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The job is tough and getting tougher
We tell our friends on the job – our sisters and 

brothers – that when they are hurting, when they 
are angry, they should tell somebody. They should 
talk about it before the hurt and anger turn into 
something worse.

	 As I write this, I am hurting. We lost four offi-
cers in Florida at the end of January and in early 
February. 

You, of course, heard about the tragedy that 
took Florida Highway Patrol Officer Joseph Bull-
ock when he stopped to aid a disabled vehicle at 

an Interstate 95 rest stop near Palm City. How traumatic that 
our natural desire to help people no matter what the circum-
stances turned into a dispute over money owed to a tow-truck 
driver and led to a point-blank shooting of Trooper Bullock in 
his patrol car?

And then there’s PBSO Deputy Hubert Burey, who was on va-
cation – vacation – riding his motorcycle in the Big Cypress Na-
tional Preserve with his girlfriend. A National Park Service law 
enforcement truck turned in front of them, and the crash killed 
them both. We try to take the much-needed break from the job, 
the one that enables us to recharge and come back, and some-
thing like this happens.

And on Jan. 21, two PBSO deputies – Gary Flowers and Pierre 
Rouzeau – died of natural causes. On the same day. What could 
have happened to take the 53-year-old Rouzeau and 48-year-
old Flowers in the prime of life? Did the wear and tear of the 
job take the ultimate toll on these two dedicated and decorated 
officers?

Two of the worst weeks we have ever experienced here in 
Florida have given every law enforcement officer a reason to 
take pause. Four cops lost for different reasons, and all of it 
pointing to how the job is literally killing us. 

A recent study published by the National Institutes of Health 
found the average life expectancy of a police officer to be 57, al-
most 22 years younger than the general population. The stress 
of the job along with what’s going on with how the general pub-
lic views us – and how the media portrays us – have been haz-
ards to our health for several years now. You see that video post-
ed of an officer taking down a suspect and the public ridicule it 
generates, and it takes a toll.

But here’s where that hurt turns to anger: Never mind what 
happens on the job. What is happening within our agencies is 
causing the stress levels to skyrocket even more. 

You come in a few minutes late and get written up. You do 
something that you believe is part of doing a good job, doing 
the right thing, serving the community, but you miss one line 
of a report and you get written up because a supervisor doesn’t 
like you. Or you give somebody a ticket and that person calls 

the department to complain you were rude. Suddenly, they put 
you through an investigation.

What other occupation works this way? It’s no wonder offi-
cers are so stressed out.

They thought body cameras were going to be a silver bul-
let. That’s B.S. Now, you’re all wired up, and wherever you go, 
somebody is watching and listening. You’re having a conversa-
tion with your partner that is supposed to be private but it gets 
caught on a hot mic. And you are brought in and written up. 
There’s only so much one person can take, and it appears that’s 
taking more of a toll on us than we ever imagined.

So, yes, I’m angry.
But we don’t have time to get mad, so we have to get, well, 

ready.
That’s why we have a union. We are working on measures to 

address the issues causing much of this stress. 
We have passed the heart and lung bill to provide protection 

and assistance for those officers who endure a 30-year career 
and come out with health issues caused by all that stress. We 
are working with the state legislature to improve the 180-day 
rule regarding internal investigations and the law enforcement 
officers’ bill of rights.

We just returned from another trip to Tallahassee to push our 
initiatives. We are beginning to make some headway on pension 
issues and have made it through some committees, though the 
road ahead might be longer than we would like. We have taken 
steps to stop the bleeding related to COLA. With a new State 
Senate president coming next session, we are positive about 
what we can get done.  

I’m in my 34th year, and what I have realized through the 
presence of the Palm Beach County PBA is that there is light at 
the end of the tunnel. We have to continue to stand together, 
fight and focus on creating a safe landing spot for when we fin-
ish our service. 

Please make sure to account for your mental health now so 
the stress doesn’t compound the No. 1 killer of law enforcement 
officers – suicide. Make sure to get your time away and flip off 
the switch. Know that we have measures in place to reduce the 
way the job chews you up and spits you out. 

And, as always, make sure to be safe.

Kaz
John Kazanjian

PBCPBA President

JOHN 
KAZANJIAN
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Do I need to carry extra car insurance  
for my take-home vehicle?

As an increasing number of agencies are as-
signing take-home vehicles to employees, we 
have been receiving numerous inquiries about 
the necessity of obtaining extended non-owner 
automobile (ENOA) insurance coverage.

Many members believe they are covered by 
their employer while operating their duty ve-
hicle. Although this is correct while you are on 
duty, it is not correct while you are operating the 
vehicle off duty. You have portal-to-portal cov-
erage for workers’ compensation coverage only. 

You are not covered for any property or injury to another as a 
result of your driving actions. 

Most employers have been covering off-duty accidents 
without question. Recently, however, we are seeing a trend 
where employers are not covering off-duty accidents when 
the employee is at fault.

There is a case out of Hollywood from 2007 in which the 
Florida Fourth District Court of Appeals upheld the lower 
court’s decision, granting the City summary judgment in a 
crash where a child was seriously injured which made the ser-
geant operating the vehicle liable for the damages. 

Here is an excerpt from the appellate decision summary 
that was not in favor of the officer:

This case involves personal injuries sustained by the mi-
nor, Rocio Garcia, who as a pedestrian was struck by a vehicle 
owned by the City and operated by one of its police officers. The 
trial court concluded that at the time of the accident in ques-
tion, the police officer, who was driving to the police station, 
was not in the course and scope of his employment with the 
City, and therefore the City was not liable as a matter of law.

The accident in question occurred at approximately 6 a.m. 
on May 19, 2004. At that time, the officer was driving to the po-
lice station in a marked take-home vehicle owned by the City. 
The officer testified that the take-home policy provided that the 
vehicle could be driven to and from work. On the morning of 
the accident, the officer was driving to the police station from 
home on the route that he had been taking on a daily basis for 
five or six years. As he was driving that morning, he struck and 
seriously injured the minor Garcia as she attempted to cross a 
roadway in an effort to reach her school bus.

The vehicle take-home policy was part of the collective bar-
gaining agreement between the Broward County PBA and the 
City, which provided in part that the purpose of the vehicle 
take-home policy was to provide the appearance of addition-
al police presence. The officer’s supervisor testified that take-
home vehicles are part of the City’s employment package and 

are “only permitted to be used portal to portal or for off-du-
ty details.” McGarry testified that if a police officer is going to 
or from home in a police vehicle and witnesses a crime being 
committed, the officer must stop and take action. The officer 
must also be dressed in uniform and armed when operating a 
police vehicle.

The fact that a law enforcement officer is on call for duty and 
has a police radio and other indicia of his authority in his pos-
session is not dispositive in determining whether an off-duty 
officer is acting within the course of his employment. Rather, 
the issue is whether the officer is carrying out his primary re-
sponsibility, which is the “prevention or detection of crime or 
the enforcement of the penal, criminal, traffic or highway laws 
of the state.”

The court concluded that although the claimant was ful-
ly prepared to be called on duty, he was not actually on duty 
when the accident occurred. He was not in the process of car-
rying out any “primary responsibility” as delineated by Section 
440.091, Florida Statutes. Id.

Similarly, at the time of the accident, the officer was not in 
the process of carrying out a “primary responsibility” of his job 
as a police officer. He was not engaged in the “prevention or 
detection of crime or the enforcement of the penal, criminal, 
traffic or highway laws of the state.” Rather, at the time of the 
accident, which occurred around 5:57 a.m., Redding was off 
duty and made the personal decision to go to the police station 
an hour before his shift started at 7 a.m. to study for an upcom-
ing lieutenant’s exam. He was not furthering any interest of his 
employer or performing any duties of his employment. He was 
simply in transit to the police station an hour before he was 
required to report for work for the personal reason of studying 
for the lieutenant’s exam.

We do recommend that you obtain this coverage if you are 
operating your city/county-owned vehicle while off duty. The 
coverage is not expensive, but not all companies offer it.

I have GEICO insurance and my total cost to add ENOA 
coverage is $8.60 annually. It is not that expensive for the pro-
tection it provides in the unlikelihood of a situation similar to 
the one cited above.

A MESSAGE FROM THE PBCPBA EXECUTIVE BOARD

LOU 
PENQUE 

TREASURER
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Talk amongst yourselves

Weingarten is alive and well in Florida

In nearly every agency the PBA represents, 
the IA investigator at the beginning of every em-
ployee interview gives some version of the fol-
lowing admonition: “You can’t discuss this case 
with anyone except a union representative or 
lawyer.” In fact, I personally have cautioned my 
clients against speaking to other employees and 
witnesses in every case that I’m involved.

Well, the National Labor Relations Board 
(NLRB) says that might not be the case. The 
NLRB is an independent federal agency that 

protects the rights of private sector employees to join togeth-
er, with or without a union, to improve their wages and work-
ing conditions. In Florida, public sector employees fall under 
the purview of the Public Employee Relations Commission 
(PERC). The NLRB rulings and cases are not binding on PERC, 
but they are generally persuasive in matters that arise in Flor-
ida.

In Banner Health Systems d/b/a/ Banner Estrella Medical 
Center and James A. Navarro, the NLRB heard the appeal of 
James Navarro on various issues surrounding the disciplinary 
actions issued by Banner Health. Banner Health Systems d/b/a/ 
Banner Estrella Medical Center and James A. Navarro, 362 
NLRB 137 (2015). For the purposes of this article, the viola-

tions and imposed discipline are irrelevant. What’s significant 
is that the NLRB held that the human resources consultant 
conducting the investigation read from a script that included 
the admonition against speaking to anyone about the inves-
tigation. The HR consultant ultimately testified that she did 
not read the admonition in every case, so the NLRB found no 
violation in this case.

The NLRB held that under Section 7 of the National Labor 
Relations Act, employees have the right to discuss discipline 
or ongoing disciplinary investigations involving themselves 
or coworkers. Id. According to the NLRB, “… Such discussions 
are vital to employees’ ability to aid one another in addressing 
employment terms and conditions with their employer.” Id.  An 
employer may only restrict those discussions where the em-
ployer shows that it has a legitimate and substantial business 
justification that outweighs employees Section 7 rights. Hyun-
dai America Shipping Agency, 357 NLRB No. 80, slip op. at 15 
(2011).

In Hyundai, the NLRB stated that the employer is respon-
sible for determining whether in any given investigation the 
witnesses need protection, evidence is in danger of being de-
stroyed, testimony is in danger of being fabricated and there is 
a need to prevent a coverup. Id. at 874.

In Bardelas v. City of Doral, Florida’s Public 
Employee Relations Commission (PERC) upheld 
a hearing officer’s conclusion that an employ-
er violated Section 447.501(1)(a), F.S., by deny-
ing a police officer’s request for the presence 
of a union representative at an interview aris-
ing from an internal affairs investigation. PERC 
agreed with the hearing officer’s conclusion that 
the officer reasonably believed the interview was 
investigatory and could have resulted in the im-
position of discipline.

