
list of “stolen cars and bad guys.” He believes the road is where
the biggest impact can be made with serving the public.

“The most rewarding (experiences) and most satisfaction I
ever really had was when I was an officer; just helping people
who are victims of crime,” Kummerlen shared. “That is where I
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made the big-
gest (contri-
bution), but
those are hard
to measure.”

He even-
tually learned that the higher the rank, the fewer number of
chances to get out and about. As a result, Kummerlen stayed
connected to the front line by listening to radio traffic and at-
tending community events.

That’s not to say he hasn't embraced his leadership role, es-
pecially during a tumultuous time for law enforcement profes-
sionals across the country. Although modestly giving the bulk of
the credit to the “good people” he hired for the positive things
accomplished during his tenure, Kummerlen lists a few ways
he’s tried to show support and confidence for his officers, in-
cluding a more formalized recognition process that features an
awards dinner to honor achievement.

“We do a very good job of documenting bad things, but we
don't really do a good job of documenting the good things,” he
explained. “As an employee here for a long time, I always recog-
nized that was a bit of a shortcoming.”

Kummerlen also highlighted the creation of a police founda-
tion as another avenue for community outreach. The founda-
tion eventually will also establish scholarships for the children
of officers.

Of course, justlike everywhere else, the focus is on how police
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do their jobs. From the threat of terrorism and mass shootings
to drugs, domestic violence and mental health issues, Kummer-
len believes there isn't an issue that doesn'’t fall on the shoulders
of law enforcement — and all of that is on top of the everyday
focus on personal safety officers must face.

“Your mission is expanding and expanding, and you have less
and less tools to actually deal with it,” he explained, acknowl-
edging his tenure as chief coincided with tense times for the
profession. “It just kind of kept building and building. Then the
events of the summer of 2014 when several officers around the
country were ambushed and killed just seemed to ramp it up.”

Considering those facts, Kummerlen is proud to point out
crime rates have decreased overall, as has the frequency of
times force is being used by officers compared to his early days.
These days, only four percent of arrests involve some type of
force, the chief explained.

“The community has gotten a lot better, grown quite a bit,”
he explained. “Crime has gone down tremendously over the last
couple of decades.”

All of that gives Kummerlen tremendous faith in his officers,
so much so that he pushed to bring body cameras into deploy-
ment by the department to illustrate how well they perform un-
der tough circumstances.

“Were one of the first major police departments in south
Florida to do that,” Kummerlen explained. “I have a lot of confi-
dence in our officers and I know they do a good job. You just got
to let them know they’re valuable.”

At 51, Kummerlen considers himself fortunate to be able to
begin a new chapter at a relatively young age. He’s not entirely
sure what’s next, although it most certainly will be in his “com-
fort zone” of law enforcement, possibly as a teacher, consultant
or in the security realm. Kummerlen is already stepping into
the classroom one night a week at Florida Atlantic University,
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Education: Bachelor's of science degree

in criminology from Florida State University;
master's degree in public administration from
Florida Atlantic University.

How he started: Interned with the
department before being sworn in as a patrol
officer in 1987.

Coming up through the ranks: Served various stints as a traffic
homicide investigator, lieutenant in the community response divi-
sion, patrol captain and division commander and assistant chief of
investigative services.

Taking command: Named interim chief in March 2014 and was
sworn in as chief on May 27, 2014.

A final thought: In his letter announcing his retirement effective
in February, he offered this message to his officers: “Just remember
why you chose this profession and know you are supported by the
all-too-silent majority. You are needed now more than ever.”

where he earned his master’s degree.

“Luckily I'm in a position in life where I can experience and
try different things,” he offered. “Overall, it’'s been a great career.
Iwouldn’t trade what I've done for anything. Very rarely can you

go through life and work 30 years and not have any regrets.” @
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Fishing
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or Honor

Palm Beach County School Police Department officers who worked with Sean Alex with Amy before the start of the Blue Lines Fishing Tournament.

I BY AMBER RAMUNDO

The days leading up to the first annual Blue Lines Fishing
Tournament were masked by gray weather and choppy wa-
ters. But on Oct. 22, the sky cleared to a crystal blue as if in-

| fluenced by a particular spirit above. And as Amy Alex arrived

at the Lake Park Harbor Marina with the sun just beginning
to peak above the horizon, all she could see and feel was the
presence of her husband, Sean Alex; the man whose existence
and tragic passing was the very reason for casting a fishing
event to raise money for a scholarship in Sean’s name and
honor him with a day of his favorite pastime.

Alongside Amy that Saturday morning was Sean’s brother,
Brian Alex, and his wife, Sue Alex. The trio perused the docks
in the harbor, checking in with participating boats and pre-
paring for a fundraising event that they put together to honor
Sean’s dedication to education and law enforcement. Those
two passions along his career path led him to become an offi-
cer with the School District of Palm Beach County police — the
perfect job for Sean, who started his career as a special educa-
tion teacher and eventually became a police officer.

“Sean was always the person to help anyone in need,” Amy
described. “He would give his last dollar to anyone.” After
Sean’s passing from non-Hodgkin's lymphoma in January
2016, Amy came up with the Officer Sean J. Alex Scholarship
to help the sons and daughters of Palm Beach County law en-
forcement officers fund higher education. “It’s an effort to not
just keep his legacy alive, but to pay it forward.”

At 7 a.m., roughly 15 boats of all shapes and sizes cast their
chance at catching a bite big enough to win the cash prize that
wasn't really the bait to participate. As the boats left the ma-
rina, Amy, Brian, Sue and approximately 50 volunteers went
to work on land, with matching tournament T-shirts and all
hands on deck.

