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Words of
dishonor

The Palm Beach County PBA has a
zero tolerance for any talk of defund-
ing the police and any comments
that indicate a willingness to put
officers’and community safety at
risk. Michael Weinstein, a candidate
for state representative, found out
what happens when you make such
comments. The PBCPBA has other
responses to the talk of police reform
in mind, many of which were pre-
sented during an historic roundtable
discussion at the end of June.

PBCPBA pulls endorsement of State Rep. Candidate Michael Weinstein
for going back on his word to support law enforcement

Special Section

Make Your Vote Count: The 2020 Florida Primary
The Code Three voter's guide provides critical information members need when they go to
the polls on Aug. 18.This special section features:

Support your local sheriff: Palm Beach County Sheriff Ric Bradshaw says there’s still a lot
of work to do, which is why he is running for a record fifth term Page 21

Candidates with destiny: Profiles of some of the PBCPBA’'s endorsed candidates for the
primary confirm the power of the union’s support Page 23

Vote here: A list of the PBCPBA's endorsed candidates will help members when they go to
the polls Page 24

Corey in the House
After saving a kidnapping victim while off-duty in Tampa, Palm Beach County Sheriff’s
Office Deputy Corey Reece got invited to the White House for a once-in-a-lifetime opportu-

nity to share his story and meet the president Page 30
Honoring thy father

Riviera Beach Officer Orlanzo Douglas has made the ultimate tribute to his father, who
made the ultimate sacrifice Page 32

Welcome, counselor
Meet Katie Mendoza, the newest member of the PBCPBA legal team, and hear how the
pro-union attorney wants to fight for members'rights Page 35

President’s Message

News from Your Reps
Officers of the Month
Members Only

Thank-you Notes to the PBA

Message from the Executive Board ...Page 7
Ten Thirty Three
Welcome New Members
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Response scenarios in place

We have a Code Three.

Notice that we have changed the nameplate of
our official magazine back to the PBCPBA’s long-
standing moniker. And it couldn’t have come at a
more important time.

We have code three, a hot response needed to
address Michael Weinstein's betrayal of the Palm

JOHN Beach County PBAs endorsement of his candi-
EYZNIIINY} dacy for the State House in District 81, which en-
compasses much of the county. When Weinstein
visited our offices to be screened for the coveted endorsement,
I asked him a direct question about the ongoing narratives of
defunding the police.

He replied that he did not support defunding. He responded
positively about supporting what we need to do our jobs safely
and effectively.

But many of you read what I did in Weinstein’s answers to a
Sun-Sentinel questionnaire about his candidacy. To the ques-
tion, “In response to the killing of George Floyd and ensuing
social unrest, what changes are needed, if any, to the laws that
govern criminal justice in Florida?”

His response:

“From my perspective we need a three-part approach: 1.
Mandatory de-escalation training. 2. Demilitarization of law
enforcement. Police officers should have all the proper equip-
ment needed to protect themselves, but that does not necessar-
ily mean wearing fatigues and patrol officers driving unmarked
cars. These things can cause distrust and are not necessary for
effective law enforcement and 3. I support the idea of citizen
review boards.”

We believe this a lot of double talk. We feel that when Wein-
stein met with us, he gave us a lot of lip service. And seeing him
talk out of the other side of his mouth in his response to the
Sun-Sentinel requires a hot response from the PBA.

So we canceled our endorsement of Weinstein. The last thing
we need in our state legislature at such a critical time for law
enforcement officers is a representative who will go back on his
word. We can't have an elected official who will say whatever he
feels somebody wants to hear to get their support.

Our endorsement is too important to give to somebody who
apparently cannot be counted on to have our backs. So it’s a
code three regarding Weinstein, which members can see on the
cover of this issue.

Our response is to make sure this man does not get voted into
office. Please do not cast a ballot in his favor during the primary
election on Aug. 18. You don't need to read between the lines to
know what he will do if he gets to Tallahassee. He does not have
our backs.

The list of candidates who do have our backs is published on
page 24 of this issue. All of these people have been screened by
our endorsement committee, and we are convinced that they
will have our backs in state, county and local government.

And we need this type of support to help navigate the un-
known road ahead. We feel the PBA can be a driving force in
that effort, which is why we convened a roundtable on June 24
at our offices to discuss ideas about how to respond to the on-
going calls for police reform and defunding.

First off, let me make it perfectly clear that we will not en-
gage in any discussion about defunding. We will not endorse
any candidates who want to discuss defunding. We are all for
change, but we need to have a seat at any table to discuss that
change, and we gathered with unit reps from agencies in Palm
Beach and Martin counties to confirm what our message will be
when we get to the table.

We are waiting to see what will happen with federal and state
government regarding reform. We have met with some state
legislators and given them our thoughts about what to do.

We know the narrative is out there about responding to too
many calls, too many incidents related to mental health or oth-
er social solutions. We agree that we need to find a solution to
the default of “give everything to the police, and they will han-
dle it.”

We can’t, however, compromise on use of force. Let’s face it,
this is a contact sport. And when people resist arrest, it can get
ugly. It they are resisting and you have to make the arrest, some-
times you have to use force.

We want more training. The more, the merrier. But when you
get resisters, you have to take them into custody. They start re-
sisting, and it escalates into a felony. The public, the politicians
and the lawmakers need to know that if somebody is resisting,
it can quickly lead to an accident or injury.

If they want us to let them go and go get them another day,
the only ones who that will be good for are the criminals. We
want to talk about how to do this better. But we are a stakehold-
er, and we need to be at the table for that discussion.

What we really need at this point is for our leaders to support
us. Morale is way, way down. We need our department leaders
and elected officials to show their support. Unfortunately, we
have some politicians who are throwing us under the bus. They
took our money for their campaigns, and then we never hear
from them because don’t want to be in the sights of these spe-
cial interest groups.

Still, we are not wavering. No matter how hot it gets, that is
our response. That is what we do.

Now, more than ever, I ask everybody to stay safe.

Joun Kazanjian
PBCPBA PresIDENT
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PALM BEACH COUNTY PBA

EXECUTIVE BOARD
OF DIRECTORS

Effective Jan. 1, 2019 to Dec. 31, 2022
John Kazanjian, President

Ernest W. George,
Executive Director

Rick McAfee, Vice President
Lou Penque, Treasurer
Kevin Igo, Secretary

Greg Allen, Sergeant-At-Arms

Vinnie Gray, Labor Coordinator

Pete Tartaglione,
Corrections Coordinator

Larry Fagan, Legal Counsel
Angela B. Briggs, Legal Counsel
Brennan Keeler, Legal Counsel

Katie Mendoza, Legal Counsel

PBA OFFICE STAFF
Angela, Office Manager
Courtney, Legal Assistant
Joanne, Office Assistant
Kathy, Office Assistant
Shannon, Office Assistant
Wendy, Special Events Coordinator

Several of our members have
incorrect information on file with

the PBA office. Please check with your

fellow officers to see if they receive
the magazine and if not, please email
angela@pbcpba.org
to update your information.

Visit our
website at
www.pbcpba.org
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BOYNTON BEACH
Cory Herny

Daniel Dugger
Rayner De Los Rios
Jermaine Jones
Gladys Cannon, Appt.

DELRAY BEACH

Meer Deen

Edward McCabe
Vincent Gray

Aaron Siegel

Brian Cambell, Alt.
Michael Cianciaruli, Alt.

FAU
William Hernandez
Miguel Cardona, Alt.

HIGHLAND BEACH
Rick Wentz
David Scherer Jr,, Alt.

JUNO BEACH
Michael Graham
Jorge Carvajal, Appt. Alt.

JUPITER

Scott Kimbark
Jonathan Gentile
Salvatore Mattino
Paul Gundlach, Alt.
Jason Alexandre, Alt.

JUPITER ISLAND
Matthew Potsko, Appt.

LAKE CLARKE SHORES
John Connacher
Antonio Gerena, Alt.

LANTANA

Shawn Johnson

Troy Schaaf, Alt.

Melissa Hernandez, Appt.

MANALAPAN
Nicolbe Hernandez, Appt.
John Mammino, Appt.

MCSO

LAW ENFORCEMENT
Karl Nelson

Jon Hanton

Bradley Spencer
Michael McMahan
Kenneth Youngblood
William Weiss, Alt.
James Holloran, Alt.
Andrew Porcelli, Appt.

BOARD OF DIRECTORS

MCSO - CORRECTIONS
Michael Trimble

Samuel Haidy

Edward Burke

William Evans

Lawrence Lutin, Alt.

MARTIN COUNTY TAX
COLLECTOR
Ronnie Berrios, Appt.

NORTH PALM BEACH
Joseph Yungk

OCEAN RIDGE
Jimmy Pilon
Mario Galluscio, Alt.

SCHOOL POLICE

(PALM BEACH COUNTY)

Kevin O’Sullivan
Alexander Lopez
Michael Lynch, Appt.

PBSO

LAW ENFORCEMENT
Daniel Glisson

Carlos Ugalde

Michael Kennedy
Layford “Brandon” West
Marlow “Butch” Altonen
Kevin Lindardos, Alt.
William Gale, Appt. Alt.
John Kazanijian II, Appt.
Alex Nunes, Appt.
Jason Johnson, Appt.
Cory Gray, Appt.

Ruben Cruz, Appt.
Michael Sasson, Appt.
John McGuire, Appt.
Anthony Johnson, Appt.
Matt Deloy, Appt.

Chris Caris, Appt.

Ryan Mugridge, Appt.
Jason Laforte, Appt.
Adolf Alexandre, Appt.

PBSO - CORRECTIONS
Barry Hilton

Michael Santoro

William Pinto

Melvin Cribbs

Thomas Jordan

Cheryl Melvin, Alt.
Gwendolyn Wattley, Alt.
Robert Tozzi, Appt.

PBSO - CIVILIANS
Sallyann Josef

John Costello

Kristen Kazanjian
Amy Cisco

Heriberto Aviles

Abby Bernstein, Alt.
Janet Zink, Alt.
Tequesta McKinney-James, Appt.
Kayai Graham, Appt.
Ray Griffith, Appt.
April Ross, Appt.
Diane Baker, Appt.
Lori Brillinger, Appt.
Kristine Denzel, Appt
Angella Lipinski, Appt.

PALM BEACH GARDENS
Randy Buntin

Peter Reynolds

Brian Tiyaloglu

Christopher Baez

Brian Nauss, Alt.

Dorian Hawkins, Alt.

PALM SPRINGS

Ralph Fequiere

Sean Grant, Appt. Alt.
John Gee, Appt.
Kristopher Kubiak, Appt.

RIVIERA BEACH
Jeremy Summers
Nir Mordechay
Michael Brown
Kenneth Jones, Alt.

STUART
David Duran, Appt.
Christopher Ruediger, Appt. Alt.

TEQUESTA
Raymond Korkowski
Matthew Muniz, Alt.

WEST PALM BEACH
Dennis Hardiman
Michael Ferrera
Charles Branch

James Louis
Christopher Nebbeling
Jay Donde, Alt.

John Rebholz, Alt.
William DeVito, Appt.



A MESSAGE FROM THE PBCPBA EXECUTIVE BOARD

Be careful of your ‘social’ action

The email comes every week from a service doc-
umenting the trouble police officers are getting into
because of their social media. Highlights from news-
papers across the country include 10-plus cases
each week about police, firefighters and other types
of public servants being fired for their posts.

A few weeks ago, an officer in the LA County
Sheriff’s Office was reassigned for a post that seemed
to be nothing significant. But somebody in the pub-
lic found this particular comment to be racist, and
the officer took a hit. In Bryant, Arkansas, a firefight-
er was fired over a post that took a jab at Black Lives
Matter.

So we have to hammer our members about their social media
postings. It’s the hot-button topic right now. The courts have held
that police officers don’t have true first amendment rights when we
post. But some members don't seem to take that to heart. They are
staying on social media.

Police officers must realize that everybody is reading their social
media. There are watchdog groups trolling for it. Even though you
think you are connecting with friends, friends might not share your
political views. They might seem like-minded, but these “friends”
will report these posts to your employers.

During the past couple of months, we have received information
through anonymous tips about police officers’ and sheriff’s depu-
ties’ posts. We've had to forward those on to departments for what-
ever administrative action.

RICK
MCAFEE

VICE
PRESIDENT

Iknow our attorneys drill us ad nauseum about this. At our board
of directors meetings, they tell reps to remind members to be aware
of what is going on with social media. They tell us that we cannot be
political on Facebook, Twitter or Instagram. Even if there is nothing
on your profile that indicates you are a police officer, somebody will
know you are a public official. And that’s all the nexus they need.