The case involved the “Weingarten right,” named after the 
decision in NLRB v. J. Weingarten Inc., 420 U.S. 251, 95 S. Ct. 
959 (1975). The Supreme Court interpreted federal labor law, 
on which the pertinent language of the Florida statute was 
modeled, as providing a right to individual employees rep-
resented by a union to have, upon timely request, a steward 
present when questioned by supervisors, if the employee has 
a reasonable belief that discipline might result from the inci-
dent under investigation. PERC has adopted a similar inter-
pretation of Florida law. In Seitz v. Duval County School Board, 

PERC adopted the Weingarten test and extended it to Florida’s 
public employees. (See also Lewis v. City of Clearwater.) This 
right is derived from Section 447.301(3), F.S., which grants 
public employees the right “to engage in concerted activities 
not prohibited by law, for the purpose of collective bargaining 
or other mutual aid or protection.”

According to Weingarten, the right to union representation 
at an investigative or disciplinary interview arises under the 
following circumstances: (1) the employee requests represen-
tation; (2) the employee reasonably believes the interview will 
result in disciplinary action; and (3) the exercise of the right 
will not interfere with legitimate employer prerogatives. (See 
LeJeune v. University of South Florida Board of Trustees.)

Keep the above in mind at all times when being questioned 
by your employer. If at any point you believe the questions are 
investigatory and could result in disciplinary action, immedi-
ately request that your PBA representative or legal counsel be 
present during the questioning.

TEN THIRTY THREE
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RICK  
KING

BRENNAN 
KEELER

CONTINUED ON PAGE 9
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So, what does that mean for you? Unfortunately, it means 
nothing, because PERC hasn’t taken up this issue. But we 
should be informed, get ahead of the curve and understand 
that unless the investigator has made some sort of individu-
alized determination that confidentiality was necessary, the 
trend is that limiting an employee’s ability to discuss that im-
permissibly impedes the right to address employment terms 
and conditions. 

Finally, I’d like to let you all know that as of the end of Feb-
ruary, I’m leaving the PBA for private practice. My experiences 
with the PBA and working with members taught me so much 
and made me a better person and a better lawyer. You all are 
working in a time like no other; the anti-law enforcement 
sentiment has never been worse, and it’s never been more 
important to pull together and fight for your rights as law en-
forcement officers. Those who oppose you don’t care about 
your pensions and benefits, only that you keep doing the work 
that many can’t or won’t.

Don’t forget that it is the PBA that fights for and maintains 
the rights, privileges and benefits that many take for granted.

I wish you well.

KING  CONTINUED FROM PAGE 8

LEGAL EXPERTISE YOU  LEGAL EXPERTISE YOU  
CAN RELY ONCAN RELY ON

Law Office of R.E. “Rick” King III

A Focus on ResultsA Focus on Results
Law Office of R.E.”Rick” King III

707 N. Flagler Drive, West Palm Beach, • Florida 33401
561-557-1079 • rekinglaw.com

rick@rekinglaw.com

• Personal Injury
• Criminal Defense

• Labor Law 
• Family Law

Rick King has been working in the criminal 
justice system for nearly 30 years, first as a law 
enforcement officer and as in-house counsel  
for the Palm Beach County Police Benevolent  
Association. He has represented law enforce-
ment officers in contract negotiations and 
criminal and labor matters.
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Submitted by Chris Ruediger
Stuart Police Department

The majority of our members are 
now on our private Facebook page. If 
you are Facebook friends with some-
one we have overlooked, please let us 
know so that we can send him/her an 
invite.

The page is serving its purpose, al-
lowing subjects to be discussed openly 
and in a timely manner as well as facili-
tating the quick distribution of updates 
and information. That being said, it is 
to our benefit to keep the page private 
— no outside invites or forwarding of 
screenshots.

I receive a lot of good input and sug-
gestions from individual members that 
I would like to see on the page. There is 
much to be gained from collective vet-
ting, discussion and the ultimate syn-
ergy of our thoughts and ideas. To that 
goal, please keep posts and responses 
productive, positive and on point. A 
good clean laugh is always encour-
aged.

Open dialogue between your PBA 
representatives and both the city and 
department administration has facil-
itated resolutions to multiple recent 
events. I say this only to emphasize 
that a professional approach with re-
spectful discourse should always be 
the first tactic when resolving an issue 
or bargaining for the union. That is not 
to suggest that alternative methods are 
not always a possibility.

Finally, I am encouraged by the mo-
mentum of our progress as a bargain-
ing unit. I look forward to seeing what 
we can achieve collectively. Please 

continue to be present in everything 
that affects our city, our department 
and our union. Let’s be quick to listen, 
united in our message and focused on 
our goals.

Getting down to business
Submitted by Officer Rick Wentz 
Highland Beach Police Department

PBA attorney Angela Briggs and the 
Town of Highland Beach will be going 
to the table next month to begin nego-
tiating a new 2020 PBA contract.

Breaking down the new  
agreement
Submitted by Officer Jeremy Sum-
mers
Riviera Beach Police Department

It’s been a long, hard-fought battle, 
but we’ve entered into an agreement 
with the City of Riviera Beach that runs  
April 1, 2020-April 1, 2023. 

Officers without a degree starting 
with the RBPD will earn $58,200; with 
a degree, the salary is $64,020.

Officers without a degree will top out 
after 10 years at $82,819.57; with a de-
gree, it’s $91,101.53.

Sergeants without a degree will 
go straight to their top-out pay: 
$105,073.67. 

Sergeants with a bachelor’s degree or 
higher will go straight to $115,581.03.

All sergeants who currently have 
seven or more years of service as a ser-
geant will go straight to their top-out 
salary on April 1; no waiting until the 
third year of the contract to be topped 
out.

All specialized units will receive 5 
percent.

Field training officers will receive 
5 percent if designated as such by the 
police chief or his or her designee and 
will retain 5 percent whether or not 
they’re assigned a trainee (while as-
signed as an FTO).

All officers who trained for three 
years consistently in the past will keep 
their 5 percent (grandfathered in), 
whether or not they train anyone ever 
again, even if assigned to a specialized 
unit. 

All police officers who are assigned 
to specialized units currently have 
take-home cars, but the city manager 
and council are in favor of take-home 
vehicles for all officers. We’re hoping 
the new police chief will create a new 
take-home vehicle policy for all offi-
cers who have successfully completed 
FTO. 

City Manager Jonathan Evans re-
cently announced his pick for the 
open position of police chief. The Riv-
iera Beach Police Department family 
would like to welcome retired Broward 
County Sheriff’s Office Major Nathan 
Osgood as our new police chief. Chief 
Osgood will be officially sworn in in 
mid-March.

We’d like to thank Mr. Evans for 
helping to facilitate a good outcome 
regarding the newly agreed-upon con-
tract and his selection of Chief Osgood 
as our new police chief. 

Riviera Beach Police Department 
representatives would like to thank 
President John Kazanjian for helping 
to facilitate a resolution with the cur-
rent contract.

Using social media to our advantage



Welcome, New PBCPBA Members

Honoring Retired Members

Remembering Members who have passed

NAME	 RETIREMENT DATE		   
BLASE PFEFFERKORN	 OCT. 31, 2019	
OSCAR GILBERT	 NOV. 1, 2019	
DAVID DAMERON	 DEC. 31, 2019	
JORGE NEGRON	 DEC. 31, 2019	
MICHAEL SCOTT	 DEC. 31, 2019		
RONALD LEGERE JR.	 DEC. 31, 2019
SHARON OLSON	 DEC. 31, 2019	

NAME	 RETIREMENT DATE	 	
CHRIS HAMORI	 JAN. 1, 2020	
ROBERT  ZAJICEK JR.	 JAN. 1, 2020	
MICHAEL TRIMBLE	 JAN. 4, 2020	
JANICE BAIN	 JAN. 17, 2020	
RICHARD MCNEVIN JR.	 JAN. 17, 2020	
DIVO VASQUEZ	 JAN. 31, 2020	

NAME 		  DATE OF PASSING	  
DERRICK JACKSON		  DEC. 14, 2019
GARY FLOWERS		  DEC. 21, 2020

NAME 		  DATE OF PASSING 
PIERRE ROUZEAU		  DEC. 21, 2020
HUBERT BUREY		  FEB. 9, 2020
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FEBRUARY 2020 
NAME 	 AGENCY 
FRED KAMEL	 ASSOCIATE MEMBER
TANISHA JOHNSON	 DELRAY BEACH POLICE DEPARTMENT
JACARIA STRINGER	 DELRAY BEACH POLICE DEPARTMENT
MATTHEW CUSSON	 DELRAY BEACH POLICE DEPARTMENT
TIFFANY ARNOLD	 P.B. COUNTY SCHOOL POLICE
IAN HOLZMAN	 P.B. COUNTY SCHOOL POLICE
KRISTEN KOPPENHOEFER	 P.B. COUNTY SCHOOL POLICE
PHILIP SALM	 P.B. COUNTY SCHOOL POLICE
CLERVIL JEAN	 P.B. COUNTY SCHOOL POLICE
CARA CARDARELLI	 P.B. COUNTY SCHOOL POLICE
LAWFORD MARRETTE	 P.B. COUNTY SCHOOL POLICE
KOLISHA BLAKE	 P.B. COUNTY SCHOOL POLICE
ALEXIS CHAPPELL	 WEST PALM BEACH POLICE DEPT
WILLIAM LOAYZA	 WEST PALM BEACH POLICE DEPT
AMY SHAFFER	 PALM BEACH COUNTY SHERIFF’S OFFICE
RENEE RAGIN	 PALM BEACH COUNTY SHERIFF’S OFFICE
JEREMY SCHNEIDER	 PALM BEACH COUNTY SHERIFF’S OFFICE
JANUARY 2020 
NAME 	 AGENCY 
MARIO GOMEZ	 BOYNTON BEACH POLICE DEPARTMENT
KAREEM THOMAS	 BOYNTON BEACH POLICE DEPARTMENT
RICHATSON ALBERT	 P.B. COUNTY SCHOOL POLICE
STEPHEN CROSS	 P.B. COUNTY SCHOOL POLICE
EDWIGE TOUSSAINT	 P.B. COUNTY SCHOOL POLICE
DAVID DACEUS	 P.B. COUNTY SCHOOL POLICE
MICHELLE WILBURN	 P.B. COUNTY SCHOOL POLICE
ERNST FONTUS	 P.B. COUNTY SCHOOL POLICE
AMANDA GUISAO	 PALM BEACH COUNTY SHERIFF’S OFFICE
CARETHA CASON	 PALM BEACH COUNTY SHERIFF’S OFFICE
COREY HILLL	 PALM BEACH COUNTY SHERIFF’S OFFICE
PASQUALE MAIDA	 PALM BEACH COUNTY SHERIFF’S OFFICE
JAQAVEIN OLIVER	 PALM BEACH COUNTY SHERIFF’S OFFICE
DANIEL SMITH	 PALM BEACH COUNTY SHERIFF’S OFFICE
SEDRICK ALLEN	 PALM BEACH COUNTY SHERIFF’S OFFICE
LINDSEY DELANEY	 PALM BEACH COUNTY SHERIFF’S OFFICE
LEONARD BROWN	 PALM BEACH COUNTY SHERIFF’S OFFICE
CAITLIN KNIFFIN	 PALM BEACH COUNTY SHERIFF’S OFFICE
JOSE MARTINEZ	 PALM BEACH COUNTY SHERIFF’S OFFICE
EDWARD NUCCI	 PALM BEACH COUNTY SHERIFF’S OFFICE