Weeks before the event, Amy, Brian and Sue trolled around
town to lure support from businesses in Palm Beach County
and beyond. They knocked on doors and visited storefronts
to ask for any contribution to help stage the tournament. As

N\ 20 FLORIDA COPS ® VOLUME 2017, ISSUE 1

Amy and her team prepared for the 11 a.m. weigh-in ceremo-
ny that would determine winners, big sponsors of the event
like Hooters and Freedom Mortgage, along with other local
businesses, arrived with buckets of raffle prizes, vacation get-
away offers and free wine education classes.

After months of intricate planning, Amy saw the event
come to life before her eyes and knew that this was exactly the
way her husband should be celebrated.

“There was so much hard work put into making the tour-
nament happen,” said Amy. “But to hear all of the amazing
feedback and having everyone already excited for next year,
that was such a good feeling.”

Palm Beach County PBA President John Kazanjian was the
man behind the making of the Officer Sean J. Alex Scholar-
ship. Having experienced the sudden loss of his 16-year-old
daughter in November 2003, Kazanjian knows that there is no
way to fully heal the grief of losing a loved one, but as he ad-
vised Amy, there is a way to light a torch of memorial that can
live on.

“When she lost her husband, she had so much passion for
him that she wanted to get involved with the PBA and keep
his memory alive,” recalled Kazanjian from when Amy first
approached him for an idea about how to honor Sean with a
scholarship. “From my whole experience, I told her that this
works for me and it can work for you.”

It worked great. The fishermen and fisherwomen anchored
back in the Lake Park and Sailfish Harbor had dozens of fish
on ice. But only six catches scaled up to winning standards in
the kingfish, wahoo and dolphin categories.

The first prize presented went to the first-place winner in
the Junior Angler Division (12 and under) and ultimately set
the stage for the honor and tribute that was about to take
place. Gio Riadigos approached center stage in front of nearly
200 volunteers and participants to accept his $250 award. Tak-
ing the check in hand, he gazed down at the dollar amount,
and then looked back at Amy.

“Ms. Amy, I want to give this back to you,” he said, handing
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the check back to Amy for donation to the scholarship fund. The
rest of the winners followed Gio’s lead, accepting the applause
for their catch, but not the cash. In total, more than $8,000 was
raised for the Officer Sean J. Alex Scholarship, making the first
Blue Lines Fishing Tournament a huge success.

“Sean was always a big believer in kids getting their educa-
tion and helping each other,” Amy affirmed. “The fact that we
all came together as one big team to make that happen, I know
he was shining down on us with a huge smile on his face.”

Following the awards ceremony, friends, family, police offi-
cers, sponsors and volunteers gathered to enjoy a BBQ lunch
provided by Mrs. Smokeys Real Pit Bar-B-Q, a rustic restaurant
that was a popular date-night spot for Amy and Sean. And as if
there wasn'’t already enough support for the cause, Randy Sut-
ton, a renowned lieutenant with the Las Vegas Metropolitan
Police Department, traveled from Las Vegas to Palm Beach to
share the importance of blue brothers and sisters coming to-

Tournament director Amy Alex and secretary Sue Alex with a friend at the
Lake Park Harbor Marina
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gether to give tribute to officers who have passed away. Sutton
promised that he will attend every Blue Lines Fishing Tourna- |
ment that takes place in the years to come.

Even Amy couldn’t have foreseen the overwhelming impact
the tournament had and the huge help her Palm Beach County
PBA family provided to make it all possible. “There’s therapeutic
value as well as philanthropic value (to hosting these events),”
shared Kazanjian. “Any time I can help or my experiences can
help, it’s great. It's how we get through it.”

Scholarship winners will be selected by the end of the 2016-
2017 school year within the Palm Beach County School District.
Given nothing but positive feedback from 2016’s participants,
Amy proudly confirmed that the Blue Lines Fishing Tourna-
ment will return in 2017. She hopes that each year, this annual
event will only grow so that the Officer Sean J. Alex Scholarship
fund can keep Sean’s well-known service active in Palm Beach *

County. @

Gio Riadigos holds his 5.5-pound winning kingfish
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Rallying Cry

Riviera Beach members come out in
full force to get a new contract

Il BY JASON COHEN

Police officers in Riviera Beach knew it was time for a
change. For too long they have put their lives on the line and
felt they have not been fairly compensated.

Shots ring out every day in Riviera Beach and the crime rate
is increasing. In fact, according to Neighborhood Scout, it was
ranked the 40th most dangerous city in the country in 2016
and seventh in Florida according to Only in Your State. The
police department has 114 sworn officers who handle approx-
imately 110,000 calls each year.

So, the Riviera Beach PBA members made sure their voices
were heard. On Sept. 21, more than three quarters of the rank-
and-file officers attended the city council meeting to make
sure elected officials knew how serious they were about com-
pleting a new collective bargaining agreement.

Corporal Jeremy Summers, who is one of the union repre-
sentatives for the Palm Beach County PBA, said it’s not the
safest place and salaries should reflect that. Summers indicat-
ed that the massive presence of the officers — the largest ever
of RBPD officers for a union matter — definitely impacted the
council.

“We were able to motivate people to come because basical-
ly we needed to get this contract passed,” Summers asserted.
“It was really important as a union to get everybody there. We
just got political and took our fight to the council. I think the
council was surprised so many people attended.”

Summers explained issues with the contract can be traced
back to the recession from 2008 to 2012. During that time,
pensions were cut and salaries were reduced. Then three years
ago during the most recent negotiations, it was agreed that
salaries would increase by 7 percent each year. However, that
only happened once.

He stressed that the officers don’'t need to be the top-paid
unit, but they shouldn'’t be at the bottom.