Some members aren't posting anything political; just some off-
the-wall stuff like a funny video TikTok-ing in uniform. It’s noth-
ing bad or derogatory, but it’s the internet and it’s up there forever.
Someday, that officer gets into a civil case, and an attorney twists
that video just to make the case.

Alot of young officers need to realize that everything they put out
there is subject to scrutiny. It’s cringe-worthy, sometimes, some of
the stuff1 see officers do. If you don’t have the self-control, get rid of
your social media accounts.

I know you feel like you are posting in a group that is all police
officers. You feel like you can get in there and vent to each other a
little bit. But can you honestly say to the hundredth degree that it’s
only police officers in that group? Maybe it’s one of those watchdog
groups trying to lure you in. And the next thing you know, you're
getting called into IA.

Thave alot of friends across the country that I communicate with
through social media. Since all the civil unrest, I have made sure to
keep my political views completely out of it. I strongly advise you
to do the same. Otherwise, you might show up on that email I get
each week.
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TEN THIRTY THREE

Communications from personal devices and
Florida's public records laws

Those of you who attend the PBAs quarterly
board meetings know that I always end my legal
update with a reminder to delete your social me-
dia. In a nutshell, the benefits of social media are
far outweighed by the potential for harm to your
job and career.

Protecting our members’ jobs is one of our
many functions at the PBA. We would not be do-
ing our job if we did not keep you apprised of po-
tential disciplinary hazards. In writing this article,
my goal is to inform you about a potential disci-
plinary hazard: your personal email or mobile phone commu-
nications in the context of Chapter 119 of the Florida Statutes
known as the “Public Records Law.”

Irecently reviewed an updated mobile electronic devices pol-
icy from a local municipal police department. Within the policy
was a specific section on public records. Notably, it placed offi-
cers on notice that their electronic communications regarding
city business from personal electronic devices were subject to
public records laws. This is not a case of an employer overstep-
pingits authority, but rather an employer conforming to the law.

In Florida, a public official or employee’s use of a private cell

BRENNAN

KEELER

phone to conduct public business via text messaging “can cre-
ate an electronic written public record subject to disclosure” if
the text message is “prepared, owned, used, or retained...within
the scope of his or her employment or agency” (O’'Boyle v. Town
of Gulf Stream, 257 So. 3d 1036, 1040-1041 [Fla. 4th DCA 2018]).
This applies to electronic communications regarding agency
business from personal emails as well. Accordingly, your agen-
cy should be requiring you to submit electronic communica-
tions concerning agency business from personal cell phones
or personal emails to the agency for preservation. Otherwise,
your employer would not be complying with the state’s public
records laws.

Be mindful of the consequences of using your personal email
account or personal cell phone to send electronic communi-
cations regarding your agency’s business. There may be some-
thing you include in your electronic communication from your
personal cell phone or personal email that could land you in
internal affairs, in front of CJSTC, on the local news or all of
the above. Ultimately, use agency phones and agency emails to
conduct agency business, and keep the content professional at
all times.
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MAY 2020

NAME

JACKY SUCCES
REGINALD IRVIN
TRAVIS JACKSON
MICHAEL MCCABE
ANDREA SOTERO
PEGGY MUSCHETT

COURTNEY HAMMOND

PATRICIA CALVIN
ROBIN DRIVER
JOHN HOELZER
MATHEW MEEK
LUIS VAZQUEZ
DENNIS BRUBAKER
KARENA JACKSON
KERRY WILLIAMS
FRANCISCO VERA
COURTNIE GADSON
LEE SHRIBERG
DAVID LERNER
ROBBIE CASTILLO
KARL LARSEN
DANIEL BIGTREE I
TONY DAVENPORT
STEFFANI RIVERA
MATTHEW WELLS
NICHOLAS THOMAS
JOSEPH LA PAUGH
MATTHEW SINGER

AGENCY

WEST PALM BEACH

PALM BEACH COUNTY SHERIFF'S OFFICE
PALM BEACH COUNTY SHERIFF'S OFFICE
PALM BEACH COUNTY SHERIFF'S OFFICE
PALM BEACH COUNTY SHERIFF'S OFFICE
PALM BEACH COUNTY SHERIFF'S OFFICE
OCEAN RIDGE

PALM BEACH COUNTY SHERIFF'S OFFICE
PALM BEACH COUNTY SHERIFF'S OFFICE
PALM BEACH COUNTY SHERIFF'S OFFICE
PALM BEACH COUNTY SHERIFF'S OFFICE
PALM BEACH COUNTY SHERIFF'S OFFICE
PALM BEACH COUNTY SHERIFF'S OFFICE
PALM BEACH COUNTY SHERIFF'S OFFICE
PALM BEACH COUNTY SHERIFF'S OFFICE
PALM BEACH COUNTY SHERIFF'S OFFICE
WEST PALM BEACH

PALM BEACH COUNTY SHERIFF'S OFFICE
P.B. COUNTY SCHOOL POLICE

PALM BEACH COUNTY SHERIFF'S OFFICE
P.B. COUNTY SCHOOL POLICE

JUPITER

JUPITER

WEST PALM BEACH

P.B. COUNTY SCHOOL POLICE

MARTIN COUNTY SHERIFF'S OFFICE

P.B. COUNTY SCHOOL POLICE

PALM BEACH COUNTY SHERIFF'S OFFICE

JUNE 2020

NAME

ANTHONY CHAPMAN
RYAN ROWE

RALPH BRADLEY
CHRISTOPHER DELGADO
CRAIG SMITH

JAMES LOVETT

ALl SHEOBO
AMANDA WOOD
GINA GOULETTE
TOMMY GRAY
RICHARDNOR PAUL
MARCELLA RICHARDSON
WENDY MARTEL
MIRIAM JOSEPH
JUSTIN LANG
JESSICA MARKS
JOSEPH DESAITO
ELJESA MUSLIU
MORGAN SPROTT
JAMES WRIGHT

JULY 2020

NAME

BRETT KEATING
MARISSA BUCHANAN
DANE GUEVARA
MICHAEL ZARZYCKI
GEORGE REID
MICHAEL RUSSO
THOMAS LAGREGA
JOSEPH GARRITY

AGENCY

MANALAPAN

PALM SPRINGS

MANALAPAN

P.B. COUNTY SCHOOL POLICE

MARTIN COUNTY SHERIFF'S OFFICE
PALM BEACH GARDENS

PALM BEACH GARDENS

PALM BEACH GARDENS

P.B. COUNTY SCHOOL POLICE

P.B. COUNTY SCHOOL POLICE

P.B. COUNTY SCHOOL POLICE

P.B. COUNTY SCHOOL POLICE

PALM BEACH COUNTY SHERIFF'S OFFICE
PALM BEACH COUNTY SHERIFF'S OFFICE
P.B. COUNTY SCHOOL POLICE

PALM BEACH COUNTY SHERIFF'S OFFICE
MARTIN COUNTY SHERIFF'S OFFICE
DELRAY BEACH

MARTIN COUNTY SHERIFF'S OFFICE
NORTH PALM BEACH

AGENCY

P.B. COUNTY SCHOOL POLICE

FAU

PALM BEACH COUNTY SHERIFF'S OFFICE
LAKE CLARKE SHORES

HIGHLAND BEACH

PALM BEACH COUNTY SHERIFF'S OFFICE
TEQUESTA

MARTIN COUNTY SHERIFF'S OFFICE

GET YOUR CARDS OFF THE TABLE!

Business owners who have been dropping their business cards at the PBA office
for members to pick up now have a moreeffective way to get them into customers’ hands

Post in the new PBCPBA business card directory coming soon to Code Three

Active or Retired Members who have their own businesses or vendors who know the value of having law enforcement
officers as customers can reach all members and their families by advertising in this new section.

Rates as low as $100 per issue.

For more information,
email angela@pbcpba.org
or call 561-689-3745
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Board of Directors Meeting - Wednesday, June 17, 2020

EXECUTIVE BOARD

John Kazanjian.........cccceceeeeveeerieeneennenenn X
ErnestW. George........ccccceeveveenernienecnneene X
Rick McAfee........cccoemevininenieieieiennen X
Lou Penque........ccccceeevueeeueennnenn. EXCUSED
Kevin Ig0...cc.eevuieviieienieieieeeieceeeee X
Greg AlleN......cc.coveeieieieieeeeeeeeteee e
Vinnie Gray .......ccceeeveeveenennieneencennenne X
Larry Fagan ........cccccceeveeviiinicinicnnicennnen. X
Angela Barbosa .........coceeceeveeieienienieniennen. X
Brennan Keeler ..........cccccoeevieniiiinnennne. X

Boynton Beach

Cory Herny.......cccceeeevvevieceeiecnccnneneenen. X
Daniel Dugger.........ccccoeveverennenieneeneenn
Rayner DeLosRios.......... QUARANTINED
Jermaine JONesS......cccceeeeeueeeeiveeeceieeeennen. X
Gladys Cannon, Apptd.......cccccceveeruennnne. X
Delray Beach

Meer Deen.........cccccuveeeeuveeennnenn. EXCUSED
Edward McCabe........ccccccovveeveeeveecneeennen. X
Vincent Gray .....cccceeeeeeeveeniereencenncnnnenne X
Aaron Siegel ........ccceceeeeiniieins EXCUSED
Brian Cambell, Alt........coeeveeeeeveeeeeieeeennee X
Michael Cianciaruli, Alt..........cccceeveeneen. X
FAU

William Hernandez ..........cccoeeveeeveenneennes X
Miguel Cardona, Alt.........ccccccevenenennenne. X
Highland Beach
RickWentz.......ccccccoveeevveecnvennnen. EXCUSED
David Scherer, Jr., Alt................ EXCUSED
Juno Beach .......cccoeeeveecieicieciieciecieecieeae
Michael Graham....................... EXCUSED
Jorge Carvajal, Appt'd Alt.......cccocevveveeruennene
Jupiter

Scott Kimbark ..........ccccccoveeneen. EXCUSED
Jonathan Gentile...........ccccceevveeeieiiiiennnnne
Salvatore Mattino ..........ccceeevveevveeecveenveennes
Paul Gundlach, Alt.......ccooeeeevveveeeeeeeeeennees
Jason Alexandre, Alt...........ccccveevvveecreennnen. X
Jupiter Island.........ccccoceeeveninniniiniinieenens
Matthew Potsko, Appt'd .........cccceevuennenee. X
Lake Clarke Shores

John Connacher........................ EXCUSED
Antonio Gerena, Alt..........ccceeeveeirreeeneenne.
Lantana........cccccceeeeveeiinieeeeescceieeeee e
Shawn JohnSoN .........ccceeevvveeieeeeveeeeeenneen. X
Troy Schaaf, Alt. .....cccccevevenininiiiiiiennn X
Melissa Hernandez, Apptd..................... X
Manalapan

Nicolbe Hernandez, Appt'd..........ccceceeuee
John Mammnino, Appt'd.........cccceceveruennen.

MCSO - Law Enforcement

Karl Nelson.......cceeeveeeceeeeveeeieeeveeeeeennee. X
Jon Hanton........cccceeeevveeennnenne EXCUSED
Bradley Spencer..........ccccoceveeencniecenenne X
Michael McMahan.............cccceeeerveeennen. X
Kenneth Youngblood........c..ccccocceueeuenneee. X
William Weiss, Alt. ....eeeeeeeeeeeveeeeeeeeeeeennnes X
James Holloran, Alt.......cccceeeeueeeeeeeeennnnnnns X
Andrew Porcelli, Appt'd......c.cccervveruernene X
MCSO - Corrections

Michael Trimble.........ccccccvveveveeciieeienee. X
Samuel Haidy........cccoevenenencnicneninenee. X
Edward Burke.........c.coevveeveeeveeeeeeeneeennee. X
William Evans ........ccccceeeveennen. EXCUSED
Lawrence Lutrin, Alt. ......cccceeeveevveeeeeenne. X

Martin County Tax Collector
Ronnie Berrios, Apptd ........cccceceeeeceiennens

North Palm Beach

Joseph Yungk........ccceveveneninicnicnininieens
Ocean Ridge

Jimmy Pilon.......cccooevenininininiiieens
Mario Galluscio, Alt. .....eeeeeeeeeeeeeeeeeeeenne. X
School Police (Palm Beach County).........
Kevin O’Sullivan ........ccccccevvevercneencnnenne X
Alexander LOPez .......ccceeevveeerueneneeieneans X
Michael Lynch, Apptd .....cccccceeeeeeenee X
PBSO - Law Enforcement