MARIA OLSEN	 PALM BEACH COUNTY SHERIFF’S OFFICE
DALIA PINEDA	 PALM BEACH COUNTY SHERIFF’S OFFICE
SCARLETT RAMIREZ	 PALM BEACH COUNTY SHERIFF’S OFFICE
SYMSON RINVIL	 PALM BEACH COUNTY SHERIFF’S OFFICE
MARIO RUIZ	 PALM BEACH COUNTY SHERIFF’S OFFICE
ANGELA SANTINO	 PALM BEACH COUNTY SHERIFF’S OFFICE
TYLAR TUCKER	 PALM BEACH COUNTY SHERIFF’S OFFICE
NICHOLAS WELTER	 PALM BEACH COUNTY SHERIFF’S OFFICE
ELIZABETH CALL	 PALM BEACH COUNTY SHERIFF’S OFFICE
CHRISTOPHER COLEY-SMITH	 PALM BEACH COUNTY SHERIFF’S OFFICE
MATTHEW CRISERA III	 PALM BEACH COUNTY SHERIFF’S OFFICE
JOSE GUTIERREZ	 PALM BEACH COUNTY SHERIFF’S OFFICE
NAYQUANNA JARRELL	 PALM BEACH COUNTY SHERIFF’S OFFICE
ERIK SKOLNIK	 PALM BEACH COUNTY SHERIFF’S OFFICE
SHAMAR STEPHENSON	 PALM BEACH COUNTY SHERIFF’S OFFICE
ASHTON THELUSMA	 PALM BEACH COUNTY SHERIFF’S OFFICE
STAINLEY THERESIAS	 PALM BEACH COUNTY SHERIFF’S OFFICE
CAITLIN AUTRY	 PALM BEACH COUNTY SHERIFF’S OFFICE
DARIUS ANDERSON	 PALM SPRINGS POLICE DEPT
GUILLERMO QUINTERO  
RODRIGUEZ	 PALM SPRINGS POLICE DEPT
TIMOTHY SPUGNARDI	 STUART POLICE DEPT	
DECEMBER 2019 
NAME 	 AGENCY
EDWIN HERNANDEZ JR.	 DELRAY BEACH POLICE DEPARTMENT
SNYDER BRUNO	 DELRAY BEACH POLICE DEPARTMENT
MICHAEL BARRERA	 LANTANA POLICE DEPARTMENT
TATIANA LEVENAR	 MARTIN COUNTY SHERIFF’S OFFICE
ALEX MERCADO	 MARTIN COUNTY SHERIFF’S OFFICE
VLADIMIR MONDESIR	 MARTIN COUNTY SHERIFF’S OFFICE
EDWARD ELLIOTT	 MARTIN COUNTY SHERIFF’S OFFICE
OMAR HAUGABOOK	 P.B. COUNTY SCHOOL POLICE
JOSEPH EVERINGHAM	 P.B. COUNTY SCHOOL POLICE
CANDICE CARMINE	 P.B. COUNTY SCHOOL POLICE
ZAIDA MOLINA	 P.B. COUNTY SCHOOL POLICE
FRANK DEMARIO	 PALM BEACH COUNTY SHERIFF’S OFFICE
TIFFANY WAGNER	 PALM BEACH COUNTY SHERIFF’S OFFICE
TIMOTHY BUSCH	 PALM BEACH COUNTY SHERIFF’S OFFICE
IVAN ARISTY	 STUART POLICE DEPT
CLAUDY ANGERVIL	 STUART POLICE DEPT
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Save the Dates

March 21 
Kaitlin Kazanjian Scholarship Golf Tournament  
The nationally renowned event will once again be 
held at the PGA National Resort this year, where the 

PGA Tour’s Honda Classic is played. 

March 18 
Next PBCPBA Board of Directors meeting
March 18
5 p.m.

18
MARCH

21
MARCH

April 15 
PBCPBA Scholarships Application Deadline  
The scholar-
ship program 

consists of the Palm Beach 
County PBA Scholarship, 
the Kaitlin Kazanjian 
Memorial Scholarship, the 
Brian Chappell Memorial 
Scholarship Fund and 
the and the PBA Charity 
Fund. Scholarships are available to children of PBCPBA members 
who are enrolled or plan to enroll at a two- or four-year college. 
Only applications for the upcoming school year will be accepted. 
Scholarship applications are available at the PBA office and at 
pbcpba.org beginning Jan. 1.

June 5-6 
13th Annual Police 
Officers’ Ball  
The weekend event 

held at the PGA National Resort & 
Spa attracts dignitaries from across 
the U.S. and recognizes the PBCP-
BA Officers of the Year.

15
APRIL

5-6
JUNE
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Make your vote count

Palm Beach County PBA Endorsed Candidates

Election season begins March 17 with the Presidential Pref-
erence Primary. But more significant voting will take place 
during the Florida primary on Aug. 18, when municipal coun-
ty and state offices will be on the ballot. That all leads to Elec-
tion Day on Nov. 3.

The Palm Beach County PBA is already planning for the 
August primary by identifying the candidates who will work 
for members locally and in Tallahassee. Candidate screenings 
are taking place almost weekly at the PBA office, and several 
candidates have earned endorsements. Those listed below are 

the ones who have promised to support the PBA agenda and, 
as a result, can have a powerful impact on members’ careers 
and livelihoods. 

In addition to getting out and supporting the endorsed 
candidates, PBA members should confirm they are registered 
to vote. And make sure your family members and friends are 
also registered. 

The deadline to register for the primary is July 29, and the 
deadline to register for the general election is Oct. 5.

Candidate	 Office	 Location
Lori Berman	 Florida State Senator 	 District 31
Omari Hardy	 Florida House	 District 88
Doug Smith	 County Commission District 1	 Martin County
Harold Jenkins	 County Commission District 3	 Martin County
Gary Bradford	 County Commission District 4	 Pasco County
David Kerner	 County Commissioner District 3	 Palm Beach County
Maria Marino	 County Commissioner District 1	 Palm Beach County
Bill Bathurst	 City Commission Seat 2	 City of Delray Beach
Shirley Johnson	 City Commission Seat 4	 City of Delray Beach
Jean Enright	 Commissioner	 Port of Palm Beach
Woodrow Hay	 City Commission District 2	 City of Boynton Beach
Myra Koutzen	 Mayor 	 Palm Beach Shores 
Robert Gottlieb	 Town Council	 Town of South Palm Beach
Raymond McMillan	 Town Council	 Town of South Palm Beach
Philip Aridas	 Town Council Group 2	 Town of Lantana
Edward Shropshire	 Town Council Group 3	 Town of Lantana
J.P. O’Connor	 City Council Seat 3	 Westlake
Darryl Aubrey 	 City Council Seat 3	 Village of North Palm Beach 

Martin County Commissioner Harold 
Jenkins with MCSO reps Michael Mc-
Mahan, William Weiss, James Hollo-
ran and Karl Nelson.

Lantana Council Member Ed Shrop-
shire (center).

Lantana Council Member Philip Ari-
das (center).

Westlake City Council Member J.P. 
O’Connor (center).

North Palm Beach City Council 
Member Darryl Aubrey (left).

State Senator Lori Berman with (from 
left) PBCPBA President John Kazan-
jian and PBSO reps Chris Caris and 
Mike Kennedy.

Omari Hardy with John Kazanjian. Palm Beach County Commissioner 
Dave Kerner with PBCPAB Treasurer 
Lou Penque (left) and President John 
Kazanjian (right).

Maria Marino (center, a candidate for 
Palm Beach County commissioner, 
with members of the PBCPBA exec-
utive board.

Palm Beach Shores Mayor Myra Kou-
tzen (left).



Follow the money to legislative success
As the 2020 Florida legislative session enters the home stretch, 

it comes down to money. 
The legislature has been engaged in the budgeting process, 

with the full House and Senate passing separate versions. At the 
end of February, the leadership appointed committees to begin 
working on the differences between the two budgets to make 
the March 13 deadline to finalize the 2020-2021 General Appro-
priations Act.

From the Florida PBA perspective, the state budget is look-
ing good because it will deliver the much-needed salary in-
creases for the collective bargaining units the state represents: 
State Law Enforcement Officers, Florida Highway Patrol, Spe-
cial Agents with the Florida Department of Law Enforcement, 
Security Services (correctional officers, correctional probation 
officers and institutional security specialist) and Lottery Law 
Enforcement Officers.

But there are money-related matters that create a definitive 
sense of timing for the PBA’s legislative agenda. 

“Some of the things we are asking for – and continue to ask 
for – are attached to appropriations, and some of them are not 
exactly cheap to fix,” explains Florida PBA Executive Director 
Matt Puckett. “They can’t all be done because the legislature 
looks at the dollar. The legislative process is designed for things 
not to move, so you have to play the long game.”

The PBA is completing a well-planned money grab to procure 
raises for its statewide bargaining units that have been so vastly 
underpaid. It’s an expensive proposition, but one with potential 
for trickle-up economics. Salaries increasing for law enforce-
ment anywhere in Florida is a good thing, as state, county and 
local governments realize that officers need to be paid or they 
will look elsewhere for employment. And that’s a more expen-
sive proposition no employer wants to face.

To execute its agenda, the Florida PBA has been putting in 
extensive face time in Tallahassee to meet with legislators. In 
early February, State President and PBCPBA President John Ka-
zanjian and Puckett led a team of nearly 30 members and staff 
to the capitol. PBCPBA Executive Director Ernie George, board 
members Kevin Igo and Greg Allen, West Palm Beach reps Mike 
Ferrera, James Louis, Chuck Branch and PBSO reps Dan Glisson 
and Mike Kennedy also joined the Tallahassee team.  

Such participation is a key component to the PBA’s long-game 
strategy of continuing to build relationships with legislators. 
Puckett notes that much of this will continue after the session 
and through the summer, and he reminds that every member 
can play a role in supporting the agenda.

“As you get to know candidates, you have to let them know 
about issues that need to be addressed,” he accentuates. “Build 
your case and make sure to tell them that these are things they 
will have to deal with if they are fortunate enough to come to 
Tallahassee.”  

Puckett adds that the PBA is confident in its long-term plans 
because of its positive relationships with leaders in the Senate 
and House and the governor’s office. Kaz submits that the PBA 
is looking forward to working with incoming Senate President 
Wilton Simpson, a Republican from Trilby, as an ally. 

Of course, what every member wants to know is whether the 
legislature has any plans to address pension issues. And every 

retired member, as well as those approaching retirement, wants 
to know about increasing COLA.

“The new Senate president has indicated that pension adjust-
ments are something he would like to work on,” Puckett reports. 
“We have to get the pension reforms to make it sustainable. It’s 
not a competitive pension.”