“They (the council) were holding the raise over our heads,”
Summers added.

The trouble ultimately began with the previous council,
which had a tension-filled relationship with the department.
Additionally, Summers related that officers have long been
scared of retaliation from administration, even when it came
to their pay and basic benefits.

“At the end of the day, they (the old council) treated the po-
lice department as a necessary evil,” he continued. “But offi-
cers are tired, overworked and underpaid. We aren’t going to
take it anymore.”

So RBPD reps began working diligently to establish a rela-
tionship with city council. Summers explained that the rela-
tionships formed between the new council and the depart-

22 FLORIDA COPS ® VOLUME 2017, ISSUE 1

Palm Beach County PBA members from the Riviera Beach Police Depart-
ment rallied at a recent city council meeting in a show of unity to help
negotiate a new, favorable contract.

ment during the past few years have really made a difference.
New members Kashamba Miller-Anderson and Terence Davis
and Mayor Thomas Masters have their backs and have made
them feel appreciated, he noted, and a new three-year con-
tract became within reach when negotiations started on Oct.
1.

“It was a good feeling to have everyone come together and
have the council see that we were serious and that the mem-
bers needed to get taken care of,” Summers commented. “The
mayor has been called the people’s mayor, so to get him in our
corner was important.”

Looking back on that night in September, he is proud that
so many of his fellow officers came out to fight for their con-
tract. The support of Palm Beach PBA President John Kazan-
jian, Executive Director Ernie George and attorney Rick King
helped bring a deal closer.

The contract was drafted and the PBA members made some
minor adjustments regarding language about salaries. One
key difference will be that raises will depend on the service
time of each officer. It is now in its final stages and likely be
approved April 1.

“They wanted to give the officers a fairly competitive start-
ing salary,” he said. “We were really hoping that the council
would back us, as far as the raises were concerned. We're try-
ing to make this the best place to work and to do that, we need

to have a livable wage.” @
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Another glorious meal at Ray’s BBQ could have been a holi-
day season celebration of delight for Palm Beach County PBA
members on Dec. 9. But the members didn't come just to re-
ceive; this was a night to give.

And they gave. And gave. And gave. And sister and brother
officers from Broward County also came to add to the giving
of gifts. When the giving finally gave in, more than 1,000 toys
had been collected as part of the PBSO toy drive that contrib-
uted to the 9463 Foundation, which was created to remem-
ber fallen heroes, educate the public and support and assist
the families who have lost loved ones while they were serving
their communities.

“It’s the thought and memory that goes behind it,” said
John Chapman, a PBSO homicide detective who brought the
toy drive to his department in 2008. “Each toy has a story to it.
This is their memory for their child.”

A particular laptop collected at the event added a new
chapter to the story of PBSO Deputy Sheriff Donta Manuel,
who, along with Deputy Sheriff Jonathan Wallace, was struck
and killed by a patrol car in pursuit of a stolen vehicle on Nov.
28, 2007. At the barbecue, the PBSO presented a laptop to
Manuel’s daughter, 17-year-old Dashja Trawick.

The 9463 Foundation was created to honor Sergeant Chris
Reyka of Broward County, who was shot and killed by two
men in the parking lot of a Pompano Beach Walgreens on
Aug. 10, 2007. The assailants have yet to be brought to jus-
tice. The name of the foundation is in recognition of Reyka’s
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badge number.

Although he did not work with Reyka, Chapman knew him
because he lived in Palm Beach County. After his death, he
contacted Broward County Detective Brian Donnelly and of-
fered to help with the toy drive. He was instantly attracted to
the program. Having the opportunity to help a young girl or
boy feel better after losing their mom or dad makes him feel
really good, he said.

“It's amazing to be able to have that connection with the
family,” Chapman explained. “It makes me grateful for what
I have that I'm able to spend time with family. What we do is
dangerous, but it is important to remember the families.”

The 9463 Foundation also works in conjunction with the
American Police Hall of Fame, which delivers gifts to children
of fallen officers throughout the U.S. The museum, which is
located in Titusville in Brevard County, started the fundraiser
in the early 1980s and helps more than 900 families each year.

This year, the American Police Hall of Fame made its way to
Port Orange to help a family. Columbus, Ohio, Police Officer
Melissa Foster was killed in a car crash on Dec. 4, 2004, when
her patrol vehicle was struck by a drunk driver. So on Dec. 18,
the Palm Beach County Sheriff’s Office, the 9463 Foundation
and the Port Orange Police Department combined to deliver
gifts to the officer’s daughter and spouse.

The stories do not end with Christmas gifts. The toy drive
is run year-round. The last batch for the 2016 holiday season
was collected Dec. 22. Anything donated after will be given




out next Christmas. In addition to toys or money, laptops are
also given to children of fallen officers who are headed to col-
lege.

The PBSO collection Chapman has led the past eight years
continues to grow more legendary. He explained that at first
only a few officers participated, but slowly more got involved.

Now, police officers, businesses and community members all
pitch in. Most of the toys are mailed, but some are brought by
Chapman and his fellow officers to the families.

“It (the toy drive) kind of just got bigger and bigger,” Chap-

~ *-!

o] ‘The 9463 Foundation presentedgifts to the .

man said. “If we can, we try to hand deliver all of them.”

While he does not have kids, it still hits home. In 1979, his
godfather, Richard Oetinger, a deputy with the Palm Beach
County Sheriff’s Office, hurt himself on the job. On Dec. 6, 2000,
he passed away due to medical complications related to the in-
jury.