Daniel GliSSON........ccoceeveiruiiiiniiiininnnn X
Carlos Ugalde.........cccovevuenencncneniaenen. X
Michael Kennedy.........cccccovererererennnnne X
Layford “Brandon” West.........c..cccceeeuuee. X
Marlow “Butch” Altonen ...........cc.cc.c....... X
Kevin Lindardos, Alt. ........cceeeeveevveeeeeenne. X
William Gale, Appt'd Alt. ......cccoeveereeenene X
John Kazanjian, II, Apptd ........ EXCUSED
Alex Nunes, Appt'd........ccceceeueee EXCUSED
Jason Johnson, Appt'd .......ccceceeveeuennnne. X
Cory Gray, Apptd......cccceeevenenvereneeneenees X
Ruben Cruz, Appt'd.......cccccevevereneeennnnne X
Michael Sasson, Appt'd ......cccceceecveneeennen. X
John McGuire, Apptd............... EXCUSED
Anthony Johnson, Apptd......... EXCUSED
Matt DejJoy, Apptd.......ccceueeee. EXCUSED
Dan Burrows, Apptd ................ EXCUSED
Chris Caris, Apptd.....cccceeveververenieeeennen X
Ryan Mugridge, Appt'd........ccccoceeeeueennee X
Jason LaForte, Appt'd........cccceceeveeveeennene X
Adolf Alexandre, Appt'd........cccceceeeeuenene X
PBSO - Corrections

Barry Hilton.......cocceceevievienenenencnceceeene X
Michael Santoro.........c.cc.cu.e.... EXCUSED
William Pinto .....c.ccoeeevenencnicnincnieeens X

Melvin Cribbs.......ccccoecviniininiiiniinnn X
Thomas Jordan ........ccccceeeevenenercnecnnens X
Cheryl Melvin, Alt. .......ccccoeevenenencnnene. X
Gwendolyn Wattley, Alt. .........cccceceeuenneeee. X
Robert Tozzi, Appt'd......cccccoevvevenencnncnne. X
Daniel Russell, Apptd. .............. EXCUSED
PBSO - Civilians

Sallyann Josef......c.coceevvieievincnencnencnnen. X
John Costello.........occeveeveviiinieniiiniecnnens X
Kristen Kazanjian .......c..ccecceeeeceeniencenen. X
AMY CiSCO..ceuveeuveerenienieeieeeeneeseeeseeeeeeneens
Heriberto AViles ........ccccecevienenencncnncne. X
Abby Bernstein, Alt. ........cccceceveneeerenenne X
Janet Zink, Alt.......c.oeeveeeeeeeeeeeeeeeeeereeeeeenn. X
Tequesta McKinney James, Apptd...........
Kayai Graham, Appt'd.... QUARANTINED
Ray Griffith, Appt'd.......ccccooevvevenincnncnne. X
Palm Beach Gardens .........cccccoceeruenuecnene
Randy Buntin.......cc.cecceeeeveeneenenenencnenene
Peter Reynolds ........cccecceveenieiencncncnncne. X
Brian Tiyaloglu........ccccoceevienienenencncnene. X
Christopher Baez...................... EXCUSED
Brian Nauss, Alt. ..ccoceeevveeeeeeeeeieeieeeeereenns X
Dorian Hawkins, Alt. ................ EXCUSED
Palm Springs

Ralph Fequiere, Apptd.......cccceveevuervvennene
Sean Grant, Appt'd Alt. .......cccceceevereenennen. X
John Gee, Appt'd .....cccevvevenenencnincene X
Kristopher Kubiak, Apptd.........ccccccc..c.... X
Riviera Beach

Jeremy SUMMETS.........ccccvevuiveveieiineenenne. X
Nir Mordechay ........cccceceeveeevenienenencnnenne. X
Michael Brown........c.cccceceeveceniniccnneennne. X
Kenneth Jones, Alt. ......ccccoceceveviienennnnne. X
Stuart

David Duran, Apptd................. EXCUSED
Christopher Ruediger,

Apptd Alt...cecoveeeieininieirenienne EXCUSED
Tequesta

Raymond KorkowsKki...........ccccceerenenncnne. X
Matthew Muniz..........cccceceeueue. EXCUSED

West Palm Beach

Dennis Hardiman...........cccceeveeeveeeneennnen. X
Michael Ferrera.........coceeeveeeveeereeeenveennen. X
Charles Branch ......................... EXCUSED
James LOUIS ......vvvveeeieeeiiiiieeeceeiieeeeee e
Christopher Nebbeling ..........cc.ccccccuce... X
Jay Donde, Alt. ......cccccceeveeuenenne. EXCUSED
John Rebholz, Alt. .......ccoeeevvieiieeiieeiieenne,
William DeVita, Appt'd......ccccccceeeerennene X
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The old college try

Despite limited fundraising,
PBA still gives out record number of scholarships

The tradition of the Palm Beach County PBA awarding college scholarships to chil-
dren of members every June has not fallen victim to the pandemic. Another wave of
community volunteers, National Honor Society members, leaders in drug prevention
programs, athletes who are playing sports in college and so many other accomplished
students received a boost from the PBA toward continuing their academic goals.

Despite some of the union’s most prolific fundraising efforts being postponed or de-
railed, the PBA still awarded scholarships to 158 students this year, a record number of
recipients. The awards totaled $82,000, and every student who applied received some
honor.

“Although our fundraising has been really, really slow, we know these kids still need to
go to school,” noted PBCPBA President John Kazanjian. “Even if they are going to school
online, we at least can help them with tuition and books.”

The 2020 scholarships had to make some concessions. The PBA typically awards top
honors to three exceptional students. But with no opportunity to interview applicants,
the PBA decided to hold off on those awards and spread the money to cover more ap-
plicants.

Still, there’s no doubt that this year’s winners continue the PBCPBA scholarship tradi-
tion of living up to the standards their parents have set through their careers in law en-
forcements. Ultimately, they will make their mark at Duke, Harvard, Clemson, Florida,
Florida State, Notre Dame, the service academies and other schools, as past scholarship
winners have.

“These kids continue to blow me away,” Kaz added. “Even though we didn’t have an
awards ceremony, we are still very honored to have yet another group of kids that will
go on to be really successful.”

Have a Ball

The 13th annual Palm Beach
County PBA Police Officer’s Ball will
have to wait until next year.

Due to pandemic restrictions,
the event that had be rescheduled
for Aug. 15 at the PGA National Re-
sort & Spa has been postponed. All
members honored as Officers of the
Month during 2019 who would have
been recognized this year will be in-
cluded in the 2021 event.

RPEGAISEXPERTISENOU
CEANREEY{ON

Law Office of R.E. “Rick” King III
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Rick King has been working in the criminal
justice system for nearly 30 years, first as a law
enforcement officer and as in-house counsel
for the Palm Beach County Police Benevolent
Association. He has represented law enforce-
ment officers in contract negotiations and
criminal and labor matters.
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NeWwsYromyyouTyreps:

Reperts frem Palm Beadh Countty amnel Meartin County unfts
Steps in the right direction for MCSO members

By Karl Nelson
Martin County Sheriff’s Office rep

Congratulations to Sheriff Snyder on his re-election.

The COVID-19 season is upon us in full force. Deputies
throughout the county are dealing with enhanced precautions
and doing their part to handle service calls amid this pandem-
ic. Also, special thanks to the various MCSO units that have
stepped up and served where needed, above and beyond their
regular duties. Like those members pictured below, many of
you have worked long hours, more than your normal sched-
ules. We are proud of each of you.

The MCSO bargaining season has started. The administra-
tion really showed support for our members last year by agree-
ing to approve a solid contract. That contract provides step
raises throughout the length of the contract, as well as some
guarantees in addition to the basic steps as outlined within
the contract. Additionally, the contract provides that this year
we will meet, at minimum, to discuss the long-hinted-at pro-
posals of the master deputy program and the implementation
of assignment pay for certain assignments. The conclusion of
last year’s bargaining session was the first step in decades to-
ward meaningful, long-term benefit improvements and pro-
tections for Martin County deputies in decades. The reps were
proud to be a part of it and grateful to the sheriff for his sup-
port and willingness to make the improvements.

As we began this bargaining session, I understood that the
PBA would naturally ask for a lot (and to be honest, we did),
and so it began. It is understood that here in Martin County we
are and have been behind the curve of “pay and certain ben-
efits” for some time now. We agreed last year to discuss pro-
posals relating to master deputy and assignment pay. Master
deputy is a great idea, long discussed and desired by MCSO
deputies. Assignment pay is also an awesome perk to those
members who would dedicate themselves to taking on added
responsibilities and workloads. Assignment pay is not a new
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idea; many agencies provide such a benefit for their members
in various sections, units, and positions.

When we last adjourned our 2019 season bargaining ses-
sion for the open contract year, we agreed to continue our
discussions on master deputy and assignment pay specifically
(and up to two other mutually-agreed-upon items). In 2019,
we had started the conversations and just could not come to
an agreement during those sessions. This year isn’t going so
well - either — so where are we stuck?

Here’s what’s up... on the creation of assignment pay. Not-
withstanding the PBA’s proposal, the administration’s offer
was to provide a $300 monthly “assignment pay” to certain
CID and SID members. Now to be clear, the $300 was in fact a
tradeoff for a $100-a-month clothing allowance and for on-call
pay (each member’s current assignment would be available
for up to seven days of on-call per pay period), which currently
is valued at $240 a pay period. Each member would then “net”
at least $60 a pay period. So, one could ask, “What’s so wrong
with that?” Well, as proposed, the SID members are all includ-
ed as written — but the CID members and the detectives, not
so much. By definition, even though the Warrants Unit falls
under CID, currently they do not get on-call pay; therefore,
the administration’s proposal excludes them. Additionally, the
Agriculture Unit, which for years has been considered a detec-
tive position, currently falls under the Uniform Patrol Section
(they don’t get uniform allowance) and was also excluded from
the administration’s proposal. I know the members assigned
to both the warrants unit and the agriculture units; they are
detectives just as much as the various SID members. There is
room for discussion, but it has stalled.

Regarding the master deputy program, the administration
did not even wish to discuss the proposal at first. However,
kudos to them, because they did reconsider and have entered
into a discussion about the creation of a Master Deputy Ar-
ticle. As funny as it sounds, it is the PBA that seems to want
higher tenure and general qualifications to be considered for
master deputy. One of the biggest hangups is the creation of a
base number of deputies for the start of the program. Our orig-
inal proposal sought to include every deputy qualified, but the
administration countered with an approved number of depu-
ties (approved by the administration). At this time, the admin-
istration appears to be unwilling to provide a base “floor” for
the program. For example: We suggested the creation of eight
master deputies on the law enforcement side and eight on the
corrections side, effective Oct. 1, 2020, as a base number of
master deputies. Again, there is plenty to discuss about this
potential article and room to meet in the middle.

Overall, I am still optimistic when it comes to our contract
modifications. We will continue to work together with the ad-
ministration, and together we can create a contract that con-
tinues to evolve into one that provides attractive incentives
and benefits for members now and for future members to
come. In the end, both sides desire to do the best we can for
the deputies.



Bargaining with the Communications Division

By Anthony Johnson
Palm Beach County Sheriff’s Office PBA Rep

The PBA is working with the PBSO Communications Divi-
sion bargaining unit members to explore various complaints
by members regarding unfair discipline, unfair labor practic-
es, denial of compensatory time, inability to get time off, poor
morale, a biased promotional process and several other inter-
nal issues specific to the Communications Division. The PBA
conducted an online leadership/work satisfaction survey of
the bargaining unit members assigned within the Communi-
cations Divisions ahead of meeting with members in person.

On June 23, the PBA held an open meeting at the PBA Hall
for bargaining unit members assigned within the Commu-
nications Division. The goal was to isolate specific grievanc-
es and identify potential solutions for them. Bargaining unit
members met with President Kazanjian, PBSO PBA President
Glisson and other PBA representatives, who moderated an
hour-long discussion in which specific issues were discussed
and a plan of action to rectify them was formulated. During
the meeting, the PBA welcomed five new PBA representatives
that are assigned within the Communication Division to facil-
itate future needs of bargaining unit members.

PERC News

The Florida Public Employees Relations Commission issued
decisions in the following cases:

Palm Beach County Police Benevolent Association, Inc.,
chartered by the Florida Police Benevolent Association, Inc.
v. Town of Manalapan, 46 FPER 299, Order No. 20E-090 (PERC
2020) [Case No. RC-2019-010].

The commission dismissed a representation-certification
petition in which the petitioner sought to represent a bargain-
ing unit of police sergeants where the issues presented in the
petition had been resolved in a recognition-acknowledgement
case. See Palm Beach County Police Benevolent Assoc., Inc.,
Chartered by the Florida Police Benevolent Association, Inc. v.
Town of Manalapan, 46 FPER 248 (PERC 2020) (amending Cer-
tification 1721 to include the police sergeants in an existing
unit of police officers).

Avrett v. Palm Beach County Police Benevolent Associa-
tion, Inc., chartered by the Florida Police Benevolent Associ-
ation, Inc. v. Martin County Tax Collector, Order No. 20E-136
(PERC June 15, 2020) [Case No. RD-2020-004].