In the “Capitol Report” he publishes during the session, 
Puckett also offered updates of the legislative initiatives the PBA 
is pursuing, including:

COLA legislation sponsored by Senator Joe Gruters (SB 858) 
received unanimous support from the Senate Government 
Oversight & Accountability Committee. Chairman Ed Hooper 
was instrumental in getting a study request through the process 
quickly so the bill could be heard during this year’s session. The 
legislation addresses the following:

•	 Provides a Cost of Living Adjustment (COLA) for Special 
Risk class retirees by freezing a member’s COLA calculation 
as of July 1, 2020.

•	 In order to receive the frozen COLA calculation, a retiree 
must be a member of the Special Risk class as of July 1, 2011 
and at the time of retirement.

•	 The study placed the costs associated with implementing 
the legislation in the 2020-2021 fiscal year as $10 million for 
the state and $37 million for the counties.

“The goal with this legislation is to stop the monthly reduc-
tion to COLA accrual,” Puckett details. “Once the freeze is in 
place, we will begin to put the original COLA back in place for 
all employees. The reality is that a handful of elected officials 
made a really rash decision almost 10 years ago which, because 
of the cost for a full restoration, will take us a long time to undo. 
We must start somewhere, and this legislation is the start.”

The PBA also supported the creation of the Public Safety Of-
ficers’ Mental Health Taskforce (SB 1586). This taskforce will ex-
plore the best practices to eliminate officer suicides, which are 
plaguing the ranks in Florida and the nation. PBA Senior Vice 
President Mick McHale is leading this endeavor.

Regarding the Florida Retirement System (FRS), the PBA has 
requested relief from the FRS COLA suspension for Special Risk 
members hired prior to July 1, 2011 and to roll back the years 
of service/age requirements for FRS members hired after July 
1, 2011.  

“We will also begin exploring ways to increase the employers’ 
contribution rate for members in the investment plan,” Puckett 
adds.

The PBA is working with a large coalition of law enforcement, 
corrections officers and firefighting organizations to create 
Florida’s first-ever “Peer to Peer” support legislation to assist 
first responder mental health needs. This legislation will pro-
vide trained peer support in conjunction with other agency re-
sources, such as employee assistance programs.

And the PBA and FOP are teaming up to address the Law En-
forcement Officers and Correctional Officers Bill of Rights. A 
court decision split the definition of a complaint into “internal” 
and “external,” which was never the intention of the statute.  
“Our joint proposal will restore the original definition of ‘com-
plaint’ in the law,” Puckett says.

STATE PBA REPORT
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n BY MITCHELL KRUGEL 

So much pain radiated through law 
enforcement officers in Palm Beach and 
Martin counties during a three-week 
span at the end of January and begin-
ning of February. Nothing more excruci-
ating occurs in the profession than what 
happened when Florida Highway Patrol 
Officer Joseph Bullock was murdered re-
sponding to a disabled motorist on I-95 
in Stuart on Feb. 5.

Nine days earlier, the Palm Beach 
County Sheriff’s Office sent out a post 
that two of its decorated members – dep-
uties Gary Flowers and Pierre Rouzeau – 
passed away from natural causes on the 
same day, Jan. 21. Each had 20-plus years 
on the job. And on Feb. 10, PBSO Deputy 
Hubert Burey was enjoying one of those 
moments police officers rarely have to 
get away from it all when his motorcycle 
was struck while on vacation in Big Cy-
press National Preserve. Both Burey and 
his girlfriend were killed in the accident.

“It hurts, it really does,” Palm Beach 
County Sheriff Ric Bradshaw confessed, 
a few weeks after losing his deputies. 
“You look into the faces of family mem-
bers when something like this happens, 
and the pain that you see, there are al-
most no words to describe it.”

No words can soothe the law enforce-
ment community over Bullock being 
gunned down in cold blood while he 
waited for the tow truck driver he had 
called to help the motorist who mur-
dered him. Nearly a month following 
the tragedy, Bill Smith, president of the 
PBA Florida Highway Patrol Chapter, as-
sessed what is lingering in the aftermath.    

Following a tumultuous three weeks 
during which four officers were lost in 
Palm Beach and Martin counties, the 
pain and anger questions the toll the job 
continues to take on law enforcement

At aloss
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Florida Highway Patrol Officers bow their heads 
at the casket of Trooper Joseph Bullock.



The Martin County Sheriff’s Office responds to the scene where Trooper Bullock was killed.
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“We go back and forth from sadness to 
anger over the senselessness of it,” Smith 
articulated. “You never know why this 
happens. As law enforcement officers, 
we are very analytical and we want to 
know why. When you have no answers, 
that’s another factor that leaves people a 
little lost.”

So here are members trying to recov-
er from nearly three weeks that hit like 
a series of punches to the gut of law en-
forcement. Three weeks that have left 
officers lost amid the balance between 
protecting the community and protect-
ing themselves. Three weeks that once 
again beg the questions about whether 
the risk factors that come with trying to 
get through a 30-year career are worth 
forsaking quality of life. And how to get 
through it with some quality of life still 
available on the other side.

During a news conference to present 
findings of the investigation into Bull-
ock’s death at the Martin County Sher-
iff’s Office on Feb. 21, Attorney General 
Ashley Moody offered some perspective 
about why. About why law enforcement 
officers do what they do, no matter the 
risk. And even some words of encourage-
ment about why they should continue.

“We have to remember that the men 
and women who put on a badge to pro-
tect our community do it knowing that 
each shift may be their last. And they 
make that decision so we can sleep at 
night,” Moody proclaimed. “Let this 
event, let this tragedy be a resurgence of 
respect and community support for our 
men and women in law enforcement.”

Fight on
The bury-your-head-in-your-hands 

feeling resulting from these losses in-
tensifies when considering the unan-
swerable question that always seems to 
accompany such circumstances: Why 
these guys?

The 42-year-old Bullock was a poster 
child for helping people, an officer who 
would spend his own money to buy gas 
or help with repairs for a stranded mo-
torist. 

The 53-year-old Rouzeau, who joined 
PBSO in 2008, was part of a team of dep-
uties that spent 13 days working in his 
native Haiti to deliver two shipping con-
tainers full of donated supplies following 
the 2010 earthquake.

Flowers, 48, had nearly 18 years on. He 
was awarded a PBSO lifesaving medal in 
2018 after rescuing a 67-year-old wom-
an with dementia who had walked away 
from home and fallen into a lake. He 
alerted dispatchers, swam to the wom-
an, held her face above water and then 
pulled her to shore. 

Burey, who was 42 and had nearly 
16 years on, worked in the PBSO mo-
tors unit and led motorcades for special 
events, funerals, parades and other big 
traffic events.

The legacy of how they served and 
what they lived for perhaps personifies 
what General Moody conveyed about 
why the men and women of law enforce-
ment put on the badge, about the wear 
and tear of the job they are willing to en-
dure. That feeling exudes from Martin 
County Sheriff’s Deputy Ezekiel Spen-
ce every day, as he withstands the pain 
recovering from a gruesome broken leg 
suffered while running down a suspect 
in April 2019.

“There are days that are hard, when 
I’m thinking, ‘Do I really want this fourth 
surgery?’” related Spence, who has been 
on for five years. “It’s an emphatic ‘Yes.’ I 
will do whatever it takes to get back out 
there. For me, it’s a personal thing. Just 
the drive and determination to make a 
difference in the community.”

As a member of the MCSO narcotics 
team, he was part of a drive-by on that 
April day. After establishing probable 
cause to stop a car, he and his partner 
engaged in conversation with the driver. 
Spence’s partner spotted crack cocaine 
in the car, and the driver took off. 

Spence pursued on foot and, while 
crossing an intersection, collided with 
a car. When he and his partner finally 
handcuffed the suspect, Spence won-
dered what had caused the bump he now 
felt. 

“It was like, ‘Holy crap.’ I can’t move 
my leg,” he recalled. “I looked down, and 
the bone was sticking out of my leg.”

In the hospital for a month, four sur-
geries and three days of physical thera-

py per week lead to wondering why law 
enforcement officers keep going. It’s a 
question Spence has asked himself, and 
his answer probably speaks volumes for 
everybody in this occupation.

“I’m not ready for it to be over,” he de-
clared. “My whole goal in life was to be 
a cop in Martin County, and I enjoy ev-
ery day I put on the gun and the badge. I 
want to push myself to get out there with 
my brothers and sisters and fight on.”

A vicious cycle
The wear leading to the tear comes 

from so many sources that any tour now 
can be eight or more hours of overcom-
ing risk factors. Sheriff Bradshaw details 
the balancing act as officers having to 
tend to their personal lives – supporting 
their families and all that – and then leav-
ing that behind to deal with other peo-
ple’s lives. At the same time, it’s become 
an even greater challenge to protect your 
own life and get back to your family.

“You’re juggling three balls all the 
time,” Bradshaw continued. “One of 
them drops and it’s a problem. The cu-
mulative effect is that we are losing peo-
ple who are great law enforcement peo-
ple.”

Florida PBA Senior Vice President 
Mick McHale, who doubles as president 
of the National Association of Police Or-
ganizations (NAPO), sees another risk 
factor that other occupations don’t face. 

“The continuous attacks by presiden-
tial candidates and state and local candi-
dates,” McHale reasoned. “It has become 
popular to blame budget shortfalls and 
overall conditions on the men and wom-
en who provide public safety.”

CONTINUED ON PAGE 18
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Perhaps this begins to explain why the occupation takes such a toll. The 
challenge becomes even more insurmountable when accounting for the de-
crease in ranks. Smith cites that in Monroe County, for example, the number 
of troopers has dropped from 240 35 years ago to 140 currently. But the pop-
ulation has more than doubled. 

And then there’s that issue of pay. The average salary for FDLE employees 
is barely enough to make ends meet. Local agencies are pilfering the state 
agencies because they can pay a little more. The sheriff’s departments are 
doing likewise. 

It’s a vicious cycle that leaves officers out there on their own, which is what 
Bullock encountered. The cycle becomes even more vicious because Florida 
officers now have to do 30 years to achieve a livable cost of living adjustment 
when they retire.

Add in the micromanaging from management that is so afraid of public 
perception threatening its jobs and the question becomes why aren’t there  
more runs like the three-week span in January/February.

“When you go home, you can’t leave work at work,” Smith submitted. “It 
affects you mentally because of the way the agency treats you and economi-
cally because you can’t afford your life.”  

Get away from it all
Could it be that the occupational hazards arise from how it’s become a 

24-hour-a-day job? And not just because you can’t leave work at work.
The wear and tear take a physical toll that has left so many officers with 

bad backs, shoulders, knees, feet and worse. They try to go to the gym to stay 
in shape and strong and limber enough to perform daily duties. 

The job also breeds the hypervigilance that makes all officers feel as 
though they need to always be on guard. How many of you find yourselves 
needing to sit with your back against the wall when going out to eat so you 
can keep an eye on the entire restaurant?

All of which turns the question from “Why” to “What to do about it?” 