“It (the toy drive) brings awareness to the public and police
departments,” he said. “This is something that means a lot to
me. You see the families at their hardest times.” @
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September 2016

U-Hauled off to holding

Over the course of the past 24
months, there had been a slew of
more than 158 residential burglaries
committed in Palm Beach, Broward
and Miami-Dade Counties. The sus-
pect was receiving rental property
information and, before the tenants
moved in, would break in and remove
all appliances and valuables from the property in a U-Haul.

Deputies Alex Nunes and Roy Gonzalez were contacted to assist
the Task Force in locating the suspect and his U-Haul. Knowing
about six recently completed Wellington residences, the deputies
set up a surveillance area around Yarmouth Drive in Wellington.
There, they observed a U-Haul van in the driveway of a new rental
property. Nunes checked the vehicle tag and confirmed it was the
burglary suspect. He and Gonzalez followed the van all the way to
Lake Worth as it tried to evade and elude the deputies. Eventually,
a traffic stop was conducted and the subject was arrested for the
stolen items recovered from the van; he had been renting a U-Haul
three to four days per week in order to burglarize the rental prop-
erties. The serial burglar was apprehended thanks to the work ethic
of Nunes and Gonzalez.

Palm Beach County Sheriff's Office Deputy Sheriff Alex Nunes &
Deputy Sheriff Roy Gonzalez

Nominated by: Lieutenant Mike Kletzky
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Courage under water

Presented to

OFFICER MATTHEW OWEN

ALM BEACH €

TH
POLICE BENEW 10N

'OFFICER OF THE MONTH

OCTOBER 2016

Officers Nickolas Brandt, Matt Owen and James Albano re-
sponded to reports of a motorist driving a car into a canal off
Maplewood Drive, south of Indian Creek Parkway. Brandt, the
first to arrive, found the submerged car with an unconscious
woman behind the wheel and water rising around chest lev-
el. As the car continued to fill up with water, Brandt used a
crowbar to break the rear window. Owen pulled the rear door
of the car open and the officers tried to pull the woman from
the sinking car. The woman was safely removed and taken to

— the hospital with no life-threatening injuries. The fight against
Jupiter Police Department Officer Nickolas Brandt, Officer Matt the clock to save this woman'’s life required all hands on deck.
Owen & Officer James Albano All three officers acted quickly and tirelessly to remove the

Nominated by: Vice President Rick McAfee ceonlt i e ey,
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Tightrope act

During booking into the Martin County Jail,
a female detainee began to yell and scream
that she wanted to kill herself. The detainee was
placed into a holding cell; Deputy Cheree Tolley
was conducting a constant visual check on the
female when she observed the female removing
her tank top and wrapping it around her neck in
an attempt to strangle herself. Deputies Albert
Burkey and Shawn Green entered the cell, re-
moved the top from around the detainee’s neck,
placed her into a paper gown and put her back
into the holding cell. The detainee then removed
the paper gown, twisted it into a tight rope and
placed it around her neck until her face turned
red. Tolley and Deputy Carla Esposito entered
the cell and forcibly tore the gown to relieve the
detainee’s neck. Their fast action and constant
vigilance prevented the detainee from taking her
own life and from causing herself serious injury.

Martin County Sheriff's Office Deputy Sheriff Albert Burkey, Deputy Sheriff Carla Esposito,
Deputy Sheriff Shawn Green & Deputy Sheriff Cheree Tolley

Nominated by: Deputy Thomas Randazzo
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Undercover Justice

On June 30, Detective Nicole Lucas, a member of the Palm Beach County Sober
Homes Task Force, began an investigation into the Whole Life Recovery Center
located in Boynton Beach. Lucas employed innovative strategies to solicit vic-
tims of patient brokering to come forward. For example, she created a Facebook
account that encouraged members of the rehab community to post about their
experiences. Lucas was able to foster a relationship with a confidential infor-
mant who was working with Whole Life Recovery Center, and receiving money
for bringing patients to the intensive outpatient treatment and for housing them
in the halfway house.

Over the course of several months, Lucas directed the confidential informant
in order to build a solid case. After several months, her hard work paid off; the
two principles of Whole Life Recovery were arrested and charged with five felony
counts of Aiding, Abetting, Advising or Participating in Patient Brokering. These
were the first two arrests of their kind in Palm Beach County.

Through her contacts with recovering addicts, Lucas went on to investigate
operators of sober living homes who were in business for the sole purpose of bro-
kering patients to the intensive outpatient treatment in exchange for kickbacks.
Additional arrests were made. Lucas was the lead investigator, demonstrating
creativity and leadership skills in developing these cases and making the arrests.

Delray Beach Police Department Detective Nicole Lucas

Nominated by: Sergeant Paul Weber

First Responder &
Military Discounts

Free Batteries
20% Off on your Jewelry Purchase
10% Off on Jewelry Repairs
Special Pricing for Engagement & Wedding Bands

A A REEREEEERE S & ¢

;G-owg S;;tl.imh and Trustmark have my v Ny D I I
ull éndorsement.” @

-Johin Kazaw fian an e
JEWELERS DESIGNERS

Custom Jewelry Designed and Crafted in Our Shops
Quick Delivery on All Pieces

Wellington Green Square  Publix Courtyard ~ Costco/Stein Mart Center Tractor Supply Center

You have a picture of the way you want your life to
go. Now imagine if something happens that not only
changes your picture, it changes your life story.