An employee filed a petition to revoke the certification of
the union that represents a bargaining unit of supervisory per-
sonnel employed by the county tax collector. The commission
dismissed the petition without prejudice because the showing
of interest did not comply with Florida Administrative Code
Rule 60CC-1.001. The employee’s amended petition accompa-
nied by a showing of interest was subsequently found to be
sufficient.

Sterner v. Palm Beach County Police Benevolent Associa-
tion, Inc., chartered by the Florida Police Benevolent Associ-
ation, Inc. v. Martin County Tax Collector, Order No. 20E-137
(PERC June 15, 2020) [Case No. RD-2020-003].

An employee filed a petition to revoke the certification of
the union that represents a bargaining unit of personnel em-
ployed by the county tax collector. The Commission dismissed
the petition without prejudice because the showing of interest
did not comply with Florida Administrative Code Rule 60CC-
1.001. The employee’s amended petition accompanied by a
showing of interest was subsequently found to be sufficient.
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at the tahle

PBCPBA roundtable to discuss reform lays the groundwork
for how the union will respond to any anti-police rhetoric

By Mitchell Krugel

Table talk elicited a “We must stand our ground” declaration
from members representing 25 units of the Palm Beach Coun-
ty PBA on this late June morning. Reps gathered at the request
of President John Kazanjian to address proclamations from
faint-hearted elected officials, confrontational public advocacy
groups and the sensationalizing news media about de-escala-
tion and use-of-force policies, dialing back officers’ rights and
the dreaded defunding of the police.

During a two-hour roundtable, PBA leaders — many of whom
have an expertise in training — brainstormed ideas to formulate
the union’s message on these matters. Kaz called them sound
bites to give to Congress, state legislators, county commission-
ers, mayors, council members, reporters or anybody who wants
to invite the PBA to the table to discuss opportunities to make
policing better, safer and more professional.

“If we're part of the conversation, we know what our mem-
bers want,” Kaz presented as the headline of the roundtable. To
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be sure, nobody minced words as the discussion showed law
enforcement officers are ready, willing and best able to meet the
cries for reform that have screamed out since the horrific inci-
dent on May 25 in Minneapolis.

“I think it’s definitely a good idea to get ahead of any kind
of reform talk that could negatively affect us,” submitted West
Palm Beach Unit Rep Chris Nebbeling, one of the knights of
the PBA roundtable. “I definitely like the fact that we recognize
some systemic issues we have to fix. As professionals, it’s our re-
sponsibility to do that and we are the best-equipped to do that.”

The roundtable also set the table for the PBA to deal with
what might be the biggest challenge in all of this: elected offi-
cials and/or political candidates who sit at the table with union
leaders and then try to turn the tables on them. The latest cov-
er boy for the consequences of defund-raising is Florida State
Representative Candidate Matt Weinstein, as you might have
deduced from seeing his picture on the front page of this issue



of Code Three.

The PBA invited Weinstein to one of its most hallowed tables
to be screened for the union’s endorsement. He assured PBA
leaders that he was against defunding in all its forms, apparent-
ly just to secure their endorsement. Then, in a questionnaire he
filled out for the Sun-Sentinel, Weinstein indicated that he is a
proponent of defunding measures.

Upon seeing Weinstein’s comments that not only threw law
enforcement officers under the bus but backed it up over them,
the PBA rescinded its endorsement. First and foremost, cancel-
ing on Weinstein is an expression of how the PBA will not stand
for any defunding double-talk.

“Our endorsement means a lot to some individuals, but he
would say just about anything to get it,” Kaz added. “Then, he
talks out of both sides of his mouth and goes in front of another
group and says anything to appease them. We don’t want a guy
like that being a bridge for law enforcement in this community.”

The action against Weinstein is also a statement about what
the PBA is willing to do to endure the latest rush of anti-police
festering: not just defunding double-talk, but confirming which
legislators really have law enforcement’s back; what to do about
those who don’t; how to have a conversation about logical and
achievable reform; protecting communities threatened by vi-
olent protests; and what officers on the front lines really want
and need.

“If they want to identify improvements for policing, that’s
fine. Let us, as the police, identify them,” Nebbeling reasoned.
“It really comes down to whether they want to listen to our side
and if they are going to allow us to sit at the table.”
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“I think it's definitely a good
~idea to get ahead of any kind
| of reform talk that could

negatively affect us.”

‘ West Palm Beach Unit Rep
Chris Nebbeling
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The June 24 confab presumed to be an opportunity for PBA
reps to lay their cards on the table. Anger could have easily over-
taken the discussion, considering all the protesting during the
past month following the death of George Floyd.

But the atmosphere was less twitching and moaning and
more about suggestions to get past the frustrations related to
how the public perceives police officers based on one incident
that turned the country upside down. Suggestions, Kaz chal-
lenged, to bring both sides to the table, that both sides would
find acceptable in the wake of the George Floyd incident.

When taking his seat at the roundtable, Delray Beach Rep
Vinnie Gray quickly surmised the tenor of the room and what
the group needed to resolve.

“Scared and frustrated,” Gray confirmed about what police

officers have been feeling. “Cops have become afraid to even go
after guys who resist or run from them for fear of being indicted
for going hands on with somebody.”

Another elephant in the room loomed with the move in Con-
gress to eliminate qualified immunity for police officers. Qual-
ified immunity, of course, protects officers for harm or injury
that might occur when responding to an incident. If officers re-
spond reasonably and in good faith according to the law, they
are protected from being subjected to civil charges. All public
servants, including members of Congress, are protected by
qualified immunity.

So the roundtable had to address what could happen if qual-
ified immunity takes a hit.

“Why would I be a police officer if I could lose all my person-
al assets when I acted in good faith on an incident?” Gray ex-
claimed. “That would cause a lot of us to get out of the business.
And some considering the career would say, ‘Hell no.””

Still, the roundtable found a path to look at proactive polic-
ing. Kaz invited specific members who would speak and share
their vision. And they did.

There was talk about what modifications to existing policies
—including the big concern about use of force — they would find
acceptable. And their discovery led to recognizing where a ma-
jority of the issues stem from.

“A lot of people in the room had some basis in training,”
Nebbeling shared. “It’s the only real way to solve many of these
problems.”

Recognition of uniform training permeated much of the dis-
cussion. Policing has always found improvements in training.
It's how the profession has grown from the very beginning,
when somebody could show up at a police station, say they
wanted to become a cop and go up to the third floor and get a
badge and a gun.

It has become more professional, more education-based and
the members of the roundtable proposed that’s where the im-
provement opportunities lie. Upgrade the caliber of training at
the academies, especially related to de-escalation and use of
force. Make it the responsibility of supervisors to advocate for
and confirm that their charges are properly trained.

Make it the responsibility of federal and state government
to fund training. Certainly, a department like PBSO or MCSO
might have the budget to afford the best training. But the PBA
roundtable noted that the 10-member departments certainly
would not have that type of funding and that the state could
certainly incentivize it.

“If we don't have some type of uniformity, that’s when break-
downs start to happen,” Nebbeling related. “That’s the uni-
formity we discussed that has to be in the message. We talked
about how just because West Palm has a successful policy for
something, that doesn’t mean other departments do as well.”

Another action item coming out of the roundtable suggested
the value of departments picking up best practices from each
other related to policy and training.

“If we're not on the same page of music, that brings more fuel
to the fire,” Nebbeling continued. “It’s especially important at a
time like this to have departments supporting each other.”

Now, this might have not been a roundtable that culminated
with raising a glass and toasting to future prospects. But even if
there was no cause to say “cheers,” the cathartic nature of the
discussion elicited some good cheer.

“I thought it was productive,” Gray concluded. “Coming out
of it, we realized we can do something about people who are
trying to dictate our future and trying to make plans to alter the
course of how we enforce the laws of this country.”

CONTINUED ON PAGE 18
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“We realized we can do
something about people who
are trying to dictate our future.”

Delray Beach Unit Rep
Vinnie Gray

SET CONTINUED FROM PAGE 17

Off the tahle

Talk filling Zoom meetings that would have been echoing
through the halls of Tallahassee references the “D” word to the
point of exasperation for Florida PBA Executive Director Matt
Puckett. That “D” has nothing to do with democracy, and when
legislators bring it up, law enforcement officers really only hear
“D’oh.”

“Defunding can’t even be discussed,” Puckett charged. “I
don’t know what dictionary they got the word ‘defunding’ from,
but that term has to be cut out of the lexicon. If they say ‘de-

fund,” they don’t have us. We're not going to come to the table.
We can talk about reform. We have ideas we have expressed. We
have partners we are working with. But it can’t just be, ‘You guys
are horrible.’ It can’t just be, ‘We’re going to take all your money
away. It has to be, ‘Here’s how we can make some changes,” and
get everybody to go along to get some buy in.”

Weinstein’s advocacy of defunding led the PBA to think of
another “D” word rhyming with “plumb spit.” And there was
an immediate response as to why his call for mandatory de-es-
calation training, demilitarization of law enforcement, taking
patrol officers out of unmarked cars and citizen review boards
are ill-conceived ideas.

“Taking people out of unmarked cars is essentially telling us
how to do tactics,” reported MCSO Unit Rep Karl Nelson, who
was at the table for many of the candidate screenings. “There
are times when unmarked cars are appropriate for surveillance.
And they can be used for certain types of traffic enforcement to
increase public safety.”

Conversation about reform is perfectly plausible, according
to Nelson, but it must include the view from the front lines.
Otherwise, candidates can be construed as just talking the talk
without ever having walked the walk. And that is a bad idea.

“On these types of issues, we must include the profession-
als,” Nelson continued. “We have learned lessons along the way
about what works and what doesn’t. We are more than willing
to work on ideas for improving. But we need to let the people
who actually do the job make the discretionary calls.”

Defunding has been registering in the polls, according to
Puckett, but probably because candidates are using it as a cam-
paign tactic, like Weinstein. It’s not exactly a majority, though
Puckett added that support for police is still polling in the high
80s and, in some locales, the 90s.

We work with businesses and professionals all over the state!

As a former prosecutor, | understand the privacy concerns of
a LEO owned business. I can help determine what entity your

Special Law Enforcement Rate!

3000 N. Federal Highway, Suite 8
Fort Lauderdale, FL 33306
www.Dudail egal.com
(954) 903-4634 « DudaiLawFirm@gmail.com
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But anybody suggesting demilitarization as a watchword —
as though patrol officers are riding around in tanks — needs to
have their campaign examined.

“We have some very thoughtful democratic candidates who
have mischaracterized militarization as police using terrorist
tactics to do community policing,” Puckett noted. “Anybody
who would say that clearly shows they are not getting what's
going on.”

Butbecause they are flooding the airwaves with such rhetoric
in the sound-bite-centric society, law enforcement is not get-
ting a fair shake. Talk about legitimate reform is being drowned
out by knee-jerk reaction, much of it from local legislators.

Fortunately for law enforcement, those who work in the
state’s executive branch do get it. Puckett verifies that Gover-
nor Ron DeSantis, Attorney General Ashley Moody and Chief
Financial Officer Jimmy Patronis continue to endorse law en-
forcement.

“Ashely was very instrumental in getting our input to the
[U.S.] Senate version of the police reform bill,” he added. “She
brought us in, talked with us and made sure our thoughts were
conveyed.”

Reform talk certainly can start with offering more resourc-
es of non-sworn civilians to respond to social-service-related
calls. Law enforcement has been on the record for years about
taking measures to make sure the police is not the catch-all to
address every problem in the community.

Of course, measures would need to be taken to address what
happens if those responses get out of control. But if it’'s not us-
ing law enforcement officers who don't have the training to re-
spond to something like a mental health issue, then anything
that can cut down on calls is worthy of being part of talk about
reform.
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“On these types of issues, we
| must include the professionals.
We are more than willing to
work on ideas for improving.”

‘ MCSO Unit Rep
Karl Nelson

“Ifit’s thoughtful, not punitive, and we can sit down and work
on it where change makes sense and makes improvement, we
can probably reach some agreement,” Puckett explained.

But any roundtable, any discussion, any interview would re-
sult in a warning to be careful. The public has been here be-
fore, and you don’t need to go all the way back to the 1960s or
“70s to recall what can happen. Legislation was swirling and
people were in the streets protesting four years ago. But then it
stopped almost overnight in July 2016.

“That was when the assassination of five officers in Dallas
happened,” Puckett reminded. “We certainly don’t want to see
that again.”
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PRIMARY

Sheriff Ric Bradshaw vies for a record fifth term with
a full scope of objectives to grow PBSO's impeccable service

I BY MITCHELL KRUGEL

Conversing, chin-wagging or bee-essing with all ranks of the
Palm Beach County Sheriff’s Office almost always culminates
with a confirmation about what makes this massive organiza-
tion perhaps the best in the country.