LOSS  CONTINUED FROM PAGE 17
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Securities offered through Regulus Advisors, LLC. Member FINRA/SIPC. Investment 
Advisory services offered through Regal Investment Advisors, LLC, an SEC Regis-
tered Investment Advisor. Regulus Advisors and Regal Investment Advisors are 
affiliated entities. Retirement Plan Design is independent of Regulus Advisors and 
Regal Investment Advisors

TODAY
Do you need a Plan that fits your budget?

TOMORROW
Do you want a Plan that provides lifetime income?

www.YourPlanDesign.com

Call Carole with your questions  
and to schedule an appointment

561-844-4543 • cdonohoo@regalria.com

Carole Donohoo, CRPC  
Chartered Retirement Planning CounselorSM

The Florida PBA is working to ease some of the pain by advo-
cating for bills in the state legislature to support peer-to-peer 
counseling in every agency. How much would having somebody 
to talk to about your pain – physical and mental – and who gets 
what you are going through add to a healthy career? The union is 
also lobbying to sustain a provision in the Law Enforcement Offi-
cers’ Bill of Rights to ensure that IA investigations are completed 
in the required 180 days to alleviate the lingering that only adds 
stress.

But the bottom line is that you have to find a way to get away 
from the job.

“If you take time to decompress, when you come back you will 
have a fresh perspective and a new zeal for what you are doing,” 
Sheriff Bradshaw implored. “I’m guilty of it myself. I don’t like to 
miss anything. But it will energize you. And you owe it to your 
families.”

MCSO Unit Rep Karl Nelson has endured nearly 30 years by 
using a tried-and-true antidote to the workaholism the job de-
mands. 

“I take time off, go away and go nuts,” he confided. “I go to the 
best restaurants. I go to a nice location and stay at a nice hotel. I 
spend a couple of days in the spa, blow off a lot of steam, come 
back, shave off the goatee and get back on the job. That’s the cy-
cle. I bust my butt until it’s time to play, then I turn off my phone 
and have a good time.” 

Rehabbing the past five months – and with several months 
more still ahead – Spence has had time to understand how to 
turn the switch on and off and how important that is. 

“Well, you never really turn it off. But there are times when you 
are at ease,” he noted. “Enjoy those precious moments. You are al-
ways going to miss birthdays and holidays, and that stuff weighs 
on you. So you have to make the most of every opportunity.”

PBSO Deputy Gary Flowers.

PBSO Deputy Pierre Rouzeau.



Above and Beyond
MCSO Deputy Shawn Green exemplifies  

heroics with off-duty response
n BY MITCHELL KRUGEL

Any distressed motorist stranded on the side of the road with 
a disabled vehicle at 1:20 a.m. would want Martin County Sher-
iff’s Deputy Shawn Green to drive by the scene. And so it was ear-
ly on the morning of Saturday, Jan. 25, that the off-duty fervent 
responder came upon an overturned vehicle along the Martin 
Grade Scenic Highway west of Southwest Allapattah Road.

Green stopped to help. He always stops to help.
“I’m absolutely not surprised he stopped,” praised MCSO 

Deputy Ken Youngblood, who grew up with Green. “He’s been re-
sponding like this for 20 years. We were both brought up by dads 
who were cops. He would never drive by anything without stop-
ping to check on somebody.”

Green radioed in the crash to dispatch and waited for fire res-
cue and other law enforcement units to arrive. When responders 
did arrive, they found Green unconscious in the roadway.

Apparently, on this dark road a second vehicle hit Green and 
projected him several yards from the initial crash. He suffered se-
vere facial injuries, multiple broken bones and had to be airlifted 
to Lawnwood Regional Medical Center and Heart Institute in Fort 
Pierce. 

He eventually was put into a medically induced coma, needed 
a ventilator to help him breathe and was left with his jaw wired 
shut and eating through a feeding tube. 

“He’s in good spirits, ready to get back to work,” reported Tri-
sha Kukuvka, who works in community outreach for MCSO and 
is one of Green’s younger sisters. “Since the accident, he said he 
did what any law enforcement officer would do. He believes he 
was put into his place to do anything he can to help somebody.”

To say that such a response has been ingrained in Green would 
be an understatement. His father, Vic, served MCSO for 30 years, 
retiring as a detective. In addition to Trisha, one of Green’s other 
sisters, Kelly Pfeifle, works as a crime scene analyst for the depart-
ment. The Greens are pretty much  MCSO’s first family.

Anybody who knows Green is not surprised by his desire to get 
back on the job. He is not easily deterred. 

MCSO Palm Beach County PBA unit rep Karl Nelson saw that 
up close. Early in his career, Nelson wrote a teenage Green a 
speeding ticket. Then Nelson became Green’s FTO and realized 
this kid had the right stuff.

“Shawn’s a solid worker,” Nelson commented. “He will survive 
this.”

Suffice to say, MCSO is not the same without Green, who works 
courthouse security after serving on road patrol and as a correc-
tions deputy. He is known for his omnipresent good cheer and a 
sense of humor that puts other officers at ease.

When he was able to break out some of his favorite busting on 
his siblings in the hospital, Trisha knew her brother was going to 
be OK. She adds that further indications of his recovery picking 
up include Green talking about getting back out to pursue his 
passion for fishing and taking his 4-year-old daughter to Disney 
World. 

Green has also been bolstered by the fact that MCSO has been 
right by his side throughout his recovery. To help support some of 
his medical expenses, Nelson rallied the PBCPBA to spearhead a 
donation to Green. On Feb. 4, MCSO PBA members presented an 
assistance benefit check to members of Green’s family.

“It gives him a sense of security to know that support is behind 
him,” Kukuvka shared. “He is not going through this alone. People 
are constantly checking on him, making sure he’s OK. You never 
expect somebody to make a donation, but the PBA cares so much 
because they are an extension of our family.” 

Youngblood disclosed that when he last talked with Green, he 
had wanted to get back to work “as soon as they will let him.” He 
still has to endure some significant treatment, including oral sur-
gery to replace up to six teeth lost in the accident. 

Until then, Green will definitely have an impact on the depart-
ment for his actions, which represent the best of MCSO.

“There is no off the clock with law enforcement. If we see some-
thing, we have a moral obligation to act,” Martin County Sheriff 
William Snyder commented. “And that is exactly what Shawn 
Green did.” 

MCSO PBA reps present the family of Shawn Green with an assistance benefit check. From left are Michael McMahan, Jon Hanton, Brad Spencer, Sam 
Haidy, Trisha Kukuvka, Kristen Green, Kelli Pfeifle, Ryan Pfeifle, James Holloran, Karl Nelson, Edward Burke, Larry Lutrin and William Evans.
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Host Your Next Party at the  
Palm Beach County PBA Banquet Hall

The PBA Hall has available (25) 72” rounds, (5) 60” rounds, and (20) 96” rectangle’s and 8 high top 
cocktail tables. Padded chairs that can be set up according to your specifications and needs.

Maximum capacity dependent upon setup style.

FEES:

$1,300.00 for Non-Members $800.00 for Members which covers the maximum capacity of 150 people.  
If you do not have 150 people attending, you will receive $2 credit per person.

$250.00 Deposit

Member limit 1 rental per year / No Sub-Leasing

ALCOHOL: No alcoholic beverages will be permitted to be sold at an event. If you are planning to have  
alcohol served and utilize the bar, you must hire approved bartenders. The fee is set at $125.00 per bartender.

SMOKING: Smoking is not permitted inside the Hall.

Palm Beach County PBA Management, Inc.
Lou Penque, Property Manager

561.889.4577 • 561.689.3745
2100 North Florida Mango Road • West Palm Beach, FL 33409
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The hot rod tour worth a lifetimeThe hot rod tour worth a lifetime
n BY KAREN STAHL

Going the extra mile is in Raymond 
Korkowski’s blood. Literally. The Teques-
ta Police Department sergeant grew up 
around hot rods, watching his father 
do bodywork on cars while his mother 
made her living at the racetrack. 

So when an old buddy, Ian Fike, 
reached out about his father, Randy, who 
has inoperable stage 4 pancreatic cancer, 
Korkowski knew it was his duty to fulfill 
a dying wish — particularly because that 
wish included cruising around in a 1967 
Pontiac GTO. 

“Everybody was like, ‘Why don’t you 
just call Ray?’” Korkowski recalled about 
Fike’s decision to message him. “So I’m 
like, ‘OK, not a big deal, I can work on 
that pretty quickly.’”

Korkowski called up his own father 
about the GTO before taking to Face-
book. Within moments of seeing the so-
cial media request, another local friend 
reached out to Korkowski and offered the 
golden ticket ride for a day.

With the muscle car secured, Korkows-
ki dreamed up the idea of putting togeth-
er a hot rod cruise. He gathered friends 
and cars from the community for a 
mind-blowing, million-dollar entourage.

“He just put this thing together so 
quickly,” Ian praised. “Not to mention 
the community of brothers that showed 
up to support the cause. Ninety percent 
of the people there didn’t even know me 
or my father. It was just neat, the love and 
the compassion from Ray.”

On the morning of Dec. 28, the pro-
cession of dream machines met at the 
Tequesta police station to drive the four 
blocks to Randy’s home. And once he 
got his failing legs inside, the muscle car 
took over the heavy lifting.

Korkowski led the hot rod cruise down 
U.S. Highway 1 in his police car as the 
clouds began to let out a sprinkle of 
rain. In a perfect crescendo, the group 
stopped at Anthony Mastroianni’s garage 
in Tequesta, which is filled with 40 luxury 
cars a total worth more than $4 million.

As soon as Randy pulled into the ga-
rage, he stared out of the window and 
began to cry.

“I don’t think I’ll ever forget that day as 
long as I live, meeting that man,” Mas-

troianni reminisced. “Just to see some-
one at the end of life, with tears of joy in 
their eyes for something we were able to 
do for them…I don’t even know if I have a 
word to explain how that made me feel.”

After the tour wrapped, Fike and his fa-
ther packed up to go. Krokowski escorted 
them home, teeming with pride that he 
was able to get the community together 
and fulfill a final wish for a man in need. 

Randy is still living, although his con-
dition is quickly declining. His son said 
that he knows this act of kindness is one 
that will burn in the memories of the en-
tire family for the rest of their lives, and 
long after Randy passes away. 

And for Krokowski? That day marked 
some of the most incredible miles the 
sergeant has ever driven in his police car. 

“It was amazing,” he affirmed. “I don’t 
even know how to really explain it. Hav-
ing the car experience and being a police 

officer…it was unbelievable to be able to 
bring everything together in the way we 
did.”

Randy Fike is all smiles as he sits in a 1967 Ponti-
ac GTO, fulfilling one of his final wishes.

Tequesta Police Sergeant Raymond Korkowski 
(left) organized the hot rod tour for Fike with the 
help of friends and community members.

Randy Fike steps out of a 1967 Pontiac GTO into 
a garage filled with luxury cars. 

Korkowski’s patrol car leads the hot rod entourage as it makes its way down U.S. Highway 1.