Forest Hill Bivd Wellington Trace Southern Bivd Southern Blvd
For information, please contact: Wellington Wellington Royal Palm Beach Loxahatchee Groves
Gary Sullivan, gsullivan@dmlcebeneﬁtsamenca.com 561-847-4919 561-753-7937 561-784-5220

Accident Insurance « Universal Life Insurance
Critical lliness Insurance « Term Life Insurance
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<
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‘Quiet strength, a warm smile and

tireless pursuit of that which is just’

The way he tracked down criminals on
the run established Joseph Crowder’s lega-
cy with the Boynton Beach Police Depart-
ment. And after his sudden and unfathom-
able death on Dec. 12, Crowder could have
d as the dedicated and coura-
his colleagues will always re-

owder collapsed during an eve-
, members of the Boynton Beach
e Department gathered at JFK Medical
enter to be with him until the very end.
The department’s honor guard stood watch
over Crowder and the vigil lasted well into
the morning of Dec. 13, when fellow offi-
cers escorted the man whose smile could
light up any room he entered to the funeral
home and prepared him for final rest.

Boynton Beach Police Chief Jeff Katz
wrote that it was a privilege for friends and
fellow officers to be there with Crowder,
and that is the honor that will mark what he
meant to his department, his community
and his profession.

“Many of us gathered in fellowship and
stunned disbelief at JFK Medical Center
throughout the night and well into this
morning,” Chief Katz wrote on the BBPD
Facebook page the day after Crowder
passed. “Blood family, blue family, and ex-
tended family said our good-byes, paid our
respects and comforted one another. Many
tears were shed. While an emptiness fills us
all, there is a remarkable comfort in know-
ing that together, we will endure...and we
will do so in a way that will pay lasting trib-
ute to our brother, Joe. We will miss his quiet strength, his warm
smile and his tireless pursuit of that which is just.”

A 14-year veteran officer known for his infectious smile and
kindhearted nature, Crowder, 44, was the father of two young
boys. He served as a staff sergeant in the U.S. Army, and be-
fore he joined the Boynton Beach Police Department, Crowder
worked as a community service officer with the Chickasha Po-
lice Department in Oklahoma.

He joined the BBPD K9 Unit in 2012 and worked with his
partner, K9 Daxxx, until Daxxx was forced to retire in December
2015 due to health reasons. Crowder had recently been assigned
anew partner, K9 Iro, a four-year-old Czech Shepherd.

In April 2013, Crowder and two colleagues were named BBPD
after tracking down a man who was hid-
ged involvement in a fatal home in-

was killed and her husband in-

SUE 1

Joseph Crowder
Boynton Beach
Police Department

jured, Crowder and Daxxx were tasked with
finding the suspect, Michael Correa-Ortiz.
Daxxx tracked him down to a dense brush
area and bit down on his arm and pulled
him out. Correa-Ortiz was later sentenced
to 60 years in prison.

And in March of last year, after Demet-
rics Brown led police in a chase from Miami
Gardens to Boynton and then jumped out
of his car, Daxxx and Crowder were the ones
who found him.

Additionally, Crowder and Daxx helped
track down and arrest a murder suspect
and a man who led police on a 50-mile
chase. Together, they tracked down about
two dozen criminals.

“Members of the public loved him, the
criminal element hated him, and we're go-
ing to miss him,” Chief Katz added.

The day after his passing, the men and
women of the Boynton Beach Police De-
partment went out in uniform to take chil-
dren shopping for holiday presents. They
were out in tribute to Crowder, showing
the black and blue mourning bands across
their badges.

And they lauded the spirit and humility
he brought to their department.

“Joe was that guy everyone knew and
respected,” said BBPD Officer Terrence
Paramore, who Crowder trained when he
joined the department six years ago. “You
could say anything you wanted to him.
You could talk to him. He was like that big
brother.”

In between his duty as an officer and his deployments with
the Army, Crowder chose to involve himself with the commu-
nity. He helped his brother, Bishop Kenneth Jones, and Jones’s
wife, Chiquita Rolle Jones, at their Boynton Beach Church of
God. When Crowder was in the area on patrol, he'd make sure
to stop in and say hello.

“When you first meet him you fall in love with him,” said Rolle
Jones. “To know Joe was to love Joe. He was a great example of
a good cop.”

In his Facebook post, Chief Katz sent a message to members
of his department, and all law enforcement officers, really, that
he indicated was the lasting impact Crowder would have want-
ed to make.

“We cannot hold on to our loved ones forever, so please
spend today sharing your love and appreciation for others as
if this was your last day or theirs,” he implored. “Joe’s loss is a

somber reminder that every moment is a gift.” @



= HOST YOUR NEXT PARTY AT THE Je L i =
PAL CH C_C_)Ud : A
— mzyaeé 7
- |

PALM BEACH COUNTY PBA MANAGEMENT, INC. BANQUET HALL AVAILABLE FOR ALL OCCASIONS

Amenities include:
3,600 square foot banquet hall
Dance floor
Tables & chairs
Large self-contained parking lot
Audio-Video availability
Full prep kitchen with refrigeration and electric hot box

Hours of Operation: 11 a.m.-midnight
*No admission fees shall be charged for any events
*No alcohol sales permitted

FOR RATES CONTACT 561-889-4577
SPECIAL RATE FOR PBA MEMBERS

PALM BEACH COUNTY PBA | 2100 NORTH FLORIDA MANGO ROAD | WEST PALM BEACH, FL 33409 | WWW.PBCPBA.ORG



PBA NEWS

A heroes’ welcome

Jupiter students host luncheon for local officers

On Dec. 8, the Jupiter Community High
School Principal’s conference room was
filled with Palm Beach County PBA mem-
bers. Officers from the Jupiter and Tequesta
police departments, the Palm Beach School
District Police and PBSO gathered for a
“Heroes Luncheon” organized by the Jupi-
ter High School Student Government As-
sociation (SGA). During the lunch, the SGA
presented the officers with a $300 donation

to the PBA Charity Fund.