Captain Paul Vrchota, the incident commander of the sher-
iff’s office detail assigned whenever President Trump comes
to Mar-a-Lago, assessed the strategic proficiency of the op-
eration that has been lauded by the Secret Service by noting,
“We're following the lead of Sheriff Bradshaw.”

When observing what enabled him to react so quickly to a
man coming after him with a machete, Deputy John Ross at-
tributed the response that made him the Palm Beach County
PBA Officer of the Year to, “We have a lot of good leaders, and
it starts at the top with Sheriff Ric Bradshaw.”

Endorsements run like liquid gold or maybe chocolate syr-
up during election cycles. They are valuable, coveted and tasty.
But the most powerful endorsements for Sheriff Bradshaw
flow like a river from the officers on the street who consider
him one of their own.

Truth be told, as Bradshaw readies for the primary that could
lead to his record-setting fifth term as sheriff, he still takes on
the job every day like he did when working patrol in the early
1970s for the West Palm Beach Police Department. Truth be
told, Bradshaw secured the endorsement of the Palm Beach
County PBA even before he hinted that he would be running

for re-election a year ago. For as President John Kazanjian con-
firms, “He always takes a stance for the women and men in
green, and I will tell you that goes a long way.”

In its editorial announcing the endorsement of Bradshaw,
the Sun-Sentinel praised the sheriff as a career cop who, even
in such a powerful post, retains the beat cop’s wish to protect
the neighborhood. He has accumulated many laurels to rest
on, including developing training to include a “tactical pause”
designed to de-escalate confrontations and leave more dis-
tance between the deputy and the suspect, an initiative that
has helped shootings decline significantly.

But apparently this is no time to rest.

“We have some projects that aren’t finished, and I'm still
loving the fact that we can make an impact on the communi-
ty,” Bradshaw reasons when assessing his bid for re-election
that, if successful, in 2023 will make him the longest sitting
sheriff in county history. Bradshaw confided that he did not
know such a landmark was on the horizon. Time certainly flies
when you are making an impact.

Job one for another term, he says, is expanding the mental
health unit PBSO began six years ago that includes a depu-
ty teaming with a social worker. The department has seven
teams in the field, but Bradshaw wants to double that number.

“It keeps people out of jail that don’t need to be in jail and
de-escalates some really bad situations,” he extols. “It’s be-

CONTINUED ON PAGE 22
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come more than we ever imagined, and I want to expand it to
keep us ahead of the curve.”

As chair of regional homeland security, Bradshaw has spear-
headed PBSO’s development of the Southeast Florida Fusion
Center that aids in stopping threats of terrorism, crime pre-
vention and resolution and supporting first responders during
manmade and natural disasters. The center is an intel hub
built on the latest technology.

The next technological frontier he wants to embark on
during the next term is instituting the use of body cameras for
all deputies. Certainly, body cams will help increase officer ac-
countability, but they will be a great advantage on the street
in terms of gathering evidence and confirming the high per-
centage of occasions when law enforcement officers evoke the
absolute correct response.

It's a $19 million project he has been working with coun-
ty commissioners to fund, and “It will put us right where we
want to be as the most technologically advanced agency in the
Southeastern U.S,” the sheriff contends.

Negotiating with Sheriff Ric Bradshaw has always been productive for the
PBCPBA. Says PBSO Unit President Daniel Glisson, “It’s so much easier nego-
tiating with someone who has been there.”

The Sun-Sentinel detailed that in his interview with the
newspaper’s editorial board, Bradshaw “did not exaggerate
that the department he took over 16 years ago was ‘pretty
much in shambles.”” There had been three sheriffs during the
previous eight years.

Supporters have praised Bradshaw for returning the sher-
iff’s office to a crime-fighting focus. He has become known for
cracking down on gangs, pill mills, child predators and syn-
thetic marijuana manufacturers. The PBSO budget has grown
68 percent since 2005.

Consequently, he has gone from being elected in 2004 with
56.7 percent of the vote to being re-elected with 89.1 percent
in 2008, 78.5 percent in 2012 and 65.7 percent in 2016, when he
took on three challengers.

“We had no stability, and this job creates enough stress
without the organization putting additional stress on its offi-
cers by having them wake up tomorrow and not know who is
here or what to expect,” Bradshaw articulates. “Anything that
comes our way, from the president coming here to the pan-
demic to demonstrations, our deputies know how to respond,
adjust and make it work. They are a well-oiled machine, and
it'’s a thing of beauty to watch.”

Bradshaw has earned the reverence of his charges by doing
exactly what they have said: leading from the top. He particu-
larly extols his leadership team that makes him secure in not
having to be the smartest guy in the room.

“Many leaders are afraid to have people around who are
smarter than they are because they are afraid of losing their
jobs,” he adds. “It didn’t take me long to identify the brightest,
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most skilled and most articulate leaders and surround myself
with them. I am not afraid of losing my job. I'm afraid of not
doing the right thing. This team makes sure we have the right
information to make the right decisions for the safety of our
deputies and the community.”

No greater endorsement of Bradshaw’s leadership seems to
have emerged than when meeting PBA members at the bar-
gaining table last fall. In a few hours, the sheriff and the PBA
negotiated a 3 percent cost of living increase for the coming
fiscal year. And for the second time in his tenure, Bradshaw
used a budget surplus to offer members a 1 percent salary bo-
nus.

As an expression of the relationship members have built
with the sheriff, PBSO Unit President Daniel Glisson recogniz-
es, “Negotiations are never cut and dried, but it’s so much eas-
ier negotiating with someone who has been there.”

Bradshaw proudly asserts he is still a dues-paying member
of the PBA and has seen the impact of working with the union
ever since he became a police executive almost 25 years ago.

“Look, we both want the same things,” he declares. “The best
organizations want the best benefits for members. We have
learned how to disagree in a professional manner and have
always found a way to keep an open dialogue. If something
is bothering them, they express it. Whether you have been in
this job five minutes or 50 years, you never want to forget what
it’s like to be the guy on the road. I think my relationship with
the PBA has flourished because I realize that I want to treat
my people the way I wanted to be treated as a young patrol
officer.”

It’s the deputies on the road and officers serving in every
aspect of the department who Bradshaw credits for being in
a position to serve a fifth term. His pride in the department
has never been higher than the past few months when, in the
midst of a pandemic and dealing with demonstrations, PBSO
has elevated its efforts to organize food drives, bring citizens
to testing sites and answer every call.

Sheriff Bradshaw is known for standing up for the women and men of PBSO.
“Our deputies know how to respond, adjust and make it work. They are a
well-oiled machine, and it’s a thing of beauty to watch,” he says.

He hopes to have earned their votes, and he hopes to stand
on the record they have enabled him to generate.

“I think deputies can be like carpenters. If they are going to
build a house, they need the best tools. Deputies cannot pro-
vide outstanding service if we don’t give them the best tools
money can buy,” Bradshaw emphasizes. “I'm going to con-
tinue to provide everything to give them the best possible
working conditions which will give the citizens the best pos-
sible service. This is not the time to be switching gears. We
can't afford to have somebody who is learning on the job. We
need the most qualified and experienced individual to run the
fifth-largest sheriff’s office in the nation.”



The PBCPBA endorsement screening process has become re-
nowned among political candidates for the unequivocal stamp
of approval it renders. Federal, state, county and local candi-
dates have learned the value of the endorsement that can lead
to tens of thousands of votes.

And those who are formidable enough to be endorsed know
the responsibility it carries to affect policy that supports law
enforcement officers. The Code Three Magazine 2020 Primary
Election guide features profiles of candidates who understand
the importance of the PBA endorsement.

Members can expect more than campaign promises, more
than just candidates talking out of both sides of their mouths to
get the endorsement. As they read on, they will hear messages
they can believe in.

“It’s time for people to start coming forward and speaking
up,” declares Rick Roth, the incumbent endorsed for Flori-
da state representative in District 85. “People’s lives are being
threatened, cops are being burglarized and it’s only going to get
worse if nobody speaks up.”

your vote count

Stories by Mitchell Krugel

Members will read comments from candidates like John Sny-
der, the son of Martin County Sheriff William Snyder, who has
been endorsed for state senate in District 81 that the task at
hand is protecting law enforcement against changes that “are
trying to neuter cops.” They will be impressed by pledges from
candidates like Mike Caruso, endorsed for state senate in Dis-
trict 89, that safety is the No. 1 responsibility because “every-
thing is built on the platform of safe communities.”

And these profiles should confirm that endorsed candidates
back the blue like Maria Sachs, endorsed candidate for Palm
Beach County District 5 Commissioner, who is moving from the
state legislature to work on sending aside funding to make sure
first responders are protected.

“The PBA endorsement is a matter of great pride,” Sachs
submits. “With that comes a great commitment to our men and
women in blue.”

Meet some candidates who have that commitment

'l know what good government Is’

State Rep. Roth has no interest in politics.

“As an elected member of the Florida
House of Representative, my primary duty
is policy,” explains Roth, who has been
serving in the state legislature since 2016.
“When people elected to public office care
more about their reputation than their re-
sponsibility to the people they serve, that’s
politics. And it’s time to vote them out of
office.”

As a farmer by trade, Roth feels a kinship
to law enforcement by providing a service
to the community. His is to feed the com-
munity. He knows that cannot happen
without law enforcement being there to
protect the community.

Roth advocates enabling officers to do
their jobs better by giving them body cam-
eras. He would like to incentivize every
county and local law enforcement agency
to provide body cameras.

And he is also in favor of legislation that would maintain the
protection of police officers. Yes, that would include more ac-

RICK ROTH
State Representative
District 85
Republican

countability and taking the appropriate
discipline. But it would also provide the
necessary supervision and training. Roth
believes a serious increase is needed to the
approximately $85 allocated per year per
officer for training.

“We are a country of laws, and our sys-
tem of laws calls us to do better,” Roth
adds. “People feel like our country is at a
crossroads, but I don’t think it is. Law en-
forcement officers need to know that the
public is with them. Were always with
them.”

If Roth had the opportunity to meet
with PBA members, he would share the
reason they should vote for him.

“I know what good government looks
like,” he asserts. “I remember when liber-
als and conservatives could work together
to pass good legislation. We need to get
back to that form of government when we don’t use an issue to
highlight a problem. We should highlight what we have done to
solve a problem.”
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Law enforcement needs
representatives in the state
legislature who focus on
the bottom line, and that is
Mike Caruso. As a certified
public accountant, he has
spent most of his profes-
sional life improving the
bottom line.

The bottom line on his
representation is ensuring
that first responders have
the support to maintain the

“If cities enact protocols
that put those individuals
at risk, then I would strong-
ly support legislation which
would prohibit them from
doing that,” Caruso pledg-
es. “If there are certain
mayors or county leaders
who are not exercising re-
sponsible home rule, then
it will be on the backs of
legislators to make sure
they maintain civility with-

level of safety all citizens MIKE CARUSO in our communities.”

expect and desire. State Representative Caruso’s financial exper-
“This means having the District 89 tise notes that if communi-

proper number of staffing, Republican ties don't maintain civility

proper equipment, safe-
guards and protocols that
protect our first responders,” Caruso states.

As a big believer in home rule, Caruso puts the responsibil-
ity on local government to account for proper staffing, equip-
ment and the like. But he is counting on local elected officials
to do their jobs and not let their municipalities turn into New
York, Portland and other cities that have withdrawn support
for law enforcement only to see public safety go up in smoke.
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the economy will crumble.
Jobs will leave town. Social
services will suffer. Everything disappears.

So if re-elected to a second term, he knows what he can
bring to the legislature to counter such an occurrence.

“I want to bring common sense to state government,” he
details. “I don’t believe in big government. I don't believe big-
ger is better. I want to bring common-sense solutions to the
problems we wake up to every day.”

PALM BEACH COUNTY PBA
ENDORSED CANDIDATES

Candidate Office Location

Omari Hardy State Representative District 88

John Snyder State Representative District 82

Mike Caruso State Representative District 89

Rick Roth State Representative District 85

Matt Willhite State Representative District 86

Maria Marino County Commission District 1 Palm Beach County
Doug Smith County Commission District 1~ Martin County
David Kerner County Commissioner District 3 Palm Beach County
Maria Sachs County Commission District 5  Palm Beach County

Gary Bradford County Commission District4  Pasco County
Wendy Link Supervisor of Elections Palm Beach County
Anne Gannon Tax Collector Palm Beach County
Kelli Glass Leighton Property Appraiser Martin County

Anne Gannon PBC Tax Collector
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If he doesn’'t answer formidably to
his constituents in law enforcement,
John Snyder will have to answer to
his father.