A run for A run for 
her lifeher life
Officers, friends, family and  
the community once again  
go the distance for the Angel Run

n BY KAREN STAHL 

When overall winner David Moss 
crossed the finish line during the fifth 
annual Kaitlin’s Angel Run on Jan. 5, his 
mind was blank with the relief of finish-
ing, but his heart told a different story. 
He was inexplicably filled and over-
whelmed with pride knowing what ⁠— 
and whom ⁠— he had just run for.

Moss competes in a lot of races, but 
the 51-year-old commander with the 
Palm Beach County Sheriff’s Office will 
never pass up an opportunity to par-
ticipate in supporting the Palm Beach 
County PBA’s Kaitlin A. Kazanjian Me-
morial Scholarship Fund. Especially 
since he’s been part of the 5K traffic 
safety awareness run since its inaugural 
year.

“I’m just happy to be out there, to be 
helping,” Moss shared. “[Kaitlin’s] sto-
ry was in newspapers and, of course, 
through the PBA. I remember it. So 
that’s why I run every year.”

And support it he did. With a finishing 
time of 18:57, Moss proved he’s willing 
to put in the hard work to run alongside 
an angel.

The crowd, which started checking in 
as early as 6:30 a.m., showed how ded-
icated they are to supporting Kaitlin’s 
memory on the streets of Abacoa.

“That’s what I enjoy,” Moss relayed 
about running with his fellow officers 

from the PBSO, Jupiter and surrounding 
agencies. “Seeing everyone out there, 
trying just as hard and completing the 
race. That’s satisfying.”

One runner who put up a fight was Ja-
nine Virano, 50, who finished strongly as 
the overall female with a time of 21:18, 
placing just seconds ahead of 13-year-
old Cameron Shelby, who came in at 
21:21 to win the females 18-and-under 
division.

Right ahead of Virano was Joshua 
Barlow, who took home first in the male 
30-to-39 division and second overall, 
with a time of 20:30. 

The prevailing approach throughout 
the day was showing up and working 
out for the cause, regardless of wheth-
er the finish line was crossed via run-
ning or walking. Blazing smiles and 
neon-bright clothing paralleled the in-
fectiously brilliant energy that pulsated 

through the crowd.
And Moss will continue to try and get 

others to participate in the Angel Run 
with him.

“It doesn’t matter if you’re a runner 
or walker, just get out there,” he en-
couraged. “As long as I can run, I’ll do 
the race every year. As long as they keep 
having it, I’ll support that cause.”
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PBSO Commander David Moss crosses the finishline as, 
the overall winner of the fifth annual Angel Run.

13-year-old Cameron Shelby starts with the lead 
pack en route to winning the female 18-and-un-
der division.

10-year-old Warren Taylor, winner of the male 
18-and-under division, with PBCPBA President 
John Kazanjian after the race. 

Janine Virano finishes her run to the women’s 
overall title. 
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Running along with an ‘Angel’Running along with an ‘Angel’
Celebrating those who participated in and supported the fifth annual Angel Run



n BY KAREN STAHL 

As Cecelia Rosser looked over the packed conference room 
of burgeoning young women gathered at the Palm Beach 
County Sheriff’s Office, she understood the urgency emanat-
ing from the 54 pairs of eyes locked on her. These faces form 
the crux of her career, and 
their presence here con-
firmed a hunger for the vi-
tal leadership skills to help 
them ascend in rank. 

With her qualifying ex-
pertise, Rosser knew that 
hosting this well-attend-
ed seminar in Palm Beach 
County from Jan. 21 to Jan. 
24, titled “Leading Change 
in Developing Women 
Leaders,” would capture the 
attention of female officers 
and cultivate a desire to advocate for promotion. 

Rosser, president of Training and Development Resources 
(TDR) LLC, served with the U.S. government for 28 years be-
fore retiring as a member of the senior executive service.

In the following 10 years, Rosser developed, led and evalu-
ated domestic and international training programs as the di-
rector of training for the International Association of Chiefs of 
Police (IACP).

Currently, at TDR, she leads traveling seminars for women 
law enforcement officers on strategic career planning and de-
veloping communication and advocacy skills.

“I think it’s an ongoing effort,” Rosser stated. “But tradition-
ally, women will wait until they’re 10 years on and then have 

these dialogues. We’re getting more women in, but we need to 
get them into higher-level positions.”

Having women in law enforcement leadership inspires other 
women to make the leap and creates a cyclical effect, accord-
ing to Rosser. She believes that the ripple of influence from 

older to younger women 
is the key to an inclusive 
agency that reflects cul-
tural change. And that 
opportunity for growth is 
precisely what’s precip-
itating packed seminar 
rooms, like the one in 
Palm Beach County.

“When you talk to a lot 
of these women, they’ll 
say they’ve never been 
in a class with this many 

women, and they’ve never 
been in a class with female faculty,” Rosser shared. “So this is 
the information, perhaps, they wouldn’t have been as com-
fortable hearing in another atmosphere and asking questions 
they wouldn’t necessarily ask.”

For PBSO Captain Beth Krivda, the sight of the seminar re-
flected the change she’s seen in the representation of women 
in leadership positions. Sitting in that room, Krivda wields the 
credentials that exemplify how women are moving up in law 
enforcement.

Following a start at the Riviera Beach Police Department in 
1992, Krivda worked her way up to sergeant as an investigator 
in the internal affairs unit and then as a lieutenant for nine 
years. 
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At the “Leading Change in Developing Women Leaders” 
seminar held in January, Cecelia Rosser facilitates a discus-

sion with young, female officers about how to advocate for 
themselves and ascend in the ranks.

More than 50 aspiring officers attended the seminar held Jan. 21-24 at the Palm Beach 
County Sheriff’s Office.

Leading Edge
Training seminar in Palm Beach County  
illuminates the path for women to  
become law enforcement leaders
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PBSO Captain Beth Krivda leads a session at the seminar. 

Top it off with a master’s degree in criminal justice from 
Florida Atlantic University, and currently managing 133 dep-
uties under her as a captain, and you have a woman who pro-
foundly understands the importance of bringing more wom-
en into law enforcement leadership.

“I think now, the younger women are starting to see that 
they can make changes,” Krivda relayed. “The younger wom-
en that I see, I actively try to recruit the ones I see leadership 
skills in.”

Agencies making promotions are looking at women to as-
cend in the ranks who prove they have the know-how to com-
municate, manage and organize, which has become just as 
attractive as pure grit and finesse. 

West Palm Beach Assistant Chief Sarah Mooney knows that 
for law enforcement leadership, it’s all about getting there — 
and once women do, they can rely on their experience. After 
all, that’s what she did when she came on the job in 1995, to 
then work her way up to her current position in 2019.

“Once you’re inside the job itself, I think your work kind of 
speaks for itself,” affirmed Mooney, who epitomizes the cali-
ber of female officers moving up in the ranks in Palm Beach 
County. She has brought a unique skillset to the profession, 
including a master’s degree in social work.

“To be a leader, you have to have people that are willing to 
follow you,” Mooney explained. “Just because you’re a super-
visor doesn’t mean you’re a leader.”

Although there are more women ascending to law enforce-
ment leadership, the factors that go into the decision — fam-
ily and a work/life balance — can affect whether they want 
to pursue promotion. Promotions come with working mid-
nights, and that’s a sacrifice some officers have to weigh with 
the support of their families. 

Without that support, it can be difficult to achieve high-
er ranks. However, in Martin County, First Lieutenant Jessie 
Carde knows that her motherly instincts help her to be an ef-
fective leader beyond her communication and advocacy skills. 

“I’ve been called the ‘mom’ of the agency,” Carde joked. 
“There are a lot of officers texting me things they need at work, 
but they’ll also come to me for advice on how to handle home 
issues. If you can’t take care of your home life, you’re not going 
to have your head on right for the road.”

The skills to be acquired by the women in the seminar room 
learning from Rosser are proof that the training is necessary to 
round out inclusive and powerful agencies. As Rosser witness-
es daily, having more women moving up in the ranks creates 
an environment rich with diverse abilities and perspectives — 
one in which all officers can flourish.  

Rosser recognizes that getting wom-
en promoted past the first level of man-
agement helps retain and cultivate 
empowered female leaders. She’s al-
ready planning her trip to Palm Beach 
County for the next seminar training in 
January 2021. The goal is long-term or-
ganizational change and exponentially 
improving the already-growing trend of 
women in leadership positions. 

“Women will always capitalize on 
the relationships that are available to 
them,” Rosser confirmed. “And people 
tend to promote those that look like 
them or that they’re comfortable with, 
so we need to understand that and use       
that.”
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A Resource Guide for Palm Beach County PBA members
Mental Health and Wellness Support

If you need help, you’re probably already aware that you are 
not functioning at your highest capacity. 

A person who is not comfortable emotionally will have diffi-
culty with basic functions like eating and sleeping. You are be-
ing compromised by the symptoms you are experiencing.

Not being able to sleep, feeling high levels of anxiety when 
you have to perform tasks at work and agitation or irritability 
lead to higher levels of desire to abuse drugs or alcohol. 

Stop for a minute. Assess yourself. If any of this describes you, 
it’s a call to make a call to get help. 

High levels of conflict or arguing with a family member or 
a spouse might be another sign that the post-traumatic stress 
that seems to come with the job is too much to handle. A neg-
ative attitude about being at work or difficulty performing job 
responsibilities can be dismissed as status quo in this day and 
age of law enforcement.   

But don’t let that keep you from asking for help. I’ve had pa-
tients say things like a hot call that they would have responded 
to immediately now causes their anxiety to shoot up. And they 
become slower to respond, or their confidence decreases.

Warning signs also come from different people in your life, 
like a spouse or a family member who brings it to your atten-
tion. You are not easy to be around. And when something like 
depression sets in, your desire to do things decreases. Your sex 
drive decreases. Your ability to perform general tasks related to 
living your life decreases. 

Oftentimes, law enforcement officers – particularly those who 
work night shifts – are not getting the right amount of sleep. So 
they turn to sleep aids or medication to get their bodies to shut 
down so they can sleep. Any officer experiencing this should 
make a call for help right now.

Please understand some of the influences that are contribut-
ing to your stress, depression and anxiety. More and more law 
enforcement officers feel less and less supported by their col-
leagues, their superiors and, really, the community at large. It’s 
making them not like their jobs. 

Years ago, police officers used to be regarded as heroic. Out 
there, serving their communities, people had the utmost re-
spect for you. But because of how that respect and support have 
dissipated, you feel anxious, paranoid and like what you are do-
ing has less value. 

Depression, anxiety and a lot of the trauma officers are expe-

riencing comes from how they have been responded to in the 
department. An incident occurs that results in being placed on 
administrative leave. And then nobody checks in on them to see 
how they are doing. So they have a feeling of isolation, hurt and 
resentment. It’s a systemic issue that attacks an officer’s mental 
health and wellbeing.

So, you are going though a lot that are warning signs to ask 
for help. There are different responses when you want to make 
that call. There are a lot of officers who are really positively re-
inforced to go to therapy. Many captains or sergeants have been 
very good about promoting mental health. And there are those 
who will do old-school bullying, saying you just can’t handle the 
pressure. It creates a culture of fear to seek services if it’s about 
job-related issues.