Members of the SGA at Jupiter High B 1o
School took to the hallways in between B oroor _PBA Charity Fund 830000 ]
classes and after school to sell ring pops
to students and faculty willing to make a - Three Hundred and 00/00 _DOLLARS
donation for a sweet treat. The students | _ o e T A

decided to use the money raised to benefit
PBA charities that have a prominent impact
on the Palm Beach County community. The
SGA sent out invitations to local police de-
partments to attend the Heroes Luncheon.

REGAL Regal Investment Advisors, LLC
INVVI;?g”lc;l;gNT was selected by Forbes as #14 of the
TOP 50 Wealth Managers (April 20, 2013)

Integrity + Innovation + Independence

Here’s Why!
DIVIDEND + STRATEGY is one of the Managed Portfolios that adds to Regal’s uniqueness.

This portfolio can be used to accumulate assets or provide an income stream. It works well as an
IRA and for non-qualified investments.

Why is it so unique? The primary investments are “Dividend Aristocrat” stocks: blue chip stocks that
have a track record of paying dividends for the past 25 years as well as increasing their dividend
year after year. Also included are low cost Exchange Traded Funds (ETF’s).

Then, a covered call (an options strategy) is used to generate additional income.

] Find out now how Regal Investment Advisors can help you and your family!

For additional details on this Managed Portfolio, please contact:
nohoo, CRPC, LUTCF

et

Securities offered through Regulus Advisors, LLC, Member FINRA/SIPC. Investment Advisory services are offered through Regal Investment Advisors, LLC,
an SEC Registered Investment Advisor. Regulus Advisors, Regal Investment Advisors, and Regal Financial Group are affiliated entities.
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LEGAL ADVICE

The 4-1-1 on psychological injuries
involving Florida first responders

Under current workers
compensation laws in Flori-
da, psychological injuries are
not generally considered com-
pensable injuries. There are
two notable exceptions to this
rule: the first involves mental/

) 1 emotional injuries arising out
SUZANNA ALAN M. of compensable physical inju-
SCARBOROUGH ARONSON ries; for example, depression

caused by being unable to
work or from long-term pain. These types of claims are available
to all workers if authorized doctors feel that mental health treat-
ment is required.

The second exception belongs solely to first responders, de-
fined by statute as police officers, firefighters, EMTs and para-
medics. This exception provides workers compensation medical
benefits for mental/psychological injuries arising out of work.
(See Florida Statute Section 112.1815) This is an important and
necessary benefit because, as of 2014, it is estimated that as many
as 10 to 15 percent of all police officers suffer from Post-Traumat-
ic Stress Disorder (PTSD), according to the article “PTSD: Not All
Wounds are Visible,” in the April 7, 2015, issue of Law Enforce-
ment Today.

The article also relates that PTSD can develop from exposure to
a single, traumatic event or can result from the cumulative effect
of years of responding to traumatic situations. Intense trauma,
being hurt or losing someone, feelings of not being in control and
lack of support after the event are factors that increase the risk of
developing PTSD.

The symptoms of PTSD include:

¢ Nightmares and flashbacks
Anxiety and depression
Loss of interest in previously enjoyable activities
Difficulty maintaining relationships
Sleeplessness
Anger and irritability
Hopelessness
Memory loss
¢ Difficulty concentrating

It is apparent from the symptoms listed above that PTSD may
significantly affect a first responder’s ability to work. However the
condition is often not readily or accurately diagnosed, according
to the article “Protecting the Mental Health of First Responders:
Legal and Ethical Considerations,” by Lainie Rutkow, Lance Gable
and Jonathan M. Links. There are several reasons for the difficulty
in diagnosis. The first reason is that access to mental health care
and treatment by professionals with experience in treating PTSD
is limited.

Secondly, many first responders do not seek assistance for
psychological problems due to the belief that supervisors and
co-workers will perceive them as weak or not fit for duty if diag-
nosed with PTSD. This is a very realistic concern, given that “fit-

“PTSD is a greater cop killer than all the
guns ever fired at police officers.”

Lieutenant James E Devine, former director
of NYPD Counseling Services

ness for duty” is a requirement to maintain employment as a first
responder, and many first responders believe they will be termi-
nated by their employers rather than being considered “injured
on the job” and taken care of accordingly.

But PTSD is curable and everyone who suffers from it should
seek help. “Post-Traumatic Stress Disorder: An Introduction for
Florida’s Criminal Justice Officers” indicates that a multi-dimen-
sional approach to treatment has proven effective. This approach
includes individual and group counseling, stress management,
education, Eye Movement Desensitization Reprocessing (EMDR)
and medication.

First responders in Florida may be provided with some or all of
this treatment under the current workers compensation law, but
the law does not provide any payment for lost wages, even if the
treating psychiatrist determines the injured first responder is un-
able to work while in treatment. Moreover, the law places a higher
burden of proof on the first responder; he or she must show by
clear and convincing evidence that the psychological condition
arose out of his or her employment. These are just some of the
ways psychological injuries are treated differently than physical
injuries despite the fact that they often prove to be significantly
more debilitating. @

Suzanna Scarborough and Alan M. Aronson, attorneys with
Rosenthal, Levy, Simon and Ryles, PA, have extensive experience
representing first responders in a variety of workers compensation
matters, including heart/lung bill claims, hepatitis and other ex-
posure claims, as well as psychological injury-only claims. They
both served as staff attorneys for the Palm Beach County Police Be-
nevolent Association and have intricate knowledge of the unique
workplace issues faced by first responders every day.
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John Kazanjian
2100 N Florida Manm Rd
West Paim Beach, Fi 33409.