He is the son of Martin County
Sheriff William Snyder, who started
his law enforcement career in the
late 1970s and served in the state
legislature before being elected to
lead MCSO. John’s brother is also
deputy with the St. Lucie County
Sheriff’s Office.

“Being raised under the roof of
career law enforcement, I have seen
the exceptionalism that makes up
the men and women who wear the
uniform,” confides Snyder, who
wore the uniform himself for five
years while serving as a U.S. marine.
“I know their commitment to hones-
ty and integrity and their courage to
stand up to for those less fortunate.

And law enforcement officers need to know that as a policy
maker in Tallahassee, I will have their backs every single time.”

Snyder plans to do so by meeting the talk of defunding the
police with strong words. He challenges municipal leaders

Candidate Office
Barbara McQuinn School Board Group 1
Alexandria Ayala School Board Group 2

Bill Bathurst City Commission Seat 2
Shirley Johnson City Commission Seat 4
Jean Enright Commissioner Group 3
Edward Galante City Commission Group 3
Troy McDonald City Commission Group 4
Tom Bakkedahl State’s Attorney

Myra Koutzen Mayor

John 0’Connor City Council Seat 3
Robert Gottlieh Town Council

Raymond McMillan ~ Town Council

Philip Aridas Town Council Group 2
Edward Shropshire Town Council Group 3
Jeffrey Gillen Judge
Henry“Quinn”Johnson Judge

Caryn Siperstein Judge

Debra Stephens Judge

Location
Palm Beach County
Palm Beach County
Delray Beach

Delray Beach

Port of Palm Beach
Stuart

Stuart

19th Circuit

Palm Beach Shores
Westlake

South Palm Beach
South Palm Beach
Lantana

Lantana

Circuit Court Group 16
Circuit Court Group 16
Circuit Court Group 30
County Court Group 12

Barbara McQuinn Palm Beach County School Board

JOHN SNYDER
State Representative

Republican

Debra Stephens County Court Group 12 Judge

Jeffrey Gillen Circuit Court Group 16 Judge

who are advocating such lunacy to
halt law enforcement for a day and
see what happens.

“We cannot expect to put a muz-
zle on our sheep dogs and expect
to be kept safe,” Snyder charges.
“They say militarization of police is
so bad. But when you're dealing with
hardened criminals and organized
gangs, we have to put every tool law
enforcement needs in the toolbox to
fight these bad guys.”

Snyder’s connection to law en-
forcement might not be the only rea-
son to vote for him, but it’s one that
will serve PBA members well.

“Being able to turn to the law
enforcement experts will help me
get the job done in Tallahassee,” he
reasons. “I know policy is needed to

crack down on burglars, to get more funding for training and
more pay. The list goes on, and I have the mindset to provide
officers what they need.”
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When the Florida State Legislature con-
sidered passing a bill to make mental
healthcare coverage for first responders
part of worker’s compensation, an advocate
stepped on the floor of the House who made
people listen. Matt Willhite spoke up. Serv-
ing as a firefighter in Palm Beach County for
25 years, Willhite knows what he’s talking
about.

As a two-term incumbent, Willhite has
passed 14 pieces of legislation to benefit
first responders. Captain Willhite was the
first active-duty first responder elected to
the state legislature.

Whether it’s articulating the reality of
how PTSD affects first responders or talking
about police reform, Willhite has become
one of the most trusted voices for law en-
forcement in the state.

“In 25 years as a firefighter, I work hand-in-hand with law
enforcement, so I think I have a good idea of what they’re deal-
ing with and what they do,” Willhite explains. “They know that
when I say something in the legislature, I'm not making it up.
When they ask me my opinion or how I'm voting, they know it’s
because I deal with it every day.”

Willhite has also become a paragon for being able to cross
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MATT WILLHITE
State Representative
District 86
Democrat
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partylines. As amoderate Democrat in a Re-
publican state, he has had great success in
driving issues to be non-partisan. That’s an-
other way he has brought the first respond-
er mentality to serving in the legislature.

“When somebody calls 9-1-1, the dis-
patcher does not ask what party you are,” he
adds. “We don't ask. We don'’t care. Whether
Democrat or Republican, we are all doing
the same job.”

As a result, Willhite has also become
known for hearing from first responders
whenever they have an issue. He notes that
he doesn’t have an open-door policy. He has
a no-door policy and his sisters and broth-
ers can walk into his office without an ap-
pointment.

That desire to reason with them to come up with the best
outcome for the community is a big reason why PBA members
should once again vote for Willhite.

“They know I'm going to be a voice for them,” he reminds.
“My relationship with other legislators is paramount to their
needs. They know I can offer a logical answer and back it up
with first-hand experience.”



MAKE YOUR VOTE COUNT: THE 2020 FLORIDA PRIMARY

- As the challenges of running coun-
ty government become more unprec-
edented, Palm Beach County would
certainly benefit from the hand of a
more experienced governor. Maria
Sachs sensed she could give the coun-
ty the experience it needs, so she has
come home to lend a hand.

Sachs served in the Florida Senate
from 2010 to 2016, representing parts
of Palm Beach Counties. Previously,
she served two terms in the Florida
House of Representatives. But now she
has a new mission.

“The whole idea for me running is to
make things better,” she reports. “I've
been able to do a lot for citizens from
Pensacola to Jacksonville to Orlando. I
want to bring that experience and those contacts to make our
county government the very best it can be.”

Sachs cites the governing priorities of procuring funding to
make sure the county’s first responders are protected, bringing
communities back together, rebooting the economy and ramp-
ing up preparation if the pandemic spikes again. But it’s not
what she said in her interview with the PBCPBA that necessarily

MARIA SACHS
County Commissioner
Palm Beach County District 5
Democrat
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won the PBA endorsement. It's what
Sachs has done.

“The men and women in blue who
know my background know that I
have always been a proponent of com-
munity policing,” she details. “I also
want to make sure we have funding
for additional training for our officers
and work with social services and the
mental health community so we can
better handle the mental health issues
our law enforcement officers face ev-
ery day in the streets.”

She pledges to make sure law en-
forcement has a seat at the table to
work on all of the above. But Sachs’
experience has taught her to go above
and beyond the table, a way of govern-
ing that she believes will compel members to vote her onto the
county commission.

“I've learned over the years that I'm pretty smart, but not that
smart, so the first I do is listen to the stakeholders,” Sachs rea-
sons. “I don’'t have any preconceived ideas. I like to listen and
learn, then study and review it. If I believe in it, I'm going all the
way to fight for those issues.”

EXPERIENCE COUNTS

Making Palm Beach County worthy of its people
Protecting our Values, Building our Communities
www.MariaSachs.com

Paid for and Approved by Maria Sachs, Democratic Candidate for Palm Beach County Commission District 5.
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- Palm Beach County Supervisor of
Elections Wendy Sartory Link and
her staff have gone above and be-
yond the call of duty preparing for
the Aug. 18 Florida Primary.

Polling locations will have Plexi-
glas shields. Poll workers’ and vot-
ers’ temperatures will be taken
before they enter each of the 425
locations in the county. Poll work-
ers will wear face shields and gloves.
Those who want to vote by mail
will have prepaid postage for the
first time. Those who want to take
advantage of early voting have five
extra days with the period running
Aug. 3-16.

Link knows what’s at stake on

Aug. 18, and she is inspired by the PBCPBA endorsement to give
back to law enforcement in a very substantive manner.

“There are the local races on the ballot, and there are the can-
didates who are going to be making decisions specific to Palm
Beach County,” Link explains. “These are the decisions that are

going to affect your day-to-day life.”

Under Link’s leadership, the county purchased $15 million in
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WENDY SARTORY LINK
Supervisor of Elections
Palm Beach County
Democrat

new voting equipment to speed up
the tabulation process and handle
a bigger volume of ballots. In ad-
dition, her office also purchased a
secure server that will be monitored
by the Department of Homeland
Security to protect sensitive voter
information.

It seems that her attention to de-
tail would rival that of any detective.

“The reason we are working so
hard is that this is our way of life,”
Link adds. “If we can’t have people
continue to feel that way then we
stand to lose the basis of how our
democracy works.”

Link believes in protecting the in-
tegrity of her office the way law en-

forcement protects the well-being of the community. And she
brings another element to the job that echoes the perspective
of law enforcement.

“I'm focused on the integrity of the office because we need to
have accountability for all our actions to best serve the public,”

she emphasizes. “It takes a lot of energy and a lot of long hours,

but we are dedicated to putting in the time.”
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- Meet a rising star in Palm Beach County politics and govern-
ment.

This year, Alexandria Ayala is running to become an elected
member of the Palm Beach County School Board. In the years to
come, well, it’s entirely possible that Ayala will be serving as an
elected official in Tallahassee. Or beyond.

Her resume only culminates with serving as a legislative aide
to Palm Beach County Commissioner Robert Weinroth. She has
worked on gubernatorial
and state representative
campaigns. She has been
a campaign manager.
She has worked as the
community engagement
director for the Florida
Democratic Party.

But Ayala is embarking
on her career as an elect-
ed official in the place
that is nearest and dear-
est. Her father moved his
family to Florida from
Puerto Rico for the prom-
ise of education. Ayala
lost her father at a young
age, so she has made
good on his promise.

ALEXANDRIA AYALA
School Board District 2
Palm Beach County
Democrat
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“It’s the b’ppdrtunfty to achieve th"e:"d'ream,” she says. “Educa-
tion is our bridge to anything we want to accomplish.”

The PBA endorsement channels a path for Ayala that makes it
even more powerful. It’s not just about having the backs of law
enforcement officers but inspiring a way of serving that works
for the community.

“I felt that vibe from everyone in the room during the inter-
view I had with the PBA,” Ayala recalls. “What I took away is that
these are organized, intelligent, prepared folks who are no-non-
sense.”

Ayala is equally organized, intelligent and prepared for the
school board. Her platform starts with preserving the standard
of achievement for students who are most at-risk in the digitally
driven learning environment, including those with disabilities
and for whom English is a second language. Safety, of course, is
paramount to making sure the schools have protocols in place
to deal with the coronavirus.

“And to make all that happen, it’s about the budget,” she as-
serts. “We want to avoid going to the taxpayers for any more.
We have to find the efficiencies and work with our community
partners and stakeholders on fundraising ideas.”

All roads lead to a way of serving and leading that will make
an impact on the school board and perhaps the state someday.

“As someone who works in government, I want to make peo-
ple feel heard,” she adds. “I want to make them feel important.”
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PBSO Deputy Corey Reece honored at the White House
for saving a 4-year-old kidnapping victim

I BY KAREN STAHL

Kismet turned Palm Beach County
Sheriff’s Office Deputy Corey Reece’s
attendance at a family funeral in Tam-
pa into a seat at a table with President
Donald Trump and Vice President Mike
Pence.

Reece knew that rubbing elbows
with Washington’s finest on July 13 was
something he could not have anticipat-
ed. He looked out at cameras, adminis-
trative staff and interns as the president
himself addressed the deputy. Trump
locked eyes with Reece, and a small
nod from the president accompanied
by a smirk indicated the deputy’s turn
to speak. Reece, a two-year member of
PBSO, said his time as a guest of honor
was indescribable.

“It’s like, you see it all on TV and then
you're just all of a sudden there,” he
said. “It’s something else.”

Reece thanked the president, vice
president and attorney general for wel-
coming him to the White House before
immediately diving into the story that
brought him there.

While staying at a Hampton Inn in
Tampa on June 13 for the funeral of
his wife’s aunt, Reece heard a woman’s
scream coming from the hotel hallway.
As the sound got louder and closer to
Reece’s room, he heard the distress,
which led him to go check out the scene.

He walked out his door and saw a
woman clutching her crying 4-year-old
boy. A man stood over them, grabbing
for the child.

“My first reaction was, I thought it was
a domestic situation,” Reece recalled.

But when he separated the two, the
woman screamed that she didn't know
the man. He was trying to take her child.

Hotel guests began pouring out of
their rooms to see what had caused all
the commotion. The offender stam-
mered as Reece attempted to ques-
tion him while waiting for Tampa law
enforcement officers to arrive on the
scene.

“There were some people [in the hall-
way] that were trying to get pretty ag-
gressive with him and charge on him,”
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PBSO Deputy Corey Reece sits at a roundtable discussion at the White House on July 13 and shares his
story of stopping a kidnapping in Tampa a month earlier.

Reece noted. “So it was one of those
things where we don't need to make a
bad situation worse. 1 kept everybody
separated and calm until the Tampa po-
lice arrived.”

Reece alerted his brothers in blue that
he was an off-duty PBSO deputy and
filled out a witness statement for them.
And after his part of the response, he
went back into his hotel room with his
wife. Adrenaline was still pumping. He
thought it would be the last he would
hear of it.