But it doesn’t have to be a job-related issue that leads to ask-
ing for help. Many people who come for therapy are not specif-
ically talking about job-related anxiety. Other things like their 
relationships become issues because of what the job is doing 
to them.

When you look for help, you should find somebody who can 
provide coping tools to decrease negative or unwanted symp-
toms. They should help you with your ability to have meaning-
ful relationships with your loved ones and your colleagues. And 
yourself.

You should have a relationship with your therapist that makes 
you feel cared about. That you are supported. That you matter. 
You should get solutions or options about how to handle situa-
tions in a productive or proactive manner. 

You should also get some education about symptoms that 
affect your mental health. Therapy should help you under-
stand when something is a concern and how to treat it. And of-
tentimes, getting help to have a better relationship with your 
spouse, your children or your partner can totally change your 
emotional ability to feel happier and perform at work. 

It’s important to have people you feel safe to consult with, so 
you are not in isolation. Many law enforcement officers really 
appreciate being able to sit and talk in a safe environment. 

Remember, you are not alone. A majority of officers are ex-
periencing the same symptoms. Everybody deals with anxiety. 
Life is exhausting. So if it gets to the point where you just can’t 
handle it, make the call and get some help. 

Help wanted for your mental health
Each issue, the PBCPBA will provide a message to promote better mental health for members. In this 
issue, mental health professionals who work with the PBCPBA discuss the  warning signs that let you 
know when to ask for help.
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Ready to Serve Florida’s First Responders

Roxie Guerrero • Realtor Associate
Wellington Office - The Keyes Company

Phone: 561-762-2369
Email: foxy213@bellsouth.net

I specialize in Buying, Listing, Selling, 
Relocation across South Florida,  

Nationally and Internationally.

Please contact me with your  
Real Estate needs!

• Roxie Guerrero, Realtor Associate
• Licensed Realtor for 22 years
• PBA member since 1988
• 26 years On the Job
• Retired from Palm Beach Sheriff’s Office February 

2014 as a Sergeant-Law Enforcement.  ID#3575.



Celebrating PBC PBA members and the way they serve every day

SectionMembers Only

When now-retired Sergeant Jim Eg-
bers visited a fourth-grade class at Felix 
A. Williams Elementary School on Oct. 3, 
2007, he had no idea he would be plant-
ing the seeds for the next generation of 
law enforcement in Stuart. 

Egbers was at the school to give a pre-
sentation on stranger danger. Following 
the presentation, a number of students 
wrote thank-you letters to the officer in 
appreciation of the visit. When Egbers 
decided to go through some mementos 
from his career this past January, he nev-
er expected to find the gem that fell into 
his lap. 

“Dear Officer Jim, Thank you for telling 
me how to be safe around strangers,” the 
letter dated Oct. 3, 2007, reads. “Thank 
you for coming in the classroom and tell-
ing how to be safe. I liked the video.”

The letter is signed simply: “Angelo.” 
As in, current Officer Angelo Palmieri. 
Underneath the message, Palmieri had 

drawn pictures of a playground scene. 

And Egbers got a chance to present 
Palmieri with the letter — playground 
drawing and all — on Jan. 17, when they 
met again after that momentous day 13 

years ago. There’s no doubt that in his 
law enforcement career, Palmieri can 
track back to Egbers as one of the shining 
lights that led him to his current job with 
the best piece of advice: Always be safe.

The room buzzed with excitement for 
Boynton Beach’s Coffee with a Cop Star-
bucks event on Feb. 11, as Sergeant Phil 
Hawkins tried his hand at making a cara-
mel macchiato. 

The crowd was vocal with support — 
“Perfect! You’ve got it!” — for the sergeant, 
who was seen pouring a steady stream of 
milk into a tin cup for mixing. After pull-
ing the lever to steam the milk, pouring in 
the espresso and drizzling caramel sauce 
on top, Hawkins served up the piping-hot 
coffee with a smile. 

Starbucks has been joined with law 
enforcement for their Coffee with a Cop 
program since 2011, bringing conversa-
tion and connection between officers and 
their communities to local stores. The 
community showed up to back their offi-
cers for the event in Boynton Beach, and 
everyone got some great cups of coffee out 
of the deal — especially Hawkins.	

A letter in Stuart becomes a legacy

Boynton Beach officers serve up  
coffee and conversation 
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Angelo Palmieri (left) shakes the hand of now-re-
tired Sergeant Jim Egbers while holding a thank-
you letter he wrote Egbers 13 years ago, after a 
presentation to his fourth-grade class.



Members of the Boynton Beach Police Department volunteered at the Tim Tebow Foundation’s Night to Shine on the evening of 
Feb. 7 at Community of Hope Church. Officers danced the night away with community members with special needs for an unfor-
gettable prom night experience.

In Delray Beach, the Walk Against Vi-
olence marches to the beat of driving 
snare drums. The Delray Beach Police 
Department joined with the commu-
nity Jan. 11 for the Sixth Annual Walk 
Against Violence and Unity Assembly, 
an event that featured a procession, live 
music, food and bounce houses. 

“It’s an opportunity for us to be in-
volved, to participate,” Sergeant Ter-
ance Scott shared. “Take ownership of 
your own community.”  

The walk started and ended at 
Pompey Park in Delray Beach, with 
a loop throughout the surrounding 
neighborhood. The officers in atten-
dance backed their community as they 
raised awareness against violence. 

“I grew up here,” relayed community 

member Joycelyn Patrick. “I remember 
when community meant community — 
community meant unity.”

Ultimately, Scott believes that events 
like this show the community that their 
officers stand behind causes in ways 
that are positive, interactive and en-

gaged. Delray Beach residents know 
that they have advocates in their offi-
cers, and this walk was another step for-
ward in community building. 

Officers Oscar Leon and The-
odore Williams served as chap-
erones for daughters without 
male role models in their lives at 
the Father/Daughter Dinner and 
Dance aboard the Grand Cele-
bration ship at the Port of Palm 
Beach on Feb. 16. Officer Leon 
also got to spend quality time 
with his own daughter while per-
forming his volunteer duties.

Boynton Beach at Night to Shine

Officers in Delray Beach walk against  
violence with their community

Delray Beach officers stand in  
at the Daddy/Daughter Dance
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Sergeant Terance Scott shares the importance 
of supporting his community at the Walk 
Against Violence and Unity Assembly on Jan. 
11 in Delray Beach.
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Officers in Delray Beach have amassed 
a zoo over the past month, with the cap-
ture and rescue of a baby goat on Jan. 15 
and a runaway horse on Feb. 14. 

The books closed on the “kid”-nap-
ping in January, after Martin County 
sheriff’s deputies arrested a 17-year-old 
suspect who had stolen an acquain-
tance’s four-wheeler — and, subse-
quently, their baby goat. The suspect 
was charged with grand theft, and the 
goat’s owners received their pet back 
safely.

About a month later, a runaway horse 
was spotted trotting in the middle of 
Kanner Highway. MCSO Special In-
vestigations Division Lieutenant Tom 
Smith was able to use his belt to wrangle 
the horse and walk it off the road. The 
horse’s owner was located, and thanks 
to the officer’s hard work, the animal 
was safely returned home.

Three new K-9s joined the team at the 
Martin County Sheriff’s Office on Jan. 
9, with all three receiving the gift of a 
brand-new, custom protective vest from 
the nonprofit K9 Strong. 

The dogs — Maverick, Loki and Aiko 
— made their debut following weeks 
of intense training with their handlers. 
Maverick is paired with Sheriff William 
Snyder, Loki with Corporal Ron Manga-
niello and Aiko with Deputy Justin DeLu-
ca. The K-9s join the team ready to pur-
sue robust careers in law enforcement.

Their vests, which come from the Port 
St. Lucie-based nonprofit, come after 
enough money was raised to provide the 
lifesaving equipment for both the MCSO 
K-9s and K-9s at six local law enforce-
ment agencies. With the vests, new re-
cruits Maverick, Loki and Aiko are ready 
to hit the streets with their handlers and 
keep Martin County safe.

Martin County sheriff’s deputies  
have the animal know-how

Martin County 
Sheriff’s Office  
welcomes 
three new K-9 
recruits



Practice came to a halt 
for Glades Central High 
School basketball play-
ers on Feb. 17 when Palm 
Beach Sheriff’s Office 
deputies stopped by the 
school to teach the young 
men the invaluable skill of 
tying a tie. The players had 
a great time learning from 
the deputies, and they 
went home with new-
found confidence in their 
off-the-court abilities.

PBSO deputies form  
ties that bind
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Officers in West Palm Beach swapped their uniforms for 
suits and gowns on Feb. 1 to participate in the 15th Annual 
Little Smiles Stars Ball. The charity gala celebrates local kids 
who have had to overcome difficult times. Officers enjoyed 
showering attendees with celebrity-worthy recognition and 
red carpet treatment for the evening.

Officers give red carpet 
treatment to youth in 

West Palm Beach



Law enforcement appreciation shouldn’t be limited to just 
one day...and in Palm Beach County, it isn’t.

From Delray Beach to Martin County, celebrating officers is 
something these communities do well beyond Jan. 9, the official 
Law Enforcement Appreciation Day. Through special events, 
notes and heartwarming moments, recognition ran deep this 
year with expressions of gratitude to members.

At the Palm Beach County Sheriff’s Office, appreciation took 
the form of a young girl named Annabelle. Wearing a polka-dot 
skirt, Annabelle caught an officer off guard when she ran into 
his arms. Meeting her grin with a huge smile, the officer then 
showed the little girl his police car and coached her through a 
couple of safety briefs. Appreciation paid back in full for a mo-
ment Annabelle will be sure to remember fondly for a long time. 

The Delray Beach community holds true to the adage that the 
way to a person’s heart is through his or her stomach. During 
the Kiwanis Club of Delray Beach Police Appreciation Awards 
Breakfast, Officer Charlie Lunsford was honored as Outstanding 
Police Officer.

And a Boy Scout pack from S.D. Spady Elementary School 
stopped by the department to deliver a delicious meal, ensur-
ing that officers in the area were well fed as they performed their 
duties. 

Also in Delray Beach, as well as Martin County and Riv-
iera Beach, special messages for law enforcement were sent 
throughout schools and social media.

Students from Port Salerno Elementary School recorded a 
Facebook video message for Martin County Sheriff’s Office 
Deputy Shawn Green after he was seriously injured during a 
motor stop. 

Students and teachers from the Palm Beach County School 
District made sure to show their appreciation by collecting 
notes for officers throughout the schools. The notes were deliv-
ered in hand-painted receptacles resembling police cars.

Acts like heart-warming notes and memorable moments 
from community members are small reminders of how much 
law enforcement is appreciated, not just on one day but year-
round. And these are the gestures worth celebrating.

Communities across Palm Beach County  
celebrate law enforcement
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Law Enforcement Appreciation Events

Delray Beach



We are not your average security company......Not even close!!
WANTED: Retired officers to work in Palm Beach County private schools.  