Dear John,

Rod Smith

E1
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by David Alan
5008 W Linebaugh Ave, #43 » Tampa, FL 33624
Tel: 813-374-2296 E-mail: david@glasshyda.com

Toll Free 1-877-249-1439

WWW. glassbyda com ¢ No Set-Up Fee * No Minimum Order

The Palm Beach Comnty Sheriff’s Office
would likee express our gratitude for your gencrous donation to the
District 14 Annual Golf Scramble.

All monies raised from the event will go towards community programs,
which include anti-bullying, gang prevention education,
and purchasing gifts for local children during the holidays.

We look forward to a continued partnership in 2017.

L Have a Happy Holiday Season e a
; and a Prosperous New Year!

THANK YOU FOR YOUR 25 YEARS OF DEDICATED SERVICE TO THE
BOYNTON BEACH POLICE DEPARTMENT.
WE ARE SO PROUD TO WELCOME YOU AS OUR SR. VICE PRESIDENT
AND DIRECTOR OF YOUTH PROGRAMS!

Adopt A Cop USA is a Proactive and Preventative
Community based 501C3 that Bridges the Gap

between Community and Law Enforcement, One
Child at A Time

We support and celebrate local officers who Men-
tor at risk kids in our Community. Come Join Us!
Visit www.AdoptACopUSA.org OR Call 954-263-
8270 for more info

Sponsored by:

Tiffany L. Arthur, PA
Proudly serving Law Enforcement, BERKSHIRE
Military, Teachers and First HATHAWAY

HomeServices
Responders for more than 25 years.  Florida Realty

Call me today for ALL your Real Estate Needs!

Up to 20% Realtor contributions toward closing costs or
to your favorite Charity!

Direct: 954-993-5591
Email: TiffanyLArthurPA@gmail.com e
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Treasure Coast Bonito Blast

August 30, 2016

Palm Beach County Police
2100 N Florida Mango Rd
West Palm Beach, FL 33409

Dear PBA Police

On behalf of the Wounded Warriors of South Florida, the Treasure Coast Bonito
Blast would like to thank you for your generous donation of $500, 182 boats register
for the Tournament, We are extremely proud of the turnout this year. and are grateful
for your contribution. Follow us on Facebook to see all the details about the event,

The Treasure Coast Bonito Blast is run entirely by volunteers, with minimal
iscell costs of head. You can therefora be

Anglers this year included sport fishermen, veterans, families, local celebrities and
even the most casual recreational fishermen. Participation was at an all-time high this
year and a great time was had by all. Thank you Again for your generous
contribution. I'm Inoking forward to seeing you next year.

God bless,

Elida Gonnella
561-927-6052

The Treasure Coast Bonito Blast Committee

P:O. Box 1313 | port Salerno FL 34092
Tournament Contacts: Mark Neild (772) 834-4730 or Kit Munrog {772) 634-2082
mm,TmssureCoastBonimslasl,cum | Email: TcBonitoBIasl@gmail,oom
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Does your auto insurance
protect you and your passengers
while off duty?

AS-IS
No Repairs with No Inspections
Close in 10 days or less
We will donate 1% on your closed sale
from You & Us to the PBCPBA

Let me help you get the protection you net;i.n —
We offer personal auto insurance that ext‘ends prote lcul',\ t:c <
pa?ro! car while off duty. Get quality auto insurance and pro

.-. ®
thy McCGarthy
that matter the most. i Tlm o v

AARON SHELBY, CLU
61-200-3501 =
aaror?shelby@allstate.ccm Allstate

LC #060585
Luxury Real Estate Group L

ROUDLY SERVING LAW ENFORCEMENT AND THEIR FAMILIES ¥ y

P

N 'y
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KNOW AND ASSERT YOUR RIGHTS!

Remember, as a sworn officer, you have the right...

e To be represented by a PBA attorney during any interrogation.

e To be provided any complaint, all witness statements, and all existing evidence (e.g., audio and video recordings,
GPS locator information) for review with an attorney before the beginning of any interrogation.

e To be interrogated at a reasonable hour (e.g., at a time when a PBA attorney can be present for the review and

interrogation).
e To refuse a polygraph.

e To refuse to respond to questions if an investigator intentionally fails to comply with requested requirements after
being advised of his or her violations of those requirements.
As a dues-paying member, a Palm Beach County PBA attorney can be with you every step of the way.
If you are a member in good standing, and you are suspended or fired, Palm Beach County PBA has attorneys to assist you.

Carry the card of confidence...your PBA Membership Card

LEGAL ADVISORY

Police shootings, in-custody deaths, or serious traffic accidents
What to do?

Stay Calm

Have you been ordered to write a statement about an incident that
may be investigated?

Don't forget your rights! Call the Palm Beach County PBA at 561-
371-7200.

Do not talk to anyone until you have consulted with a PBA ATTOR-
NEY!

PROTECT YOUR RIGHTS

The following statement should be written as the first sentences on
any statement, report, or memorandum an officer is ordered to
write when the officer knows or has a reasonable belief that disci-
pline may result:

It is my understanding that this report is made for administrative,
internal police department purposes only. This report is made by
me after being ordered to do so by lawful supervisory officers. I
have not been permitted a reasonable amount of time to confer
with a PBA representative or attorney. It is my understanding that
by refusing to obey an order to write this immediately, thatI can be
disciplined for insubordination and that the punishment for insub-
ordination can be up to, and including termination of
employment. This report is made only pursuant to such orders and
the potential punishment/discipline that can result for failure to
obey that order.

Legal Reminder

The legal defense policies of the Florida and Palm Beach County
PBA have an important provision regarding representation.

If a member elects to secure representation by anyone other than
the PBA (a private attorney, for example) that member is
considered to have waived representation by the PBA. Once this
happens, itis the PBAs option whether to continue to represent the
member in that matter.

Please call the PBA office if you have any questions regarding this
policy.