But a video that someone had taken
of the altercation was posted to Twitter,
and it went viral with more than one
million views. The next day, Reece and
the incident were all over the news and
social media.

With a day of fame for his potential-
ly lifesaving efforts under his belt, Re-
ece returned home with his wife and
thought little of the event. And then, al-
most a month later, the deputy got the
call. He was invited to the White House
for a roundtable discussion because of
his actions in Tampa.

“It all happened very, very fast,” Reece
said. “I was pretty humbled. It wasn’t
anything that I expected to have hap-
pen. As first it was pretty overwhelming,
but then I did my best to kind of settle
into it and go with the flow and do my
best to represent everybody.”

The Palm Beach County native felt
honored to be the face of his home and
agency, as well as carry on a law en-
forcement legacy. Reece idolizes his fa-
ther, Douglas Reece, who retired from
the PBSO as a captain after 30 years of
service.

For Reece, who's on patrol, being a
deputy is a childhood dream come true.
And as he sat on the plane with his wife
on the way to Washington, his mind
raced while thinking through what he
would say to the president as a law en-
forcement representative.

“I didn’t write anything down, but I
was anticipating some questions and
some answers,” Reece mentioned. “I
didn’t really know what to expect until
I got there.”

The next day, he pulled up to the



President Donald Trump, Vice President Mike Pence and a woman holding her rescued 4-year-old
son clap for PBSO Deputy Corey Reece at a White House roundtable discussion about positive law

enforcement interactions on July 13.

White House for the roundtable discus-
sion with individuals who have been
positively impacted by law enforcement
officers. Reece was escorted by interns
into the East Wing, where he reunited
with the woman and child he had saved
amonth earlier — a family he’ll likely be

connected to for the rest of his life.

“It’s kind of a hard thing to grasp,” Re-
ece said. “You don'’t realize the full im-
pact of your actions. I still don’t think
I fully realize the impact I've had, be-
cause to me, I just went out there and
did what’s right. I just tried to fix the

problem.”

And as the president addressed him,
the deputy can barely recall what he
said at the table, but he remained calm
and expressed his gratitude for the invi-
tation. Within an hour, the roundtable
discussion about the president’s pro-
law enforcement administration was
finished.

Reece took a photo with Pence fol-
lowing the event while Trump left for
another press conference. He mingled
with the woman and child he saved be-
fore being escorted out of the East Wing
through a tunnel underneath the Oval
Office.

And, in an instant, Reece was back
outside and having dinner with his wife
while the sun hit his face. He basked
in the mind-blowing reality of being a
PBSO deputy who had rescued a child
and had just been honored by the presi-
dent of the United States.

“It’s all amazing. I never would have
ever thought that I would have this ex-
perience at two years in,” Reece said.
“Some people go their whole lives with-
out having any experiences like those.
It's hard to put it into words. I had a
once-in-a-lifetime experience, that’s for
sure.”

We are not your average security company......Not even close!!

WANTED: Retired officers to work in Palm Beach County private schools.
Monday-Friday hours with excellent working conditions.
$20 per hour with overtime and details available at $30-$40 per hour.

Security Agency #B1200169
Investigative Agency #A2800105

TACTICAL SECURITY CONSULTANTS INC.

Paul Pradines / President
Palm Beach Police - Retired
CALL: 855-415-1030

Weh: tacticalteamsecurity.com
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For nine years, a desk in the New York Police Department
Fugitive Task Force Unit has been unoccupied and untouched.
The desk remains just as Detective Fermin Sonny Archer, Jr. left
it the last time he sat there before the beloved NYPD officer was
involved in an automobile accident that ended his watch on
July 13, 2011.

There’s hardly any question why the NYPD would leave Ar-
cher’s desk intact for so long, occupied by his family photos,
patches and jotted notebooks. Archer embodied the exemplary
law enforcement officer, exuding pride in his service and hu-
mility on the job. After 28 years on the job, the man never once
called out of work.

The level of high regard officers have for Archer is evident in
the many awards and honors that the officer earned, including
the Medal of Honor he was awarded by President Barack Obama
in 2011 as a testament to his outstanding service.

Despite the awards and recognition, it is his untouched as-
signment desk in the NYPD that speaks volumes to Archer’s son,
Orlanzo L. Douglas.

“Just the fact that his desk has stayed the same for nine years
day in and day out — that’s the ultimate testament to the com-
mitment to the brotherhood that (officers) have,” Douglas re-
marks.

Though years have passed since the cubical buzzed with Ar-
cher’s diligent mindset and steadfast spirit, the legacy of his ser-
vice continues to shine brightly in his son.

“To know that I'm doing things that he was doing in a differ-
ent place, it’s a good feeling,” shared Douglas, who has served
with Riviera Beach Police Department (RBPD) for five years.
“I'm furthering my legacy along with his.”

It wasn't just his father’s success that led Douglas to fill the
shoes of service. The Brooklyn native was destined for the ca-
reer path since growing up in a household where both his father
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Detective Fermin Sonny Archer, Jr.

End of Watch: July 13, 2011

and mother, Amanda Degeneste Archer, worked the thin blue
line.

“As a young man, I got to see and understand the responsi-
bility and dedication (of law enforcement) firsthand,” Douglas
explained. “Both of my parents were strategic in all of their day-
to-day decisions. They were very tactical, and those tactics that
they showed us when we were quite young have been useful to-
day in my profession.”

Subtle lessons given by his parents, such as noting the exits in
any building, reading body language and identifying aggressive
behaviors, were sprinkled like breadcrumbs throughout Doug-
las’ upbringing, guiding him to the job hed take on naturally.
Nevertheless, Douglas believes that law enforcement was a ca-
reer that chose him.



“My mother always told me that being a police officer was a
calling and I could hear God calling me into this profession,”
Douglas insisted. “Being a police officer is not a job, it’s a life-
style. Once I take off the uniform, I'm still a police officer — I
still represent Riviera Beach Police Department.”

Douglas’ father knew that he wanted to serve as an officer be-
fore the tragic accident took his life. Truth be told, Archer want-
ed something better for his son and advised him of the hard-
ships of being an officer.

“He said that sometimes police officers aren’t really valued,
the same thing as what'’s going on right now,” Douglas admit-
ted. “It’s a tough job dealing with other people’s problems, along
with your own, and everyone wasn't always on law enforce-
ment’s side.”

Despite finding all of these hardships to be true, Douglas ex-
udes the same humble pride for the job that his father lived by.
Even in the toughest of times, Douglas can feel his father’s ener-
gy supporting him every step of the way.

On this past July 13 — the ninth anniversary of losing Archer
— Douglas crossed paths with his father’s legacy at the NYPD
Fugitive Task Force Unit. Douglas visited his father’s desk wear-
ing his Riviera Beach PD dress uniform. NYPD members, and
many of Archer’s colleagues, gathered to pay tribute to the of-
ficer they lost, and their brother in law enforcement who has
pridefully and humbly followed in his footsteps.

“You wouldn't think that people separated by so many miles
would be able to maintain a relationship,” Douglas mused.
“What keeps me motivated are the brothers and sisters who I
work with and my mentors at NYPD who keep me grounded. I
also appreciate the support from my family. They love the fact
that I'm successful in filling my own shoes at another agency.”

SCREENS & SHUTTERS

Re-Screening * Porch/Patio * Aluminum
Carports * Gutters * Accordian Shutters
* Impact Windows/Doors
(Impact Windows/Doors Sales Only)

Same Name/Owner * Family Owned & Operated Over 25 Years

| 23 |{CONTRACTORS
561-791-9777

1128 Royal Palm Beach Blvd. #284
Royal Palm Beach

WPB Lic. U-17189

Riviera Beach Police Department officer Orlanzo L. Douglas stretches the
thin blue line from NYPD to the Palm Beach County PBA.
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NEW LOCATIONS COMING SOON TO:
Miami-Dade County
Broward County
Palm Beach County
Martin County

855-859-3300



MEET THE PBA STAFF

Committing to Justice

Strong union advocate Katie Mendoza is the legal team’'s newest member

Il BY KAREN STAHL

Sitting in PBCPBA President John Kazanjian's
office during her interview to become part of the
union’s legal team, Katie Mendoza saw the reality
of the life she was about to embrace.

Nationwide civil unrest over the power of po-
licing continued to increase. The pandemic had
weakened the economy to the point of members
worrying about making ends meet. The economic
fallout would also impact officers’ opportunities
to fair compensation. Stress from all of the above
further threatened their mental health.

Suddenly, the definitive question, “What are
you doing here?” echoed through Mendoza’s
mind. But she remembered struggles that her
firefighter husband and his coworkers faced that
were resolved by their union, and inspiration sup-
planted trepidation.

Mendoza wanted to devote herself to fighting
for members’ rights and livelihoods — especially
with the dire circumstances they now face.

“[PBCPBA members] are really under attack today, and they
really need somebody to have their back and have a voice out
there,” she says. “I'm honored to have the opportunity to be a part
of that voice.”

Her experience in the legal profession serves as an undeniable
asset to the job. Mendoza has a bachelor’s degree in Criminolo-
gy and English from the University of Florida. She followed her
undergrad work by studying law at the University of Miami Law
School and graduated in 2017.

After law school, she took a two-year clerkship with Judge Mar-
tha Warner at the Fourth District Court of Appeal, working in the
judge’s chambers and assisting with the caseload. That clerkship
taught Mendoza how to work with criminal, civil and administra-
tive cases.

For the past year, the experienced legal counsel has been work-
ing in Stuart with the law firm of Ross Earle Bonan and Ensor, PA.
in general litigation, with her partner working on some labor law.

And the taste of labor law was all Mendoza needed to spur her
desire to take the experience to the next level. When a position
with the PBCPBA opened up, she felt inspired to work with a
union — almost like a calling.

“[Union work] has always been something that’s interested
me,” Mendoza says. “My husband has been a firefighter for 10
years down in Hollywood, and their union’s done a lot for them.
I have a firsthand viewpoint of how important unions are for the
work. And especially with today’s climate, everyone forgets that
officers do have rights.”

Mendoza interviewed for her new position on the heels of civil
unrest across the country. In the wake of protests and riots, she
knew that the rights of officers were being threatened — and as
the newest member of the PBCPBA legal team, she wants to help
set the record straight.

“With everything going on today, I think [law enforcement of-
ficers] are under attack, and it’s not just in our state, it’s nation-
wide,” she says. “They really need somebody to have their back.
And I think being a lawyer and being part of a union is a cool way

to contribute to that effort to make sure that they
stay our heroes and they’re respected.”

During her first week on the job, Mendoza sat
in on an internal affairs investigation, a pre-dis-
ciplinary meeting and a collective bargaining
meeting. The family environment within the PB-
CPBA is an important aspect to Mendoza and one
that will aid her negotiation style.

As a thorough legal counsel who loves to re-
search and write, contracts will be safe in the
hands of the newest staff member. Writing up a
brief for arbitration? Mendoza is ready. Talking to
the representatives to determine the biggest ne-
cessities? She knows how to determine a hard no
and a hard yes.

She says her negotiation style is to take cases as
they come, understanding that every agency and
every city is unique and has a specific set of needs
— needs that Mendoza will try her best to meet.

“You have to really talk to your reps and under-

stand what they want,” she says. “You really want to push for more
for all of them, and I know that you have to take it as it comes.”

Mendoza is excited to get involved with the union and be part
of the hardworking team to improve the lives of members. Spend-
ing every summer break interning at the state attorney’s office
during her undergrad years bolstered Mendoza’s unique ability to
view cases individually.

And though she understands the work of the PBCPBA as a
whole, the legal counsel knows that a unit is only as good as the
sum of its parts.

“I think it's going to be really rewarding to put a face to the
case and work one on one with different officers, because what
they do is more than just a job,” Mendoza shares. “It is helping
the union and its overall goals, as well as serving these individual
people and their livelihoods and how the public perceives them
and treats them. So I think it'll be very rewarding to help and have
their backs.”

And that’s exactly why members should be excited to welcome
Mendoza into the PBCPBA family. She is a pro-union powerhouse
who is unwavering in her devotion to backing members.

“In law school, you're kind of the minority in a lot of ways when
you're pro-union and pro-law enforcement,” Mendoza says. “But
you just have to be constant for law enforcement so they get to
have a voice. It is kind of like a calling, and you see how a lot of
young people have certain viewpoints pushed on them, but you
have to see what actually happens in the real world.”

As Mendoza brings her tools of thoroughness, empathy and te-
nacity into her first month as part of the PBCPBA legal counsel
team, members can be assured that she is passionate, sincere and
enthusiastic about improving the livelihoods of every person she
meets.