Monday-Friday hours with excellent working conditions.  
$20 per hour with overtime and details available at $30-$40 per hour.

TACTICAL SECURITY CONSULTANTS INC.
Paul Pradines / President

Palm Beach Police - Retired
CALL: 855-415-1030

Web: tacticalteamsecurity.comSecurity Agency #B1200169
Investigative Agency #A2800105
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Martin County Sheriff’s Office

Riviera Beach

Palm Beach County 
Sheriff’s Office



The SECURE Act:  
maybe not so secure after all?

For decades, people have been 
falling behind on retirement sav-
ings. According to the U.S. Bureau 
of Labor Statistics, in 2018, only 
55 percent of the adult population 
was participating in a workplace 
retirement plan. A 2019 study from 
Vanguard showed that the average 
person 65 years old or older had just 
$58,035 in retirement savings. More 
and more people are relying on So-
cial Security income in retirement, 
and the government has recognized 
that we must do something about it.

The Setting Every Community Up 
for Retirement Enhancement (SE-
CURE) Act of 2019 was signed into 
law on Dec. 20 by President Donald 
Trump. Like any act passed into law, 
there are pros and cons. 

You and your family
The SECURE Act will push back the date when retirees must 

take “required minimum distributions” from age 70½ to age 72 
(for those who were not 70½ by the end of 2019.) This may be 
very helpful for people who are well funded in retirement and 
might need to take out the full required distribution in their ear-
ly 70s — but for many law enforcement officers who have large 
pensions and allow their investments to grow, the catch is how 
it will affect your heirs.

The act is removing the ability to do what is called a “stretch 
IRA.” A stretch IRA allowed non-spouse beneficiaries to stretch 
the disbursements of the inherited retirement accounts over 
their lifetime, allowing for many years of additional tax-deferred 
growth. Now, non-spouse beneficiaries will have to distribute 
the entire account within 10 years of death of the original ac-
count holder. According to the Congressional Research Service, 
this provision of the act has the potential to raise roughly $15.7 
billion in additional tax revenue over the next decade. 

Although we cannot avoid these taxes, there are some finan-
cial planning techniques that help lessen the blow to your ben-
eficiaries. 
Annuities

The SECURE Act encourages plan sponsors to include an-
nuities as an option in workplace plans by removing the fear of 
legal liability if the annuity provider fails to provide and not re-
quiring the plan to choose the lowest-cost plan.

This is a big one. For years, primarily in the 403(b) and 457(b) 
space (not-for-profit and government retirement plans), insur-
ance agents have placed annuities inside the retirement plan. 
Let me translate: people who save into the plan must pay all 
sorts of fees for annuity guarantees, regardless of whether that 
person wants an annuity.

Annuities can serve a purpose in a financial plan. They do, 
however, come at a cost. Most employer retirement plans have 
fees that are taken out of your account for the administration of 
the plan and/or they will have fees embedded in the funds that 
you invest in. This is normal. But if your retirement plan through 
work is a variable annuity contract, not only do you have to pay 

the administrative fees for the plan and the fund fees, you also 
need to pay an additional fee called a “Mortality and Expense 
Fee” (there could be even more fees in addition to this one).

For most annuities, this fee guarantees that if you pass away, 
your beneficiaries will receive the higher of either a) the account 
value (what the account is worth) or b) how much you have put 
into the policy minus any withdrawals.

In other words, if you save $60,000 into an annuity policy 
with this type of guarantee, and it grows to $80,000 and you 
pass away, your beneficiaries would receive $80,000. If you save 
$60,000 into an annuity policy with this type of guarantee and 
because of poor market conditions, the account is only worth 
$40,000 and you pass away, your beneficiaries would receive 
$60,000.

This can be helpful for someone whose family needs this type 
of protection. But do you need this protection, and is it worth 
the cost? Everyone’s answer to this question is different. 

According to the SEC’s “Variable Annuities: What You Should 
Know,” the mortality and expense risk charge of an annuity is 
typically in the range of 1.25 percent. Some people feel strong-
ly about having guarantees and understand the fees that come 
along with those guarantees. But let me put it into perspective 
for you.

Let’s say you start your career at age 25 and save $100 per 
month into a 403(b) or a 457(b) until you are 65 years old and 
you retire. If your investments average an 8 percent return, net 
of fees, over that time period, you will accumulate $349,100.

If, however, you are in an annuity product that charges an ad-
ditional 1.25 percent for various guarantees, and now your in-
vestments earn a 6.75 percent return net of fees, you would only 
accumulate $244,757.

These extra annuity fees can really add up, especially if you 
don’t really need an annuity to begin with. In this example, the 
annuity costs $104,342 over the course of a 40-year career. That’s 
a lot money for guarantees if you don’t need them. But somehow 
the government is giving more leeway to these annuity products 
inside of retirement plans. It’s crazy.
Other areas

•	 The SECURE Act will make it easier for small businesses to 
set up 401(k) retirement plans and even provide tax credits 
for doing so.

	° We think that more people having access to retirement 
accounts will result in more people saving for retire-
ment. However, not only do people need to save for 
retirement, they need to be able to save enough to suc-
cessfully retire. 

	° The maximum someone that under the age of 50 could 
contribute to a 401(k) or a 457(b) account in 2019 was 
$19,000 for the year. The maximum amount that per-
son can contribute to the same account in 2020 only 
increased to $19,500. This is a very small increase given 
how underfunded American retirements are. (Another 
issue is the fact that most Americans cannot afford to 
save the maximum amount anyway, but that’s a con-
versation for another article.) 

•	 One of the provisions of the act is that it will allow students 
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Strategies to improve  
your credit score quickly

The Tokar team is excited to announce that we 
have moved to Benchmark Mortgage. Benchmark 
is a core value-based, boutique mortgage organi-
zation founded in 1999.

One of the main reasons we decided to join 
Benchmark is because of its company-wide com-
mitment to serving veterans and first responders. 
Benchmark will never quit on securing the Ameri-
can dream for our American heroes. 

We have a heart and passion for our veteran and 
first-responder community, and we pride ourselves on making 
the home financing experience amazing. Benchmark has set the 
industry standard for 20 years, and we are proud to have helped 
make the American dream of home ownership a reality for more 
than 100,000 American families.

Relationships are the backbone of our company. We will work 
with you and your family face to face with honesty and trans-
parency through your entire journey to home ownership. And 
if things get tough, we won’t back down — our team members 
advocate for the veteran and are trained and equipped to tackle 
complex scenarios.

With our eye on making it easier, we have changed the way VA 
lending is done. A VA home loan offers as low as zero down for 
eligible veterans and military service members. At Benchmark, 
credit scores as low as 580 are allowed to qualify for VA loans.

Are you ready to buy your dream home but worried about 
your credit score? At Benchmark, we don’t leave you to figure it 
out all on your own.

You are working hard for the chance to buy your dream home. 
Shouldn’t your lender be working just as hard?

Your credit is calculated from many moving parts. The good 
news is that your credit score is constantly changing. If you take 
steps to improve your financial habits, you may better your 
credit score while also achieving greater peace of mind.

Knowing what improvements to make when improving your 
credit can be tricky; that’s where we can help.

For example, while some factors apply to everyone, there will 
be others that only apply to you. Some strategies you could use 
to positively impact your score very quickly are:

•	 Keep credit card balances low. I like to call this the rule 
of 30. Your balance accounts for 30 percent of your credit 

score. You want to make sure that your utilization ratio is 
less than 30 percent. For example, if you have a credit lim-
it of $1,000, your balance should never exceed $300. If you 
are already over that, pay it down to where it is less than 30 
percent. By far, this is the mistake that most people make.

•	 Pay your debts. This is not always as simple as it seems, but 
it accounts for 35 percent of your score. Something to keep 
in mind is that paying off new debt has a greater impact 
than paying off old debt. If you have a newer, open credit 
card, pay that balance first.

•	 Clear up any mistakes. Did you know that as many as four 
out of five people have errors on their credit reports? The 
odds that you may be one of them are high, at 80 percent. 
While you can pull your own credit for free once a year, cred-
it reports can be difficult to read. At Benchmark, we review 
your credit report with you to ensure your credit’s accuracy. 
If errors are found on your report, you have the opportunity 
to correct them.

The ratio of used credit and payment of debt combine to 
account for 65 percent of your score. The next biggest factor 
is time, or the length of your credit history. If you are trying to 
improve your credit, it is important that you do not close your 
credit card accounts.

This hits you in two categories: one is your credit utilization 
ratio, or how much you owe, because the ratios will not be calcu-
lated properly on closed accounts (you’d have debt, but no extra 
credit limit). The other is the length of credit history, because a 
closed account does not report a length of time.

Overall, there is no single instant technique to improve your 
credit score. It’s best to simply live within your means by not 
spending more than your income. 

If you’d like more information, give us a call. We can help you 
get a more personalized view of your credit and help you decide 
what you can do to improve it.

Ari Tokar honed his customer care in the financial services and 
hospitality fields. The Florida State University graduate values 
working alongside his brother, Daniel Tokar, to create positive 
home financing experiences. As part of their 100 percent on-time 
closing goal commitment, the Tokar team manages their clients’ 
loans in-house, from application to closing. Born and raised in 
Broward County, Ari has lived in West Palm Beach since 2014.
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to withdrawal up to $10,000 per year from 529 accounts to 
pay down qualified student loans.  

•	 Thinking about adoption? The SECURE Act will also per-
mit penalty-free withdrawals up to $5,000 from a 401(k) ac-
count to help with adoption costs. 

So, is the SECURE Act a good or a bad thing? It depends. 
Overall, the act does allow more people access to retirement 

plans through their employer but makes it easier for high-cost 
annuity products to enter the picture. The act allows people to 
use their retirement accounts and 529 accounts in additional 
ways, but it also affects how much money your family gets to 
keep after you pass. Of course, everyone’s personal situation is 

quite different, and the SECURE Act will affect people in many 
different ways. 

Your best course of action is to sit down with a certified finan-
cial planner who specializes in working with law enforcement 
officers to evaluate what to do in light of the SECURE Act.

Steve Olson, founder and managing member of Atlantic Wealth 
Partners, has more than a decade of experience in focused tax 
planning, legal strategy interpretation, investment manage-
ment and advisory services to wealthy individuals and families 
throughout Florida. Tad Sacheck is director of operations for At-
lantic Wealth Partners and a certified financial planner. Cody Ko-
letic and Gregg Brant are certified financial planners and family 
wealth advisors for Atlantic Wealth Partners. 

SECURE  CONTINUED FROM PAGE 36



Thank-You Notes
TO THE PBA
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SCREENS & SHUTTERS

Re-Screening • Porch/Patio • Aluminum 
Carports • Gutters • Accordian Shutters 

• Impact Windows/Doors 
(Impact Windows/Doors Sales Only)

1128 Royal Palm Beach Blvd. #284 
Royal Palm Beach

561-791-9777  

Same Name/Owner  *  Family Owned & Operated Over 25 Years

P &M CONTRACTORS

WPB Lic. U-17189