We want our members to be the first to know...

There’s a great new way to stay up-to-date with the PBA on up-to-
the-minute breaking news, events, money-saving specials and
much, much more by receiving PBA texts and emails directly to
your mobile device.

Visit www.pbcpba.org to sign up today. Signing up for the service is
free. (However, standard text message and data rates may apply).
*Be sure to add mail@pbcpba.com to your approved sender list.

E-PBA is Your Source For...

Timely news about what's up at the Florida PBA, helpful informa-
tion regarding legislative issues, quick tips, and best practices for
members. Knowledge about PBA issues is the strength of our Asso-
ciation.

To sign up...
Visit www.flpba.org or call 1-800-733-3722 today!

(Your email address will not be given to any other group or organ-
ization and you will receive no advertising from outside sources. E-
PBA is available to PBA members only. Be sure to add
“pbamail@flpba.org” to your approved sender list.)

Receive PBAs weekly “Capitol Report” newsletter during the legisla-
tive session via E-PBA, PBA’ free email service! To sign up, visit
www.flpba.org or call 1-800-733-3722 today. The “Capitol Report”
is only available via E-PBA.

Emergency Contact Procedure

Please be advised that the emergency number 561-371-7200 is for
CRITICAL INCIDENTS ONLY!

Our attorney(s) should ONLY be contacted after hours for critical
incidents; that is, an officer-involved shooting, an in-custody death,
an on-duty vehicle accident with injuries or if Internal Affairs inves-
tigators are responding right now to an incident.

If you are attempting to contact a PBA Attorney for any matter that
is not a critical incident, please contact the PBA Office at 561-689-
3745 during regular business hours of 8:30 a.m.-4:30 p.m. Monday
through Friday.
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PBCPBA Charity Fund Deductions

The Palm Beach County PBA Charity Fund was established in 2004 to assist our
members and their children with scholarships to defray the costs of higher edu-
cation. In addition, the Charity Fund now helps provide charitable assistance to
our members and their families who have experienced a life-altering tragedy or
a catastrophic event.

The PBA Charity Fund, Inc. is a 501(c) (3) organization. Contributions to the fund
are fully tax deductible.

If you are a PBCPBA employee and wish to contribute to the Charity Fund, please
visit www.pbcpba.org for instructions on donating or contact Elizabeth at the
PBA 561-689-3745.

Attention: Retirees

Please take notice that pursuant to §95.11(3), Florida Statutes, lawsuits, including
“an action founded on negligence,” and “for assault, battery, false arrest, false
imprisonment or any other intentional tort... ” must be filed “WITHIN FOUR
YEARS” of the incident date.

To the extent that such lawsuits may be brought against you after you retire, you
need to consider continuing your membership for four years beyond your retire-
ment.

If you are retired but have returned to law enforcement and are currently paying
a “RETIREE MEMBERSHIB” you should be aware that if you are subject to such
actions at a time when you no longer are paying the appropriate dues, the PBA
cannot provide legal assistance. See Palm Beach County Policy 12-1.

Enjoy the full peace of mind your retirement should mean.

817.311 Unlawful Use of Badges, Etc.

(1) From and after May 9, 1949, any person who shall wear or display a badge,
button, insignia or other emblem, or shall use the name of or claim to be amem-
ber of any benevolent, fraternal, social, humane or charitable organization,
which organization is entitled to the exclusive use of such name and such badge,
button, insignia or emblem either in the identical form or in such near resem-
blance thereto as to be a colorable imitation thereof, unless such person is
entitled so to do under the laws, rules and regulations of such organization, shall
be guilty of a misdemeanor of the first degree, punishable as provided in S.
775.082 or S. 775.083.

(2) This section shall be cumulative to any and all laws now in force in the state.

Get your PBA-Logo Merchandise

Rechargeable MagBulbs ....................
Tag Emblems/Decals .......................
KeyChain .........c.ccoininiiiiiiinnnnnnns
Cufflinks ..........ccoiiiiiiiiiian
HitchCover ...

MemorialBands .........................t
LapelPins ..........ccoiiiiiiiiiiiiniinnnn
HandcuffKey ............cccvvviiinnt,
PBCPBANavyT-Shirt .......................
PBCPBABaseballCap .....................
PBCPBAPOIO .........coviiiiiinninnnnnns
MCSOPBABaseballCap ...................
James O0.BornNovel(s) ....................
Blue Line Stickers .......................

| -
L L

Palm Beach County
Police Benevolent Association, Inc.

2100 N. Florida Mango Road,
West Palm Beach, FL 33409
(561) 689-3745  www.pbcpba.org

FLORIDA

SUPPORT LAW ENFORCEMENT

Get your PBA “Support Law Enforcement” Tag

Proceeds for purchases of The Florida PBA “Support
Law Enforcement” license tag are deposited into the
Florida PBA Heart Fund. Please ask for the PBA “Sup-
port Law Enforcement” tag when you visit your tag
office and purchase this tag for your vehicles.
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INSURANCE

Exclusively -
Dedicated ™. N

to the
Public Safety " )
Community
and Their
Families

ENDORSED BY THE
FLORIDA POLICE BENEVOLENT ASSOCIATION

T0 FIND OUT MORE VISIT STARANDSHIELD.COM OR CALL 866.942.9822 MONDAY-FRIDAY | 8:00 AM - 6:00 PM (ET)

Star & Shield Services LLC dba Sta & Shield Insurance ssaﬁa{;enc\;oéfez.‘ngmsumnce through :mllli{ﬂe1:15!'-I'EI""1’i"Sl"8<‘-.CEGOj 5. Applicants a ',r inderwritten ,a espective insurer. Some applicants
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