“Now is the time, more than ever, that members do need help,
and they do need backing,” Mendoza says. “They’re good people,
and I'm looking forward to it. I think that’s what people forget, is
they’re good people just trying to do their job, and doing it ear-
nestly.”
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Palm Beach CountyRBANHiCERoTthe IVionth Honorees

January 2020

Sergeant Anthony Blachowski
Martin County Sheriff's Office
Nominated by Karl Nelson

A woman and her dog were driving along when, suddenly, a wild hog jumped out into the road
without warning. The woman swerved to miss the hog, but she lost control of the car and ended up in
a canal. As the car began to fill with water, the woman regained consciousness. She was trapped by a
partially open window.

Sergeant Anthony Blachowski located the vehicle and immediately jumped into the dark water of
the canal. He broke one of the side windows and freed the woman. Once he got her to safety, Sergeant
Blachowski returned to rescue the dog. Sergeant Blachowski’s quick, decisive actions demonstrated
selfless service to the community.

February 2020

Detective Jemel Headings
Riviera Beach Police Department
Nominated by committee

We are recognizing the heroic, off-duty efforts of Riviera Beach Police Detective Jemel Headings.

Detective Headings was driving south on 1-95 on his way to work. A tow truck driver in the me-
dian started waving his arms to get the detective’s attention. When he looked over, he saw an FHP
trooper lying on the ground. Detective Headings was in plain clothes and off duty, but he put on his
Riviera Beach PD vest.

As he approached the truck, a suspect exited a disabled vehicle and fired several rounds at De-
tective Headings. The detective immediately returned fire and killed the suspect, who had just killed
Trooper Bullock and had attempted to kill the tow truck driver as well. Detective Headings did not
just drive by when he saw someone asking for help; he put his own life at risk and displayed the true
courageous qualities of a great police detective. We are all safer because of his amazing bravery.
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Palm Beach CountyPBANOHiCerotithe Month Honorees

March 2020

Detective Joshua McGehee
Palm Beach County Sheriff's Office
Nominated by Lieutenant Carlos Ugalde

Detective Joshua McGehee has been making a difference while assigned to the
Violent Crime Division Gang Unit at PBSO. In one instance, he was monitoring a social
media account and noticed that a gang member was posting videos of himself display-
ing firearms. An investigation by McGehee discovered that the gang member was a
felon and likely a suspect of an attempted murder. Thanks to McGehee's surveillance in
developing this case, numerous search warrants yielded the seizure of multiple weap-
ons as well as a confession by the suspect to the attempted homicide.

In another instance, his knowledge of the main gang members allowed him to
quickly identify two of the assailants responsible for a shooting just outside of a
high school. Both suspects confessed when confronted with the intel that Detective
McGehee obtained.
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Palm Beach CountylPBANSCERoOTthe Month Honorees

April 2020

Officer John Gee
Palm Springs Police Department
Nominated by Detective Sean Grant

While off duty on his way to work in his patrol vehicle, Officer John Gee noticed several people
on the side of the road trying to flag him down. He then observed a vehicle that had crashed into
a retention pond near the roadway. Officer Gee immediately ran into the retention pond to rescue
the unconscious victim

Once she was out of harm’s way, he returned to confirm that no other occupants were trapped
in the vehicle. The officer waited for MCSO Fire Rescue to respond, and the victim was airlifted to
the hospital.

Officer Gee's instincts immediately kicked in as he took control of the scene and began the rescue
effort.
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Palm Beach Coun P\ Oildae ofithe Month Honorees

May 2020

Deputy Sheriffs Jason Coker and Tammy Fox
Palm Beach County Sheriff's Office
Nominated by Lieutenant Nichole Addazio

Deputy Sheriffs Jason Coker and Tammy Fox are assigned to Com-
munity Policing, responsible for covering four low-income areas. Both
have proven to be generous and selfless as they serve these commu-
nities.

Deputy Sheriff Fox has hosted, at her own expense, an annual holi-
day toy drive for the underserved community she serves. Last year, she
was able to deliver 60 toys and 50 pairs of shoes to kids in need.

Fox and Deputy Sheriff Coker “adopted” a family in need and helped

provide that family with more than $2,000 in toys, gift cards and
much-needed household items.

Both deputies coordinated Toys for Tots, Sand and Sea Toy Delivery,
and Shop with a Cop. Their time and efforts resulted in more than 800
children receiving toys during the holiday season. Their attention to
underprivileged children has a positive impact on the community they
serve, and they act as role models to vulnerable youth.
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Martin County Sheriff’s Office marine units, along with
the U.S. Coast Guard and Border Patrol, assisted in the res-
cue of a boat spotted several miles offshore on July 3.

Nine men, three women and a 4-month-old baby were
recovered from the boat. Upon further discussion, officers
discovered that they were a group of refugees coming out of
Haiti. The baby and one of the women were suffering from
dehydration and received immediate assistance from the

40 CcoDETHREE ® SUMMER 2020

marine units.

The refugees gave little information about their dan-
gerous journey to the United States — only that they were
seeking better lives. They had been sailing for about a week,
but the boat lost power and was afloat for an unknown pe-
riod of time.

All passengers were turned over to the Coast Guard to
help with the next step in their journey.



Riviera Beach Police Department
bridges the gap with community

Officer Cherise Phillips knows that
positive community relations are best
fostered with smiles, laughs and in-
tentional efforts toward connection. A
commitment to those she serves is why
Phillips was one of the stars of the first
episodes of “The C.O.P,” released as a
three-minute Facebook video by the
Riviera Beach Police Department on
June 15.

The episode, which is the first in a se-
ries of videos intended to bridge the gap
between the community and law en-
forcement, plays on a number of popu-
lar trends from the video app TikTok.. In
addition, the video chronicles members
getting out and talking to individuals.

“This is Ms. Marie Davis, who's
been partners with us since the whole
COVID-19 shutdown,” Phillips relays in
a voice-over as the officers walk into a
restaurant and meet with a woman sit-
ting at a table.

Davis is involved with the Communi-
ty Officers’ Association of Singer Island
and the Singer Island Civic Association.
The officers then walk out of the restau-
rant with boxes of Styrofoam food trays
to deliver to residents.

In a quick cut following the videos
of food deliveries, the camera pans to
a Riviera Beach junior officer, Andrew,
exchanging blows from his whistle with
another officer during a birthday cele-
bration for K-9 Chloe.

For the episode’s grand finale, Phillips,
along with Justin Borum and Walter Ter-
rell, can be seen with all smiles on tread-
mills, stationary rowing machines and
stationary bikes at a local gym.

With a cliffhanger ending, the officers

created suspense for the next episode of
the video series that highlights how Riv-
iera Beach Police Department members
are bridging the gap between the com-
munity and law enforcement.

A touching gift exchange in Boynton Beach

When young Boynton Beach resident Matthew saw Vladimir
Adea on July 4, he felt the need to show his appreciation in the
most giving way possible.

Adea pulled into Matthew’s neighborhood, and the young
boy caught the officer’s attention. He then ran to the vehicle,
clutching something shiny in his small fist. Matthew showed
the officer that he was holding a medal that he got from karate,
and he wanted to give it to Adea to thank him for keeping their
neighborhood safe.

The gesture touched Adea deeply. Less than a week later, on
July 10, he figured out how to repay the young boy. He pulled up
to the family’s house, precious cargo in tow.

Adea stepped out of his car to meet Matthew in the front yard.
The officer let him know that he had hung the karate medal on
his passenger headrest.

“I want to thank you again for giving me this medal,” Adea
said. “I want to give you a bracelet that was given to me, that
meant a lot to me — and I'd like to give it to you. It’s a bracelet
that my mother gave me to wear when I first became a police

officer. So [ wanted to give you that.”

And Adea and Matthew shared a hug, with the big, black
bracelet that Adea received after his 2016 swearing-in ceremo-
ny hung around Matthew’s wrist, creating an unforgettable mo-
ment for both.

CODETHREE 8 summer2020 41



Delray Beach members give it up
A ticket to ride

Members in Delray Beach pulled up to houses on June 19
with brand-new bicycles for deserving children in the com-
munity. With these generous gifts, children can now cruise
through the summer heat with their new sets of wheels.

Putting shirts
on their backs

With the ongoing
pandemic  affecting
every aspect of fami-
ly life, residents Pierre
and O’neisha Lau-
rence have been strug-
gling to keep up amid
reduced hours at both
of their places of work
— Carrabba’s and an
elderly care center, re-
spectively.
When the couple
and their daughter
recently had their
clothes stolen from a
laundromat in Delray
Beach while leaving
to buy more detergent, they filed a police report. Ronald
Brown took the report and stayed in contact with them.
On July 10, he gave a helping hand to the family. The offi-
cer bought the family a $100 Amazon gift card to help them
buy new clothes and replace what was taken — and while
he felt it wasn't enough, he hoped that it helped ease even a
little of the family’s burden.
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Palm Beach Gounty Sheriff’s Office

get kids on the right foot

On July 10, Palm Beach County Sheriff’s Office held anoth-
er shoe donation drive with the nonprofit In Jacob’s Shoes,
which was formed in memory of Jacob Zweig and provides
shoes, backpacks, school supplies and athletic gear to South

Florida children in need.

The 10-year partnership between PBSO and the public
charity is a relationship that will continue to make the com-
munity a healthier and safer place.

Stuart Police Ghief
Joseph Tumminelli receives
local NAAGP award

During the July 13 City
Commission meeting, Stu-
art Police Chief Joseph
Tumminelli received a local
NAACP recognition award
from Jimmy Smith, the pres-
ident of the local NAACP.

Tumminelli received the
award for his efforts toward
racial equality in the com-
munity and his continued
discussions with Smith and
the local NAACP.
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Homemade thank-you cards
for every member in West Palm Beach

A resident in West Palm Beach named Olivia stopped by the
station on June 22 to hand-deliver thank-you cards for every
member of the West Palm Beach Police Department.

The notes read: “My name is Olivia and I along with the sup-
port of many people in our community, wrote this letter to thank
all of you for your service. During this time, we thank you for
keeping all of us safe and maintaining peace within our com-
munities. We recognize the sacrifices you have made for all of us
and we thank you for putting your lives on the line every day!”

By hand-delivering each note into the individual mailboxes
of members, Olivia showed that personal appreciation goes a
long way in West Palm Beach.

Ready to Serve Florida’s First Responders

* Roxie Guerrero, Realtor Associate
Licensed Realtor for 22 years

* PBA member since 1988

26 years On the Job

Retired from Palm Beach Sheriff’s Office February
2014 as a Sergeant-Law Enforcement. ID#3575.

| specialize in Buying, Listing, Selling,
Relocation across South Florida,
Nationally and Internationally.

Please contact me with your
Real Estate needs!

Roxie Guerrero « Realtor Associate
Wellington Office - The Keyes Company
Phone: 561-762-2369
Email: foxy213@bellsouth.net

44 CcoDETHREE ® SUMMER 2020



Gifting food across Palm Beach County PBA

As the battle against COVID-19 rages on, members
have found that food is a crucial resource for all those
facing insecurity during an economic and public health

crisis.

Throughout the pandemic, officers have ensured that
civilians have enough on the table for their families, and

Boynton Beach

Officers in Boynton Beach got a
treat on July 2 after a community
member called to tell the depart-
ment she was coming by with cook-
ies. But when she showed up, she
had enlisted a small army all with
full hands to help with the deliv-
ery. The Cookies for Cops initiative
brightened Boynton Beach as the
donation demonstrated immense
— and sweet — support for law en-
forcement officers.

Cookies and barbeque filled members’stomachs on June 26 at a commu-
nity-led event. A group of resident volunteers set up a barbeque smoker in
the parking lot of the Jupiter Police Department and served up delicious
meals for all the patrol shifts, as well as fun treats for the furry and four-
legged K-9 officers. Later, two women surprised officers with appreciation

cookies to top off the fun day.

now community members are giving back to make sure
that members’ stomachs are full while on the job as well.

From meal drives to food pantries to simple dropoffs,
officers and community members alike have spared no
expense in providing food and treats to help others sur-
vive and thrive through this difficult time.

Palm Beach County
Sheriff’s Office

Members passed out
popsicles to residents
on July 8 to help beat
the summer heat. The
community was able
to cool off and see the
support of their depu-
ties through a generous
partnership with Publix.

A Helping Hands event in Stuart
on June 20 offered drive-through
COVID-19 testing, barbeque, take-
home perishable and non-perishable
food, school supplies and voter regis-
tration. Members got to give back to
residents during the celebration coor-
dinated by the local NAACP in an ef-
fort to bring the community together.

West Palm Beach

In a partnership with the U.S. Department of Agriculture and nonprofit
Living Hungry, the West Palm Beach Police Department was able to de-
liver meals on July 16 to community members. Lifting boxes gave volun-
teers a hefty workout while helping those in need.
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